	Plaintiff’s Perspective Time Line of Emails, 

Just before firing to well after discharge.

	

	6/10/2002
	Letter to Hallett asked of Cohn, my pitch to continue my job 
	118

	7/23/2002
	Letter to Hallett advising of getting fired.
	117

	7/23/2002
	Hallett knew of firing, my response tells them what will now happen.
	116

	7/23/2002
	Denise message, losing me and Majhor
	115

	7/24/2002
	Q informs Trish of Theory for set up used in firing
	114

	7/24/2002
	Majhor's perspective from his own viewpoint
	113

	7/24/2002
	Demand of Martin, Cohn, Hallett to stop harrassment, original.
	112

	7/24/2002
	Demand of Martin, Cohn, Hallett to stop harrassment, sent to Majhor
	111

	7/24/2002
	Majhor, not knowing what is happening, defends nothing to Q
	110

	7/26/2002
	Ask Denise if check is ready
	109

	7/26/2002
	Denise says nothing is right the past few days
	108

	7/27/2002
	Letter of request for job reference to Trish
	107

	7/29/2002
	Notice to Trish of complaint filed with Martin
	106

	8/1/2002
	Advise Trish I would like to attend NAACP meeting
	105

	8/10/2002
	Ratings from newspaper
	104

	8/10/2002
	Ask Arbitron what to do if conditions were such that…
	103

	8/10/2002
	Toss theory to Trish for ratings hurt by Cohn??
	102

	8/10/2002
	Explain Theory to Trish of why ratings were as they were
	101

	8/12/2002
	Letter requesting right to view employee file contents
	100

	8/13/2002
	Email submission of complaint to FCC
	99

	8/13/2002
	Email submission of complaint to FBI
	98

	8/15/2002
	Majhor says Cohn still seeking 'black sales guys', more…
	97

	8/21/2002
	Promotions gets named by 'the girls'
	96

	8/21/2002
	Tent of Hearts Promotion offered to Eidoo
	95

	8/21/2002
	Trish logged in to leekent.com at 6pm
	94

	8/21/2002
	Tent of Hearts Promotion
	93

	8/21/2002
	Letter to Majhor: Arbitron public ratings show market down
	92

	8/21/2002
	Bobby letter copied to Trish
	91

	8/21/2002
	Bobby letter copied to Trish
	90

	8/21/2002
	Bobby letter copied to Trish
	89

	8/25/2002
	Majhor tells of promotion at station, response is deeper
	88

	8/26/2002
	Asked Trish to ID a visitor
	87

	8/26/2002
	Trish admits her son accesses knology internet accounts
	86

	8/26/2002
	Thank Trish for the copying service
	85

	8/26/2002
	Letter of Support for Trish to EEOC
	84

	8/27/2002
	Confirm Trish's suggestions received
	83

	8/27/2002
	Letter of Support for Trish to EEOC
	82

	8/27/2002
	Ask Trish what do I do with it?
	81

	8/28/2002
	Advise Trish of documentary evidence
	80

	8/28/2002
	Copy of Form5 draft to Trish
	79

	8/28/2002
	Advise Majhor software of visitors with same connection match in emails
	78

	8/28/2002
	My initial Complaint to the EEOC
	77

	8/29/2002
	Admit bad mood day
	76

	8/29/2002
	Trish ponders on the goal of helping people
	75

	8/30/2002
	Wonder of fabrication by station to Trish
	74

	8/30/2002
	Publicly accessible Arbitron ratings results
	73

	8/30/2002
	Publicly accessible Arbitron ratings results
	72

	8/30/2002
	EEOC Form5 copy sent to Trish
	71

	8/30/2002
	Inform Majhor comcast.net is banned from my server to keep Musso out
	70

	8/30/2002
	John Majhor advised of EEOC complaint filing.
	69

	9/2/2002
	Response to Trish email… update on conditions
	68

	9/2/2002
	Trish says so much to do
	67

	9/3/2002
	Response to Sanders. Question's answer was in the letter he refered to.
	66

	9/3/2002
	Advise Trish: Martin was setting her up to intimidation
	65

	9/3/2002
	Critique of result of Tape with Cohn
	64

	9/4/2002
	Explain to Trish: how Charlie had the number she would answer
	63

	9/4/2002
	Told Trish Sanders was the source of her cell # to Cohn
	62

	9/4/2002
	Listener is curious
	61

	9/5/2002
	Trish attempts contact
	60

	9/6/2002
	Goings on with the station
	59

	9/9/2002
	Reasons given to Trish why Eidoo job offier was rejected
	58

	9/9/2002
	Advise Trish of intention to stay here
	57

	9/10/2002
	Advise Trish of being careful with communications
	56

	9/16/2002
	Flurry of activity with station people
	55

	9/16/2002
	Give promotional plan to Eidoo
	54

	9/16/2002
	Trish gets her own computer
	53

	9/16/2002
	Establish IM with Trish
	52

	9/17/2002
	Judith Eidoo compliments Trish in follow up letter
	51

	9/17/2002
	Request to Sanders for Confirmation of filing
	50

	9/18/2002
	Explanation of Payola in modern radio, response to a Trish request
	49

	9/18/2002
	How long does it take to get a confirmation from the EEOC?
	48

	9/18/2002
	Reason for phone dead battery (later replaced phone)
	47

	9/19/2002
	Denise Moseley commits to joining case
	46

	9/20/2002
	List of things Sanders can do to prove jurisdiction
	45

	9/21/2002
	Number of Employees for Jurisdiction: Proven
	44

	9/23/2002
	Email requesting confirmation of complaint received
	43

	9/23/2002
	Date FBI confirms having complaint in office
	42

	9/23/2002
	Follow up to Trish call
	41

	9/24/2002
	Attempt To contact Trish
	40

	9/27/2002
	Response to Trish on her depression
	39

	9/30/2002
	Any word from Sanders?
	38

	10/2/2002
	Attempt To contact Trish
	37

	10/3/2002
	Advise Trish FBI turned down the case
	36

	10/4/2002
	Sent FCC complaint in email to Trish
	35

	10/4/2002
	Attempt To contact Trish
	34

	10/4/2002
	Trish curious to contact Sanders for follow ups
	33

	10/7/2002
	Pass On To Sanders: proof of enough employees
	32

	10/7/2002
	Forward to Sanders: 
	31

	10/8/2002
	Request for advice in Millie Lewis Agency Owner's Situation
	30

	10/8/2002
	Follow up to Trish's request for advice 
	29

	10/11/2002
	Attempt To contact Trish
	28

	10/15/2002
	Attempt To contact Trish
	27

	10/16/2002
	What's up with Trish?
	26

	10/16/2002
	Something up with Trish
	25

	10/16/2002
	John says: Trish has been harrassing the station personnel
	24

	10/16/2002
	Sanders inquiry polite
	23

	10/16/2002
	Phone call interrupted low battery
	22

	10/22/2002
	Tell Trish one thing worked in the case so far
	21

	10/22/2002
	Complaint confirmation finally received
	20

	10/22/2002
	Trish advices of new email address
	19

	10/24/2002
	Adviced Trish her critique of a job site was used to fix it.
	18

	10/25/2002
	Attempt To contact Trish
	17

	11/2/2002
	Pass On To Sanders: proof of enough employees
	16

	11/4/2002
	Update to Trish
	15

	11/5/2002
	Attempted Contact with Trish
	14

	11/11/2002
	Trish not answering IM
	13

	11/13/2002
	Trish not answering phone
	12

	11/19/2002
	List of legal reasons for jurisdiction in my case
	11

	11/23/2002
	Pass On To Sanders: proof of enough employees
	10

	11/24/2002
	Pass On To Sanders: proof of enough employees
	9

	11/25/2002
	Try to get mailing address of Trish
	8

	11/27/2002
	No contact concern response
	7

	11/30/2002
	Hint of Christmas Present
	6

	12/3/2002
	Christmas Present, changing email addy
	5

	12/7/2002
	To Trish, thanks for new email addy, tip on coming events
	4

	12/9/2002
	Letter to Sanders, slightly more formal.
	3

	12/9/2002
	No contact follow up
	2


The following emails are in order of the timeline, with headers.

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <DWHALLETT@aol.com>

Subject: I have been asked to contact you

Date: Mon, 10 Jun 2002 16:48:22 -0400

Organization: Cool 105.5 WCOO
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X-MSMail-Priority: Normal
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X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165
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Don,

After a discussion this morning about a potential change of Cool to a =

different format I was asked to contact you to set up a tentative =

mutually agreeable time for a conference call with Charlie.=20

My argument is one where stability and a chance to mature are paramount. =

Yes, Cool has been playing the same essential music for some time now =

but it has not been professionally presented nor structured and did not =

have John nor I doing the execution. Word of mouth is all we have which =

has prompted our introduction of the 'Pass It On' campaign on air and =

the use of top of mind enhancing 'appointments to win'. We are a new =

station to most of our listeners now.

I do not believe a change is a smart idea at this time as Cool has been =

perceived by its growing audience as a 'new' entity as we hear every =

week from people who have 'justfoundus'.=20

I believe it is imperative that a station with personnel changes in =

phase 1 of the Spring book be allowed to complete its book as it is =

positioned and branded and move toward a prosperous summer book as well =

with results forthcoming before a judgement is made about its potential =

in the marketplace.

I further impressed my point that we only have 25-54 numbers (I don't =

know if they are female, male or adult as I have not viewed them) but I =

do know that we received a call today from Stevie Byrd (now with Magic) =

telling us it appears Cool did well in the P1 in our target demo. That =

remains to be seen and I understand it could be some time before we =

actually see numbers of specifics for this trend.

I fully did not expect to arrive here to build a station up and have it =

stopped before it could get an upswing from personnel changes under its =

belt. It seems to me that Cool is positioned as a feel good station =

playing music just about everyone can relate to and most can sing along =

with; playing music most played by recent hollywood movies because it =

makes statements and touches hearts.=20

I understand extrapolations look bad from this trend but I stand by my =

opinion that extrapolations rely far too much on past history and do not =

look forward other than the calculative result.

I also made the point that since Cool has spent this period of time as =

Charleston's best kept secret that a different formatted station would =

be in the same lack of marketing condition and would not only have to =

start all over again but would remain stagnant for a lack of awareness =

marketing while Cool has already built a word of mouth campaign and any =

change would drop those listeners out of the picture.

We turned out over 8,000 people to the R&B Festival for Piccolo Spoletto =

and were greeted warmly. When we offer prizes on air that match the =

audience we are inundated with new callers. Our winner profile surveys =

are showing a positive trend in listenership comprehension of the =

station's efforts and are kept in an excel spreadsheet by the =

receptionist if you care to see the results I can have it forwarded to =

you.  When John and I did a remote this past Saturday morning at Splash =

Island we noticed most female attendees dancing to the music we were =

providing with the Very Cool Van and some were singing and they were all =

white. Cool has been positioned as the female's station where they can =

listen with their kids and feel good about doing it.

Today, on a bright and clear, cloudless day both stations suffered =

severe transmission problems as we received phone calls from Moncks =

Corner and Summerville complaining about being able to pick up Cool and =

98Rock received calls as well. This condition does not lend itself to a =

growth stimulus.

With Cool's power problems during the phase one period, the constant =

'temperature inversion' problems and absolutely no marketing outside of =

the station I am shocked the station did not show a more drastic fall =

than it apparently did but I can't say what that fall was as I have not =

seen any ratings but the 12+ public numbers which were a statistical =

dead heet.

I am not one to change tunnels because the light at the end appears to =

be 'out there' instead of next up. I believe in working toward the light =

and I see Cool and its presentation as being the vehicle to get us =

there.=20

A mutually agreeable time idea from you would be a nice thing about now. =

One of my perceptions about you (which I do indeed admire) is your =

intent on telling what needs to be said instead of what wants to be =

heard.=20

That said, if the company decides to make WCOO an all polka-country-rap =

station I will be happy to Umpapa-yee-haw-yo-boy all morning long.

Regards,

Lee Kent

http://www.leekent.com

ICQ:155225137

"Nobody succeeds beyond his or her=20

wildest expectations unless he or she=20

begins with some wild expectations"

Reply-To: "Lee Kent" <leekent@comcast.net>
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To: "John Majhor" <jmajhor@bellsouth.net>
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First letter to Don yesterday...

you have NOT received this letter

>How goes it, Mr. Kent?

THIS IS CONFIDENTIAL TO A FRIEND

Well I'll tell you. I've kept my mouth shut ever since we last talked =

except for the blatant change of audio quality of the station and no I =

did not do an A-B tape just to prove what I and many others already =

know.  That topic only resulted in a lot of concern on my part and no =

action. What was the point in even mentioning it?

I did not say a word when Bruce took a person on a tour of the station =

two weekends ago and explained how Cool was going to be changing formats =

very soon loud enough for my parttimer to hear it and get concerned =

about needing to look for work.

I did use logic in discussing Bruce's tirade last week when he =

threatened me with legal action for supposedly calling his house at 3AM =

every morning (how stupid!) after Bobby found a cell phone in the =

production room at 5:30am, I picked it up to see if it was John's and =

must have touched a button on it (I've never seen one like that before) =

and it called the last called number (which turned out to be Bruce). It =

was Linda's phone. I don't know if anyone answered it as the moment I =

saw it 'dialing' I pushed every button I could to get it to stop. Bruce =

called the phone a moment later and I answered. (He kept calling the =

phone for an hour afterwards and Bobby just watched it.) He asked if I =

was 'Rich' (Linda's husband) I said no I was Lee Kent. When I asked who =

he was (I didn't know at that point) he said it was none of my fucking =

business and hung up. He spent the day going off about my calling him =

that morning. He came into the station and went off again that time =

threatening Bobby by calling him a pussy.

I did not say a word when Linda's husband called her last Monday (volume =

turned up real loud on the phone system) to attack me for running a =

tribute to the departing Base Commander and telling her it wasn't worth =

her mentioning it to me because I would not listen anyway.

I did not say a word when two weeks ago Bruce and Linda got into a =

discussion about the horrible Cool and the horrible Kent and John =

interrupted it where it stopped.

I did not say a word when Bruce was called into the station to fix the =

phone system in Cool, and refused to do so saying it was the phone =

company's problem. It took John calling Charlie to get Bruce to fix it =

after much yelling in the station. John has just about had enough. I've =

considered a restraining order to keep Bruce away from me but hell, he =

hasn't had the guts to talk to me directly he just intimidates my staff =

and continues to destroy station morale. He threatened a couple of weeks =

ago to go get his gun and shoot up the Cool transmitter. I don't care =

how much he hates 'black' music there is no place in a business for an =

abusive bully threatening to use guns. He's not gone already because we =

can't be without an engineer. I hope that flys if he really does =

something he is totally capable of.

I did not say a word yesterday when I got a call from both Tom Bolt and =

Dwight Landon that the Cool mic channel was dead. They both changed mics =

to no avail. It took Mike calling Bruce to get him to answer his phone. =

He came in and fixed it but installed the very old horrible sounding =

Sennheiser mic for the main mic now leaving us with no interview mic and =

a horrible mic for the main one. The good (still working) RE20 was =

removed and must either be locked up or removed from the building. I =

went into the station this morning to see if it had been switched and =

change it back if it had and it had been switched but it is gone. So =

tomorrow morning I will be nearly unable to be understood on that mic.

I did not say a word each time I've been talked to about destroying Cool =

and taking it all 80's. I did not say a word when the Arbitron contract =

did not exist and the only numbers I heard about were 25-54 dropping a =

couple of tenths of a point justifying changing the format now when I =

see any slight drop right now as close to a friggin miracle it didn't =

drop more with two new personalities in the first phase of the book, =

every promotion I've tried to get started has been ignored or stopped, =

low power (I know it was low because Linda slipped (caught herself and =

stopped) when she told me Bruce had bragged to her that Cool was running =

between 35 and 50% of power during the first part of the spring book) =

and as many mornings I get calls from people unable to pick up the =

station due to 'temperature inversions'. Now that rock is suffering the =

same thing perhaps it will be taken seriously. It has been deliberate =

sabotage and Lynn is the one suffering for it.

I did not say a word when I was told to place an ad for a female =

personality after the last thing I heard was to not do a thing until =

there was an actual opening. Then being given the phone number and name =

of a person at Citadel and told to 'leave a message' which turned out to =

be the same female I learned two weeks ago was NOT interested in the =

position here. And no, I'm not leaving a message on Citadel's phone =

system when I have the home contact information already and know she =

does not want to come here.

I did not say a word when I was told we will not hire Trish after I was =

under the impression that was one avenue open unless a better talent =

came along during the search process. But right now I CANNOT HIRE ANYONE =

and bring a female into this environment. Bruce would have her in tears =

and abused like the rest of the staff and anyway, there is no way I'm =

going to find a parttime midday personality. Last I heard from you it =

was full time mid twenties.

Oh, the list could go on and on but what's the point? Sorry for it being =

this long.=20

I did say no I was not going to ask Bruce out to coffee to suck up to =

him when his presence in the station and the complaint call I got =

yesterday from Dwight Landon reinforces the severe hostile and abusive =

working environment my staff is being subjected to. His presence and =

actions are not professional and leave the property open to action from =

some employee who gets in his way. I can't stop it.

In my entire 30 year career I've never seen a station like this. But =

what's the point in continually bringing up the obvious problems? I =

become a 'complainer' and a target myself.=20

So that is how things are. And they ain't-a-gonna-change. So I'll go in =

tomorrow morning and use a crap microphone and keep my mouth shut. Cause =

what's the point in my getting upset at trying to make a professional =

station?=20

Ken French tried to intervene Friday morning asking me why I've been =

like I have been (quiet, always smiling and no complaints, too bubbly). =

What would the point be in talking with him? So I didn't.

No complaints here. The topic will just be changed to my complaining and =

nothing will get better anyway.

I intend to have a good show tomorrow morning no matter how bad it =

sounds and when somebody else complains about the mic being changed =

maybe it will be returned to the working mic. If not, oh well.

>Have a great weekend:

I have, so far and intend to keep it that way. At least I have income at =

the moment and if it goes all 80's, it goes all 80's it should buy a few =

more months of reasons why no spots are selling.

No, I am not going anywhere but the bullshit is going to stop. I am a =

professional and treat everyone with the respect they deserve.

You are wrong though, it is not a hornet's nest. Its a viper snake pit.

END CONFIDENTIAL
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Letter just sent...

youhaveNOTreceivedthisletter

Don,

After a discussion this morning about a potential change of Cool to a =

different format I was asked to contact you to set up a tentative =

mutually agreeable time for a conference call with Charlie.=20

My argument is one where stability and a chance to mature are paramount. =

Yes, Cool has been playing the same essential music for some time now =

but it has not been professionally presented nor structured and did not =

have John nor I doing the execution. Word of mouth is all we have which =

has prompted our introduction of the 'Pass It On' campaign on air and =

the use of top of mind enhancing 'appointments to win'. We are a new =

station to most of our listeners now.

I do not believe a change is a smart idea at this time as Cool has been =

perceived by its growing audience as a 'new' entity as we hear every =

week from people who have 'justfoundus'.=20

I believe it is imperative that a station with personnel changes in =

phase 1 of the Spring book be allowed to complete its book as it is =

positioned and branded and move toward a prosperous summer book as well =

with results forthcoming before a judgement is made about its potential =

in the marketplace.

I further impressed my point that we only have 25-54 numbers (I don't =

know if they are female, male or adult as I have not viewed them) but I =

do know that we received a call today from Stevie Byrd (now with Magic) =

telling us it appears Cool did well in the P1 in our target demo. That =

remains to be seen and I understand it could be some time before we =

actually see numbers of specifics for this trend.

I fully did not expect to arrive here to build a station up and have it =

stopped before it could get an upswing from personnel changes under its =

belt. It seems to me that Cool is positioned as a feel good station =

playing music just about everyone can relate to and most can sing along =

with; playing music most played by recent hollywood movies because it =

makes statements and touches hearts.=20

I understand extrapolations look bad from this trend but I stand by my =

opinion that extrapolations rely far too much on past history and do not =

look forward other than the calculative result.

I also made the point that since Cool has spent this period of time as =

Charleston's best kept secret that a different formatted station would =

be in the same lack of marketing condition and would not only have to =

start all over again but would remain stagnant for a lack of awareness =

marketing while Cool has already built a word of mouth campaign and any =

change would drop those listeners out of the picture.

We turned out over 8,000 people to the R&B Festival for Piccolo Spoletto =

and were greeted warmly. When we offer prizes on air that match the =

audience we are inundated with new callers. Our winner profile surveys =

are showing a positive trend in listenership comprehension of the =

station's efforts and are kept in an excel spreadsheet by the =

receptionist if you care to see the results I can have it forwarded to =

you.  When John and I did a remote this past Saturday morning at Splash =

Island we noticed most female attendees dancing to the music we were =

providing with the Very Cool Van and some were singing and they were all =

white. Cool has been positioned as the female's station where they can =

listen with their kids and feel good about doing it.

Today, on a bright and clear, cloudless day both stations suffered =

severe transmission problems as we received phone calls from Moncks =

Corner and Summerville complaining about being able to pick up Cool and =

98Rock received calls as well. This condition does not lend itself to a =

growth stimulus.

With Cool's power problems during the phase one period, the constant =

'temperature inversion' problems and absolutely no marketing outside of =

the station I am shocked the station did not show a more drastic fall =

than it apparently did but I can't say what that fall was as I have not =

seen any ratings but the 12+ public numbers which were a statistical =

dead heet.

I am not one to change tunnels because the light at the end appears to =

be 'out there' instead of next up. I believe in working toward the light =

and I see Cool and its presentation as being the vehicle to get us =

there.=20

A mutually agreeable time idea from you would be a nice thing about now. =

One of my perceptions about you (which I do indeed admire) is your =

intent on telling what needs to be said instead of what wants to be =

heard.=20

That said, if the company decides to make WCOO an all polka-country-rap =

station I will be happy to Umpapa-yee-haw-yo-boy all morning long.

Regards,

Lee Kent

http://www.leekent.com

ICQ:155225137

"Nobody succeeds beyond his or her=20

wildest expectations unless he or she=20

begins with some wild expectations"
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I got fired this morning. John quit in disgust.

A follow up letter will be coming soon detailing

everything I have had to deal with in trying to make

a station work when the general manager was

destroying it and I will build a case.

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <DWHALLETT@aol.com>

References: <8.29b1a107.2a6ed6ec@aol.com>

Subject: Re: So did you know?

Date: Tue, 23 Jul 2002 12:11:51 -0400

Organization: Cool 105.5 WCOO

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_5B48_01C3422F.56AA3FC0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

This is a multi-part message in MIME format.

------=_NextPart_000_5B48_01C3422F.56AA3FC0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: quoted-printable

Thank you for the offer of assistance. If you have another position, =

this time for people who are not politically motivated please let me =

know. You are a good consultant and it has been a pleasure working with =

you.  As far as this station is concerned and what has happened, it has =

been a horrible work experience from day one with lies and innuendos =

told to keep the bad guy from doing anything professional. Hell, this =

morning the on hold music had been changed from 98Rock to a satellite =

delivered main-stream oldies music stream so callers think they are =

listening to Oldies 102.5. Absolutely everything I have said and done in =

this experience has been true. I was not the one telling lies. I =

performed my job professionally and I followed every order given to me =

by both Lynn and Charlie. They never matched up. I was in this job to =

make Lynn a winning station. He had one but Charlie refused to sell it, =

refused to market it, hates the music, considers it a black station "and =

we don't have a black salesman", and pulled one of the most effective =

spin trips I have ever seen in business and I've been in business for a =

very long time. The wrong person got fired, Don. I really missed seeing =

Lynn this last visit but I was not permitted to speak to Lynn even on =

the phone. I was used in this case to protect totally incompetent =

management with threats from the goon engineer, cold shoulders, =

accusations of things (like the logs not being picked up, hell, I walked =

in after a long holiday weekend to find the logs still in the control =

room and it gets spinned to make me look like the culprit when in fact =

Leslie never picked up logs and Mike Allen said it was HIS =

RESPONSIBILTY. I've been harmed in this mess and I will not let it go. =

In the mean time, my wife is in the middle of a series of serious tests =

going on to identify stomach and back pains and it is not done. The =

money I was supposed to pay back for the move is not owed by me, =

deducting it from the pay checks is not permitted. I am due this current =

check, the 9/10th's of the next pay check and severance pay plus the =

remotes I am tring to collect today. I no longer have to be political to =

keep this job. I am a professional but I am not an idiot. I have saved =

everything. Absolutely everything. You fired the wrong person, Don. And =

you will know it when the coming letter is complete. Just like Trish, I =

will not go away quietly.

----- Original Message -----=20

  From: DWHALLETT@aol.com=20

  To: leekent@comcast.net=20

  Sent: Tuesday, July 23, 2002 11:57 AM

  Subject: Re: So did you know?

  Lee:

  Yes, I knew LM had made this decision.  I am sorry, but I was not at =

liberty to give you a heads up.  What difference would it have made?   =

Either way, I'm sorry this has happened.

  I'd like to suggest that instead of following up with "A follow up =

letter will be coming soon detailing everything I have had to deal with =

in trying to make a station work when the general manager was destroying =

it and I will build a case" that you consider taking some time to deal =

with the emotions of losing a job before you do anything.  Understand?

  I'm here if you would like to talk.  Let me know what you'd like to do =

next and I will assist in anyway that I can. =20

  Regards--

  DWH

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <necie7_@excite.com>

References: <20020723182841.261DEB784@xmxpita.excite.com>

Subject: Re: Denise

Date: Tue, 23 Jul 2002 14:36:05 -0400

Organization: Cool 105.5 WCOO

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_5B45_01C3422F.56AA3FC0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

This is a multi-part message in MIME format.

------=_NextPart_000_5B45_01C3422F.56AA3FC0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: quoted-printable

Are you sure that is the right number? It says technical difficulties.=20

Thanks for the kind words... Joel too. You guys were great.

  ----- Original Message -----=20

  From: necie7_@excite.com=20

  To: lk@leekent.com=20

  Sent: Tuesday, July 23, 2002 2:28 PM

  Subject: Denise

        Dear Lee,

        I am sorry to bother you at home but this is the only way I know =

to contact you. Your neighbor Ms. Slone called and she needs you to call =

her the number is XXX-XXXX. I want to be able to keep in touch with you =

so for now I will use email and I will email you with any messages etc =

from here, same for John. I love you and John dearly if you need =

anything let me know.

        Denise

        P.S. Joel sends his love

      =20

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <onlyonepatriciat@aol.com>

Subject: Fixed e-mail

Date: Wed, 24 Jul 2002 03:00:42 -0400

Organization: Cool 105.5 WCOO

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_5B38_01C3422F.56A313D0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

This is a multi-part message in MIME format.

------=_NextPart_000_5B38_01C3422F.56A313D0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: quoted-printable

Trish.....something screwy happened to the end of the last e-mail I sent =

to you (did here too when I sent Lee a copy)

Sooooooooooo  I am sending it again though this address.

Trish!!!!

I know now why Don said what he did to John about you and why Charlie =

made that call .

It was the ending words Lee wrote to Don when he told him about getting =

fired. (in blue)

You fired the wrong person, Don. And you will know it when the coming =

letter is complete. Just like Trish, I will not go away quietly.

Now.....i am paranoid about John because of the time all of this =

occurred.  First, you made the call to Denise, then you got my recorded =

message from me about Lee getting fired,  then a few hours later you got =

the message from Charlie,.......

well....look at this and tell me what you see here.......Lee get's fired =

and arrives home around 10:30......John quits and leaves as Lee is =

leaving the parking lot) then John goes home and calls and talks with =

Don for an hour before he and Sarit came over to the house.  ...(I know =

because Sarit called me while he was in the middle of that =

conversation).....in the meantime, Lee sent Don a note with the ending =

words (in blue) above ....then John and Sarit arrive  here a little =

before noon and left after a couple of hours or so.

Was the call John made this afternoon a call to find out IF you were =

starting legal action for himself ??  OR was he calling to find out =

information for Don?    I REALLY wonder!!!!      I don't WANT to think =

this but something is wrong here.  Why in the hell (of all things) would =

'DON' mention my call to Lynn and tell John that was one of the reasons =

that Lee was let go  when John HIMSELF  told me one time that "I would =

have been mad too, getting a call at 6 a.m. in the morning"  and also =

adding that "Suesie, you are not the one employed at the radio station, =

Lee is"   Now John is having a meeting with Charlie tomorrow to talk =

about negotiations with his job. More pay I presume.=20

This sucks!

S.Q.

-------------------------------------------------------------------------=

-------

Join the world's largest e-mail service with MSN Hotmail. Click Here

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "John Majhor" <john@majhor.com>

References: <B9641579.3AFD%john@majhor.com>

Subject: Re: Oh, yeah..

Date: Wed, 24 Jul 2002 08:34:34 -0400

Organization: Cool 105.5 WCOO

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

I gotta tell ya John...

You are the only person I've had to trust in that building since I've been

there

and I appreciate it more than you know. Of course don't pass on anything

to anyone that could only have come from me or you'll be on the shit list

too.

----- Original Message -----

From: "John Majhor" <john@majhor.com>

To: "Lee Kent" <leekent@comcast.net>

Sent: Wednesday, July 24, 2002 8:27 AM

Subject: Re: Oh, yeah..

>

>

> Nah, he wouldn't use the drops, I betcha. He's dropped all the jingles out

> of weather and elsewhere and is so irritatingly crutching on Great Times,

> Cool Oldies over and over and over, plus he's actually doing...content but

> doing it so fast he sounds out of breath...I'm sure he'll blow any ratings

> you might have gotten out of the water and regain his former market

> domination in no time at all. Damn, what a talent!! Why can't we all be

more

> like him?!??!

>

> Second CD is burned (each side of the cassette tops out at 480 plus megs)

> and the second cassette is halfway dubbed.

>

> I'm going to go for a meeting with charlesincharge at 9,  so I'll get back

> to you with the latest. I really want to call Don today and let him know

his

> hour of blowing smoke up my ass yesterday only made me trust him less than

I

> trusted him before...which is to say, NOT, but I'm going to USE him in

ways

> he never knew he was being used.

>

> later,

>

> jm

>

>

>

> > From: Lee Kent <leekent@comcast.net>

> > Organization: Cool 105.5 WCOO

> > Reply-To: Lee Kent <leekent@comcast.net>

> > Date: Wed, 24 Jul 2002 07:41:55 -0400

> > To: John Majhor <john@majhor.com>

> > Subject: Re: Oh, yeah..

> >

> > funny too,, those peoples bought weather sponsorships  ha

> >

> > I hope he does use the drops. I can imagine the disgust the

> > new listeners are having already.

> >

> > but his ratings were so much better than mine when he did

> > three months like he's doing now... of course I got the

> > result of all of that but hey a superstar ass kisser is a well

> > nevermind

> >

>

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <DWHALLETT@aol.com>,


<lmccohn@hotmail.com>,


<Ace42u@aol.com>

Subject: This is what you keep?

Date: Wed, 24 Jul 2002 17:12:50 -0400

Organization: Cool 105.5 WCOO

MIME-Version: 1.0

Content-Type: multipart/mixed;


boundary="----=_NextPart_000_5ADD_01C3422F.56868B20"

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

This email was just received. The same person sent the notice of a bad sounding station
which everyone said was a lie. I know better. The photo was taken from my leekent.com
website and the audio was named exactly as it is named here. I converted it to MP3 
instead of overloading your inboxes with the FOUR MEGABYTE WAV file that overloaded 
mine. Just like each time in the past where they were ignored when such mail was received 
I am saying again ... stop this. Sabatoge during a rating period of a federally licensed 
broadcast facility and now the problems continue. I get canned because I stood for
the truth. I've had enough of being attacked. The attacks will stop. 
 

This person logged in at 4:59pmp today's date.
 

Page:    resumeindex.html
Site:    LK
User:           
Identity:       
Host:           adsl-33-210-21.gsp.bellsouth.net
Address:        67.33.210.21
Software:       Mozilla/4.0 (compatible; MSIE 6.0; Windows NT 5.1; .NET CLR 1.0.3705)
Referer:        
GHA Host:       adsl-33-210-21.gsp.bellsouth.net
GHA Aliases:    
GHA Addresses:  67.33.210.21 
Finger Result:  user unknown

 

His email is this: with headers...
Return-path: <xradio@bellsouth.net>
Received: from bright03.icomcast.net (bright03-qfe0.icomcast.net [172.20.4.55])
 by msgstore03.icomcast.net
 (iPlanet Messaging Server 5.1 HotFix 0.8 (built May 13 2002))
 with ESMTP id <0GZR009G7U8VUC@msgstore03.icomcast.net> for
 leekent@ims-ms-daemon (ORCPT leekent@comcast.net); Wed,
 24 Jul 2002 16:58:10 -0400 (EDT)
Received: from mtain01 (bright-LB.icomcast.net [172.20.3.155])
 by bright03.icomcast.net (8.11.6/8.11.6) with ESMTP id g6OKvwu20182 for
 <@msgstore03.icomcast.net:leekent@comcast.net>; Wed,
 24 Jul 2002 16:57:58 -0400 (EDT)
Received: from mail1.directnic.com (mail1.directnic.com [66.79.10.200])
 by mtain01.icomcast.net
 (iPlanet Messaging Server 5.1 HotFix 0.8 (built May 13 2002))
 with SMTP id <0GZR008RRU7ZTZ@mtain01.icomcast.net> for leekent@comcast.net
 (ORCPT leekent@comcast.net); Wed, 24 Jul 2002 16:57:44 -0400 (EDT)
Received: (qmail 26353 invoked by uid 222); Wed, 24 Jul 2002 20:57:31 +0000
Received: (qmail 26132 invoked from network); Wed, 24 Jul 2002 20:57:24 +0000
Received: from mail016.mail.bellsouth.net (HELO imf16bis.bellsouth.net)
 (205.152.58.36)  by mail1.directnic.com with SMTP; Wed,
 24 Jul 2002 20:57:24 +0000
Received: from bitch ([67.33.210.21]) by imf16bis.bellsouth.net
 (InterMail vM.5.01.04.19 201-253-122-122-119-20020516)
 with SMTP          id <20020724205546.YKRA9213.imf16bis.bellsouth.net@bitch>
      for <lk@leekent.com>; Wed, 24 Jul 2002 16:55:46 -0400
Content-return: prohibited
Date: Wed, 24 Jul 2002 16:54:07 -0400
From: Donald Strawn <xradio@bellsouth.net>
Subject:
To: lk@leekent.com
Message-id: <000b01c23354$416a7340$02affea9@bitch>
MIME-version: 1.0
X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2600.0000
X-Mailer: Microsoft Outlook Express 6.00.2600.0000
Content-type: multipart/mixed;
 boundary="----=_NextPart_000_0007_01C23332.B9D6D200"
X-Priority: 3
X-MSMail-priority: Normal
Delivered-to: leekent-com-lk@leekent.com
 

This is a multi-part message in MIME format.
 

------=_NextPart_000_0007_01C23332.B9D6D200
Content-Type: multipart/alternative;
 boundary="----=_NextPart_001_0008_01C23332.B9D6D200"
 


------=_NextPart_001_0008_01C23332.B9D6D200
Content-Type: text/plain;
 charset="Windows-1252"
Content-Transfer-Encoding: quoted-printable

 

 

 

------=_NextPart_001_0008_01C23332.B9D6D200
Content-Type: text/html;
 charset="Windows-1252"
Content-Transfer-Encoding: quoted-printable

 

<!DOCTYPE HTML PUBLIC "-//W3C//DTD HTML 4.0 Transitional//EN">
<HTML><HEAD>
<META http-equiv=3DContent-Type content=3D"text/html; =
charset=3Dwindows-1252">
<META content=3D"MSHTML 6.00.2716.2200" name=3DGENERATOR>
<STYLE></STYLE>
</HEAD>
<BODY bgColor=3D#ffffff>
<DIV>&nbsp;</DIV></BODY></HTML>

 

------=_NextPart_001_0008_01C23332.B9D6D200--

 

------=_NextPart_000_0007_01C23332.B9D6D200
Content-Type: image/jpeg;
 name="aboutlk.jpg"
Content-Transfer-Encoding: base64
Content-Disposition: attachment;
 filename="aboutlk.jpg"

[image: image1.jpg]



Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "John Majhor" <jmajhor@bellsouth.net>

Subject: Fw: This is what you keep?

Date: Wed, 24 Jul 2002 17:21:01 -0400

Organization: Cool 105.5 WCOO

MIME-Version: 1.0

Content-Type: multipart/mixed;


boundary="----=_NextPart_000_5AD9_01C3422F.56783340"

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

----- Original Message ----- 
From: Lee Kent 

To: DWHALLETT@aol.com ; lmccohn@hotmail.com ; Ace42u@aol.com 

Sent: Wednesday, July 24, 2002 5:12 PM

Subject: This is what you keep?

This email was just received. The same person sent the notice of a bad sounding station
which everyone said was a lie. I know better. The photo was taken from my leekent.com
website and the audio was named exactly as it is named here. I converted it to MP3 
instead of overloading your inboxes with the FOUR MEGABYTE WAV file that overloaded 
mine. Just like each time in the past where they were ignored when such mail was received 
I am saying again ... stop this. Sabatoge during a rating period of a federally licensed 
broadcast facility and now the problems continue. I get canned because I stood for
the truth. I've had enough of being attacked. The attacks will stop. 
 

This person logged in at 4:59pmp today's date.
 

Page:    resumeindex.html
Site:    LK
User:           
Identity:       
Host:           adsl-33-210-21.gsp.bellsouth.net
Address:        67.33.210.21
Software:       Mozilla/4.0 (compatible; MSIE 6.0; Windows NT 5.1; .NET CLR 1.0.3705)
Referer:        
GHA Host:       adsl-33-210-21.gsp.bellsouth.net
GHA Aliases:    
GHA Addresses:  67.33.210.21 
Finger Result:  user unknown

 

His email is this: with headers...
Return-path: <xradio@bellsouth.net>
Received: from bright03.icomcast.net (bright03-qfe0.icomcast.net [172.20.4.55])
 by msgstore03.icomcast.net
 (iPlanet Messaging Server 5.1 HotFix 0.8 (built May 13 2002))
 with ESMTP id <0GZR009G7U8VUC@msgstore03.icomcast.net> for
 leekent@ims-ms-daemon (ORCPT leekent@comcast.net); Wed,
 24 Jul 2002 16:58:10 -0400 (EDT)
Received: from mtain01 (bright-LB.icomcast.net [172.20.3.155])
 by bright03.icomcast.net (8.11.6/8.11.6) with ESMTP id g6OKvwu20182 for
 <@msgstore03.icomcast.net:leekent@comcast.net>; Wed,
 24 Jul 2002 16:57:58 -0400 (EDT)
Received: from mail1.directnic.com (mail1.directnic.com [66.79.10.200])
 by mtain01.icomcast.net
 (iPlanet Messaging Server 5.1 HotFix 0.8 (built May 13 2002))
 with SMTP id <0GZR008RRU7ZTZ@mtain01.icomcast.net> for leekent@comcast.net
 (ORCPT leekent@comcast.net); Wed, 24 Jul 2002 16:57:44 -0400 (EDT)
Received: (qmail 26353 invoked by uid 222); Wed, 24 Jul 2002 20:57:31 +0000
Received: (qmail 26132 invoked from network); Wed, 24 Jul 2002 20:57:24 +0000
Received: from mail016.mail.bellsouth.net (HELO imf16bis.bellsouth.net)
 (205.152.58.36)  by mail1.directnic.com with SMTP; Wed,
 24 Jul 2002 20:57:24 +0000
Received: from bitch ([67.33.210.21]) by imf16bis.bellsouth.net
 (InterMail vM.5.01.04.19 201-253-122-122-119-20020516)
 with SMTP          id <20020724205546.YKRA9213.imf16bis.bellsouth.net@bitch>
      for <lk@leekent.com>; Wed, 24 Jul 2002 16:55:46 -0400
Content-return: prohibited
Date: Wed, 24 Jul 2002 16:54:07 -0400
From: Donald Strawn <xradio@bellsouth.net>
Subject:
To: lk@leekent.com
Message-id: <000b01c23354$416a7340$02affea9@bitch>
MIME-version: 1.0
X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2600.0000
X-Mailer: Microsoft Outlook Express 6.00.2600.0000
Content-type: multipart/mixed;
 boundary="----=_NextPart_000_0007_01C23332.B9D6D200"
X-Priority: 3
X-MSMail-priority: Normal
Delivered-to: leekent-com-lk@leekent.com
 

This is a multi-part message in MIME format.
 

------=_NextPart_000_0007_01C23332.B9D6D200
Content-Type: multipart/alternative;
 boundary="----=_NextPart_001_0008_01C23332.B9D6D200"
 


------=_NextPart_001_0008_01C23332.B9D6D200
Content-Type: text/plain;
 charset="Windows-1252"
Content-Transfer-Encoding: quoted-printable

 

 

 

------=_NextPart_001_0008_01C23332.B9D6D200
Content-Type: text/html;
 charset="Windows-1252"
Content-Transfer-Encoding: quoted-printable

 

<!DOCTYPE HTML PUBLIC "-//W3C//DTD HTML 4.0 Transitional//EN">
<HTML><HEAD>
<META http-equiv=3DContent-Type content=3D"text/html; =
charset=3Dwindows-1252">
<META content=3D"MSHTML 6.00.2716.2200" name=3DGENERATOR>
<STYLE></STYLE>
</HEAD>
<BODY bgColor=3D#ffffff>
<DIV>&nbsp;</DIV></BODY></HTML>

 

------=_NextPart_001_0008_01C23332.B9D6D200--

 

------=_NextPart_000_0007_01C23332.B9D6D200
Content-Type: image/jpeg;
 name="aboutlk.jpg"
Content-Transfer-Encoding: base64
Content-Disposition: attachment;
 filename="aboutlk.jpg"

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "John Majhor" <john@majhor.com>

References: <B964989E.3BE5%john@majhor.com>

Subject: Re: Thank you

Date: Wed, 24 Jul 2002 19:12:38 -0400

Organization: Cool 105.5 WCOO

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_5ACD_01C3422F.56710750"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

This is a multi-part message in MIME format.

------=_NextPart_000_5ACD_01C3422F.56710750

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: quoted-printable

Re: Thank youSweetie,

I didn't think you were being critical of me.....I just thought 'I' was =

the one that wasn't explaining myself correctly...that's all.....I love =

you two very much!!!!!  So pease don't think that or =

worry........sometimes it's so hard for me to explain the things I =

mean.....I have that problem (ask Lee)...but I do my best.......

It was a note of love to you and at the same time (I guess) being =

critical of myself.

Love you!!!!!!!!!

Suesie Q.

Original Message -----=20

  From: John Majhor=20

  To: leekent@comcast.net=20

  Sent: Wednesday, July 24, 2002 5:47 PM

  Subject: Re: Thank you

  My dearest Suesie

  NEVER,( NOT EVEN FOR A SECOND !!!!!) did I think you were doing =

anything other than loving your husband and trying to be the best person =

by assisting him, in a way which  felt to be the

  most expedient way for moving things along.

  I understand that, as do I everything you've ever told me.

  My only concern is that you're giving yourself cause for more =

emotional pain and aggravation than is already experienced experienced =

by you naturally, being  the sensitive human being you are.

  It's just a shift in consciousness, i.e. letting go of burdensome =

feelings rather than revisiting them constantly. There's nothing we can =

do about the past and being upset about it (which includes holding onto =

resentment toward people who did us wrong)will only hurt us further, =

thus preventing us from moving on and up.

  You are a sweet darling and I know that everything you do is done with =

the most noble intentions. The phone call to Lynn was an impulsive act =

of a loving wife wanting to protect her husband; it wasn't the wisest =

thing under the circumstances, but the intention was pure and honest. I =

know because I'd have had the same impulse.

  That's done and I, for one, don't blame you for it and I understand =

what and why you were doing.

  It's done, over with and time to go on with all the lessons learnt.

  I just pray to God that the lesson you take with you will be one =

that's constructive to your happiness, and that to me, can only happen =

when I look at myself and ask why has this lesson come into my life and =

what's its' purpose in my evolution and growth.

  Please don't take it as a sermon, that's not the spirit I'm saying any =

of this.

  I just know what I do and what it is I have to remind myself, and it's =

the very things you do.=20

  I'm glad you sent me the me email, I had no idea you thought I was =

critical of you!!!

  I AM NOT!!!

  NOT!!!!!!!!!!!!!!!!!!!

  I THINK YOU ARE SWEET AND DEAR.

  I LOVE YOU

  SARIT

    From: "Suesie Hempfling" <suesiekent@hotmail.com>

    Date: Tue, 23 Jul 2002 22:44:55 -0700

    To: SaritMajhor@SaritMajhor.com

    Subject: Thank you

    Sarit,

    Thank you and John for coming over today, trying to cheer things up =

a bit.  I appreciate it.

    I am sure that good things happen for a reason but when things =

happen from evil lies, (like in this case of the reasons for firing Lee) =

 it isn't from God.=20

    I talked with you today (a little) about the contact from Lee's =

son's wife (who didn't address who she was in the first contact)  but =

after I tried to identify the writer, I found out who it was and I tried =

to start a relationship  with her in return, Lee and his son to build =

one also ( 'after' talking with Lee about it and with him saying that =

'that' would be the only way it could begin.)  I poured my soul into it =

and spent sleepless night praying for the right thing to happen. I =

invited them to come here so dad and son could talk but was turned down =

by the wife with an admission that the contact was only to confirm a lie =

that the son had believed. I haven't felt that sad in a very long time.

    Sarit, I am telling you this only because I do not want anyone to =

think that I try to solve something that Lee should do himself as you =

spoke of.  (many, many issues in that situation)

    I am telling you this also because I do not want you or John to =

think that the call I made that Don 'still' speaks of, (after they =

proclaimed to "start new") was a wife running herd over her husband.  =

(once again, many issues to that situation also)

    I feel so bad for Lee.  He is the most wonderful person I have ever =

known and I would never do or say anything that would hurt or harm him =

in any way.

    I felt that I had to clarify my action/'s a little. Unless I know =

someone and feel comfortable with (friends in person or through e-mail,) =

I will talk casually with, but never involve my feelings.  I am not shy =

, I just keep my guard up with most people. Too many ways to hurt and I =

have had my share of that.  That's why I live my life the way I do =

...almost a hermit but...hey.....I can live with that....it's a choice I =

made for myself.....I had to.

    I hope you understand a little better now.

    Hugs and more hugs!!!!!

    Suesie

-------------------------------------------------------------------------=

---

    Send and receive Hotmail on your mobile device: Click Here =

<http://g.msn.com/1HM1ENUS/c152??PI=3D44364>=20
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References: <20020723182841.261DEB784@xmxpita.excite.com>

Subject: Re: Denise

Date: Fri, 26 Jul 2002 09:14:43 -0400

Organization: Cool 105.5 WCOO
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So is my check there waiting for me?
Is it the whole thing?
Reply-To: "Lee Kent" <leekent@comcast.net>
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----- Original Message -----=20

From: necie7_@excite.com=20

To: leekent@comcast.net=20

Sent: Friday, July 26, 2002 11:06 AM

Subject: Re: Denise

      --- On Fri 07/26, Lee Kent < leekent@comcast.net > wrote:

        From: Lee Kent [mailto: leekent@comcast.net]

        To: necie7_@excite.com

        Date: Fri, 26 Jul 2002 09:14:43 -0400

        Subject: Re: Denise

        So is my check there waiting for me?

        Is it the whole thing?

        Lee you do have a check here I am unsure about the amount =

because it is being very closely guarded. I was told that if Leslie is =

not here to give it to you that you would have to wait for her, I can =

not give it to you. As with everything else around here it makes no =

sense but nothing has these past few days.

        Denise

    =20

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Trish

Date: Sat, 27 Jul 2002 14:24:09 -0400

Organization: Cool 105.5 WCOO
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This is a multi-part message in MIME format.
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If you would please be so kind as to keep this correspondence =

confidential:

I have recently entered into discussions with a nice lady who is new to =

the radio business to serve

as General Manager of the first two radio properties of a company that =

promises to be a major force in the radio industry. Judith Aidoo is a =

truly amazing individual. Her company, Caswell Communications, Inc. =

plans to build a highly profitable and nationally recognized group of =

broadcast properties in the United States, with a focus on special =

situations in the top 100 urban markets.

I believe I can bring experience, knowledge, a long time radio insider =

perspective with totally out of the box thinking (which I am sure you =

are already aware of) and a great degree of work ethic and management =

ability both radio and business to her company for the first stations in =

ownership and the corporation's future.

If you feel it possible to provide a written reference for me in =

relation to managerial ability, management style, work ethic, business =

knowledge, people skills, honesty, loyalty and radio experience and =

knowledge I would be very greatful.

Kindly direct the letter to Judith Aidoo jfaidoo@hotmail.com and if =

possible include a telephone number she may reach you at if she has =

questions or needs additional clarification.

As always, I thank you for your time and friendship. If there is ever =

anything I can do for you please do not hesitate to ask.

Lee

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Complaint Filed

Date: Mon, 29 Jul 2002 17:40:54 -0400

Organization: Cool 105.5 WCOO
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Trish

I have filed the complaint with Martin. It was sent via priority mail, =

certified

return receipt required. 139 pages bound in plastic top binder with blue

cover and back. Looks exactly like a law suit. Notarized by my bank.

I can't go to the EEOC or Labor Board until I get a response to go with.

But don't let that hold you up. It would be better for your letter =

writing

campaign if you filed quickly anyway. Use the black card girl.... they =

are

horrible.

All the best

lk

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <174.c413245.2a7a76e4@aol.com>

Subject: Re: Mr. Lee Kent

Date: Thu, 1 Aug 2002 07:39:11 -0400

Organization: Cool 105.5 WCOO
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Believe it or not she is responding to everybody.. personally which is NOT

like a radio owner...

must be a good person   HAAA

Yes please give it to anyone you want.... after Monday 5pm it goes public as

the cool1055.net

web site anyway... unless they write back, and solve all problems... HAAAA

Yes I would like to go to the meeting... have considered joining that

organization for a long

time anyway...

tony tiger.....

been eatin' too much grains girl

----- Original Message -----

From: <OnlyOnePatriciaT@aol.com>

To: <leekent@comcast.net>

Sent: Thursday, August 01, 2002 7:35 AM

Subject: Fwd: Mr. Lee Kent

> A response ...

>

> Also, your MEGA summary is MEGA Excellent ... after going over it in

detail,

> for the most part, when I finally reached the end ... I wish you would

have

> elaborated more in your staff meeting notes that you sent to DH after our

> first meeting together as a staff ... on the specifics of my enlightening

you

> on the tension between me and LL ... it would have established a broader

> pattern from you as a new person coming in ... but just the fact that you

> mentioned it ... makes everything that much sweeter and oh how sweet the

> sweets will be ...

>

> I also heard from Joe Darby, and he's invited me to attend the next NAACP

> meeting, fourth Thursday in August, perhaps you should consider coming

along

> with me.

>

> And, since Reverend Darby is from the Columbia area, originally, I

believe, I

> know he is not from Charleston, as he moved here from Columbia about 4

years

> ago ... I'll reach out to him regarding "attorneys" I'm sure he has to

know

> of a few ... at least one.

>

> Would you mind if I share the MEGA Summary with him ... I'm going to ask

him

> to set some time aside for us to meet and I'd like to take your MEGA

Summary

> along with me ... if only to see how wide his eyes bulge ... ;o)

>

> Have a Tony Tiger G-R-E-A-T Day ...

>

> Some of your MEGA Summary was soooooo funny ... some soooooo sad ... but

ALL

> SOOOOOO HONEST!!!

>

> Like SQ says ... The good will prevail!!! ;o)  And, that's for MEGA

sure!!!

>

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: From The Post & Courier

Date: Sat, 10 Aug 2002 10:09:46 -0400
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From The Post & Courier
http://www.charleston.net/pub/entertain/tvpage/10mindys.htm
 

Top 10 25-54... Poor performance my ass........

 

The top 10 list among listeners 25-54 looks like this:
     1. WMGL-FM 101.7
     2. WSSX-FM 95.1
     3. WSUY-FM 96.9
     4. WXLY-FM 102.5
     5. WWWZ-FM 93.3 and WRFQ-FM 104.5
     7. WJNI-FM 106.3
     8. WEZL-FM 103.5
     9. WYBB-FM 98.1 and WCOO-FM 105.5.

 

 

Conversely, Citadel, LM Communications (WYBB-FM 98.1 and WCOO-FM 105.5) and Jabar Communications (WJNI-FM 106.3 and WWBZ-FM 98.9) all have shown increases in market share over the past year.

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <radioquestions@arbitron.com>

Subject: Who do I direct this to....???

Date: Sat, 10 Aug 2002 11:02:51 -0400
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If I have information that could bring to light a new twist on a ratings scam
not involving diaries but involving collusion between two radio companies to
increase ratings of one in one format while not effecting another format
which would result in a significant increase in Spring ratings for one station
due to a tampering with a competitor station who would I direct this complaint 
to and in what form would it need to be transmitted?  This must remain
confidential.
 

Thank you
 

Lee Kent
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <dave.willinski@arbitron.com>

Subject: Inquiry

Date: Sat, 10 Aug 2002 11:09:42 -0400
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If I have information that could bring to light a new twist on a ratings =

scam

not involving diaries but involving collusion between two radio =

companies to

increase ratings of one in one format while not effecting another format

which would result in a significant increase in Spring ratings for one =

station

due to a tampering with a competitor station who would I direct this =

complaint=20

to and in what form would it need to be transmitted?  This must remain

confidential.

Thank you

Lee Kent

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <7a.2b2ddf17.2a86dabb@aol.com>

Subject: Re: From The Post & Courier

Date: Sat, 10 Aug 2002 17:51:43 -0400
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Here are the rules

http://www.fcc.gov/mb/audio/bickel/amfmrule.html

SC Human Affairs

http://www.state.sc.us/schac/

Employment Law

http://www.thestate.com/mld/thestate/business/law/business_financial/employm

ent_law/

And... if I can get a pattern established... I've finally found a MOTIVE for

all of the

problems caused by Charlie Cohn... and yes I think I can establish a pattern

of at least

circumstantial evidence enough to cause an FBI investigation into Cohn and

Steve

Jason. I've already started that ball rolling with Arbitron. They have a new

twist on an

old ratings scam going on... paper trail should so it... its the reason

there were to be

no blacks on the air during the spring book... drive the blacks to magic...

a move that

would help Jason without hurting 98rock and a move that would ensure the

removal

of me... but... wcoo tied for 9th place 25-54 which was up from last book so

the

excuse it didn't perform is hogwash even with the sabatoge...   will be

filing with the

commission (FCC, EECO, State (see above) and FBI) on each of these problem

areas... now... stop be negative... geesh.. I"ve gotta drive the thing

lee

----- Original Message -----

From: <OnlyOnePatriciaT@aol.com>

To: <leekent@comcast.net>

Sent: Saturday, August 10, 2002 5:08 PM

Subject: Re: From The Post & Courier

> And one of the reasons WMGL is on top now ... is because they stole an

idea

> that we (Stevie and I) had come up with on our own (before your arrival)

and

> initiated because no one else would ... proof also exists /shows when the

> ratings were the highest for WCOO ... the time I had # 1 & 2 on the

> "freaking" weekends of all times and Stevie after 7pm ... but, yet we

didn't

> know anything ... that's also during the time when WMGL was at # 8, & 6

...

>

> But now that they have the proper understanding ... they are working it,

and

> rightly so, and just about an hour ago on my way to work ... I heard a

song

> on WMGL that made me say to myself ... We'll there's no way now ... WCOO

is

> EVAH GONNA have enough juice to cut it now ...

>

> Especially since they lost and let go ... one of the best things that had

> ever happened to the station ... I wish you could have came in when Ken

> Carson left instead of Mike ... Then you'd still be there, I'd be there,

> Stevie might be there ... but we could have ENSURED that WCOO remained on

top

> or in the top five at least, for each and every book ...

>

> THOSE KNUCKLEHEADS ... Have a Jaguar and don't know how to operate it or

take

> care of it ...

>

> And, in SPITE OF ALL THE CRAP you had to put up with by yourself ... YOU

> STILL made a difference and it only would have and COULD have gotten

better

> if they would have just let you drive your own car ...

>

> Don't tell me anything else because I promised myself that I am not going

to

> let WCOO and the negligent staff and management there rent anymore space

in

> my brain ... I don't care what happens to them now ...

>

> I just want them to stop playing and abusing "MY" music ... and I'm going

to

> do everything within my ability to see to it that the are STOPPED!!!

>

> Tell SQ I remember what she was supposed to remember ... hahaha ;o)

>

> Get some rest ... have a safe trip ... kiss the babies for me ... let me

know

> you made it back home safely ...

>

> And, just in case ... send me some kind of access to FCC stuff ... so,

just

> in case something happens, not trying to be negative ... but just in case

...

> I can still help see our cause through ...

>

· Luv & Hugs ... ;o)

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <7a.2b2ddf17.2a86dabb@aol.com>

Subject: Re: From The Post & Courier

Date: Sat, 10 Aug 2002 18:54:15 -0400

MIME-Version: 1.0
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We're tucking in for the night.. Up at 12:30 AM!!! for the trip..

the format thing is only happening here this way... its a thing only

those who have beach music ties would get and desire... the whole

thing about the ratings stacking is this... once no blacks were on

the station it would logically not appeal too well to a black audience

and keeping it that way would make magic have a bigger chance

competing with it and with all promotion proposals rejected and

no advertising at all... and no aircheck machine for training and no

cooperation from management it was made to stay in the back of

the bus... even calling it the black station is a racial slur... it is not

happening at other rhythmic oldies stations... they want to win but at

this one Charlie Cohn and his buddy Steve Jason seem to have made

a deal where COhn gets the Arbitron numbers, even when they are

embargoed, continues to sell using those numbers without telling his

sales staff they could not use arbitron numbers legally anymore then

keeps WCOO down to give WMGL a lift... its the only thing that

could account for a 25-54 4 place jump to #1 in the demo... no

competition... because the competition was a 'black' station and the

only black station Cohn wanted to succeed was his buddy's station

for some reason.. whether it was drugs (I've heard Jason was a big

seller) (and Logan was one of his dealers) or if because there was

another deal going on with jason and cohn the motive was there to

damage WCOO and in turn damage blacks and my career...

ok we're off to sleep... and thank you very much for the kind words...

BTW: I see beach music as a way southern whites can enjoy R&B

without having to consider it black music and can use blacks for

their own enjoyment ... ala... its slave music... to them... it has to be...

or it would be popular someplace else other than the south...

later

lee

> And one of the reasons WMGL is on top now ... is because they stole an

idea

> that we (Stevie and I) had come up with on our own (before your arrival)

and

> initiated because no one else would ... proof also exists /shows when the

> ratings were the highest for WCOO ... the time I had # 1 & 2 on the

> "freaking" weekends of all times and Stevie after 7pm ... but, yet we

didn't

> know anything ... that's also during the time when WMGL was at # 8, & 6

...

>

> But now that they have the proper understanding ... they are working it,

and

> rightly so, and just about an hour ago on my way to work ... I heard a

song

> on WMGL that made me say to myself ... We'll there's no way now ... WCOO

is

> EVAH GONNA have enough juice to cut it now ...

>

> Especially since they lost and let go ... one of the best things that had

> ever happened to the station ... I wish you could have came in when Ken

> Carson left instead of Mike ... Then you'd still be there, I'd be there,

> Stevie might be there ... but we could have ENSURED that WCOO remained on

top

> or in the top five at least, for each and every book ...

>

> THOSE KNUCKLEHEADS ... Have a Jaguar and don't know how to operate it or

take

> care of it ...

>

> And, in SPITE OF ALL THE CRAP you had to put up with by yourself ... YOU

> STILL made a difference and it only would have and COULD have gotten

better

> if they would have just let you drive your own car ...

>

> Don't tell me anything else because I promised myself that I am not going

to

> let WCOO and the negligent staff and management there rent anymore space

in

> my brain ... I don't care what happens to them now ...

>

> I just want them to stop playing and abusing "MY" music ... and I'm going

to

> do everything within my ability to see to it that the are STOPPED!!!

>

> Tell SQ I remember what she was supposed to remember ... hahaha ;o)

>

> Get some rest ... have a safe trip ... kiss the babies for me ... let me

know

> you made it back home safely ...

>

> And, just in case ... send me some kind of access to FCC stuff ... so,

just

> in case something happens, not trying to be negative ... but just in case

...

> I can still help see our cause through ...

>

· Luv & Hugs ... ;o)
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Transmitted via EMail 11:06pm Monday August 12, 2002:

If necessary I will consummate this request in certified mail but

if not necessary I hereby request a photocopy of all material

contained in my personnel file at both the station and its parent

location and a copy of all material pertaining to me contained in

the public file of the station.=20

I request this information be sent to me in U.S. mail to 53 Muirfield=20

Parkway, Charleston S.C. 29414 in a timely exercise of expedience.=20

Advise of the intent to either provide such requested information or=20

refusal to provide such requested information or indicate if providing=20

such information will require certified mail.=20

Lack of response to this correspondence will indicate your refusal=20

to recognize the certain rights afforded to me by state and federal=20

law for copies of the contents of my personnel file whereby I hereby=20

claim such rights.=20

In the event you so indicate that compliance with this request is not=20

granted whether by refusal to respond or by direct refusal to comply=20

I reserve the right to request and receive such documents during=20

the discovery process.

Lee Kent Hempfling

53 Muirfield Parkway=20

Charleston S.C. 29414

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <FCCINFO@fcc.gov>

Subject: Complaint Attached in .doc

Date: Tue, 13 Aug 2002 12:45:11 -0400

MIME-Version: 1.0

Content-Type: multipart/mixed;


boundary="----=_NextPart_000_5BF0_01C3422F.56F44110"

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

This is a multi-part message in MIME format.

------=_NextPart_000_5BF0_01C3422F.56F44110

Content-Type: multipart/alternative;


boundary="----=_NextPart_001_5BF1_01C3422F.56F44110"

------=_NextPart_001_5BF1_01C3422F.56F44110

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: quoted-printable

Complaint Before The=20

Federal Communications Commission

Mass Media Bureau

445 12th Street, SW

Washington, D.C. 20554=20

=20

=20

In the Matter of                                                         =

)

                                                                         =

           )

L.M. Communications Inc.                                        )

Parent Corporation of Radio Station                            )

WCOO(FM), Kiawah Island, SC                               )

L.M. Communications of South Carolina Inc.            )

Co-Operator of Radio Station                          )

WCOO(FM), Kiawah Island, SC                               )

L.M. Communications II of South Carolina Inc.             )

Licensee of Radio Station                                        )

WCOO(FM), Kiawah Island, SC                               )              =

        =20

                                                                         =

           )

Submitted 13 August, 2002 By                                )

Lee Kent Hempfling                                                       =

  )

53 Muirfield Parkway                                                     =

      )

Charleston, S.C. 29414                                          )

Telephone: 843-327-1996                                     }

=20

=20

=20

=20

Details of WCOO:                                                         =

  }

WCOO          SC KIAWAH ISLAND                  USA     =20

=20

  Licensee: L.M. COMMUNICATIONS II OF SOUTH CAROLINA  INC.   =20

  Service Designation: FM  'Full Service' FM Station or Application

=20

  288C2  105.5 MHz  Licensed                                         =20

  File No.: BLH   -20011012AAX     Facility ID No: 50729    =20

  CDBS Application ID No.: 584316   =20

  Antenna Structure Registration Number. (ASRN): 1217880  =20

=20

  32 =B0 39' 57.00" N Latitude

  80 =B0 03' 11.00" W Longitude (NAD27)

=20

                                                                         =

Polarization:     Horizontal    Vertical

  Effective Radiated Power (ERP):                             50.0       =

            50.0 kW ERP

  Ant. Height Above Average Terrain (HAAT):                   133.       =

            133. meters HAAT=20

  Ant. Radiation Center Above Mean Sea Level:       135.0                =

  135.0 meters RCAMSL

  Ant. Radiation Center Above Ground Level:                   133.       =

            133. meters RCAGL

=20

  Not directional

  Not in a Border Zone

=20

For Violations Of The Following:                                  )=20

=20

APPLICABLE LAW AND RULE CITATIONS

 Part 73 Sec. 73.1560 (d) was not adhered to or followed in the =

requirement to "If operation at reduced power will exceed 10 consecutive =

days, notification must be made to the FCC in Washington, DC, Attention: =

Audio Services Division (radio) or Video Services Division (television), =

Mass Media Bureau, not later than the 10th day of the lower power =

operation. In the event that normal power is restored within the 30 day =

period, the licensee must notify the FCC of the date that normal =

operation was restored."

=20

Part 73 Sec. 73.1745 was clearly violated in the reduction of power of =

WCOO during the first phase of the spring Arbitron rating period by (a) =

No broadcast station shall operate at times, or with modes or power, =

other than those specified and made a part of the license, unless =

otherwise provided in this part.(b) Any unauthorized departure from an =

operating schedule which is required to be filed with the FCC in =

Washington, DC, will be considered as a violation of a material term of =

the license.

Part 73 Sec. 73.1870 was violated by Mike Almond (Mike Allen) during the =

period of low power transmission by his position as chief operator where =

he (c) shall maintain supervisory oversight sufficient to know that each =

requirement has been fulfilled in a timely and correct manner. 3) Review =

of the station records at least once each week to determine if required =

entries are being made correctly. Additionally, verification must be =

made that the station has been operated as required by the rules or the =

station authorization. Upon completion of the review, the chief operator =

or his designee must date and sign the log, initiate any corrective =

action which may be necessary, and advise the station licensee of any =

condition which is repetitive.

Part 73 Sec. 73.4180 Before I instituted a Payola, Plugola, kickback =

policy and required all staff to sign the disclosure documents (after =

learning that the station did not have such compliance in force) Linda =

Logan advertised her own DJ service on the air without payment to the =

station and in doing so devoted air time each day following a DJ job in =

thanking and recognizing the businesses and persons who had paid her to =

perform the out of station position and did advertise her own service =

without payment to the station. Upon initial objection to this illegal =

function management dismissed the problem. It took contacting the =

consultant to acquire a Plugola, Payola standard form in order to comply =

with this rule.

=20

               Part 73 Sec. 73.4097 EBS (now EAS) attention signals on =

automated programming systems.

=20

               Part 73 Sec. 73.1300  Unattended station operation. =

"Broadcast stations may be operated as either attended (where a =

designated person is responsible for the proper operation of the =

transmitting apparatus either at the transmitter site, a remote control =

point or an ATS control point) or unattended (where highly stable =

equipment or automated monitoring of station operating parameters is =

employed). No prior FCC approval is required to operate a station in the =

unattended mode. Regardless of which method of station operation is =

employed, licensees must employ procedures which will ensure compliance =

with Part 11 of this chapter, the rules governing the Emergency Alert =

System (EAS)."=20

=20

DISCUSSION AND ALLEGATIONS:

=20

                In reference to: Part 73 Sec. 73.1560.  [1]

=20

              =20

On or about three weeks prior to May 2, 2002 (approximately April 11 =

through the 18th, 2002) while the WCOO main transmitter was turned off =

and the station was broadcasting from its back-up transmitter said back =

up transmitter was purposely operating at between 35 and 50 percent of =

authorized power. The Commission was not advised of this purposeful =

reduction in power as the intent was to defraud the market of the WCOO =

transmission thereby affecting the ratings outcome and the rates and =

revenue structure of the market. Bruce Musso, the engineer of WCOO, =

purposely consummated this act. At no time did WCOO advise the =

Commission of low power in violation of this section.

=20

During the above-mentioned time frame numerous phone calls were received =

to WCOO by listeners complaining of being unable to pick up the station =

from areas that are well within the normal contour. Phone calls were =

received from employees (Joel Barnes, Dan Williams, Ken French, John =

Majhor) advising they could not pick up the station. John Majhor's wife =

Sirit advised of her beauty parlor being unable to pick up the station =

when they normally listened regularly throughout the day.=20

=20

When these calls were mentioned to General Manager Charlie Cohn his =

response was to=20

=20

               1: Identify the location as being too far away to be =

relevant or

               2: Identify the problem as being 'temperature inversion' =

or

               3: Advise the solution was a tube replacement in the main =

transmitter.

               4: Not at any time did Charlie Cohn deny the station was =

not running

                              at full authorized power.

=20

The event which took the main transmitter off the air was referred to as =

a 'lightning strike" by the Chief Operator. The Program Director of WCOO =

was not advised and had no knowledge of a 'lightning strike'. Listening =

to WCOO it was not evident that any such interruption took place.=20

=20

No such 'temperature inversion' problems were evident by sister station =

WYBB-FM which is located on the same tower during the above-mentioned =

time frame.

=20

The Orban station processor was re-set by consultant Don Hallett and =

Chief Engineer Phillip Fraley on an in station visit as it had been set =

to make the station sound very dull. Immediately after their departure =

engineer Bruce Musso hacked into the re-set security codes of the Orban =

and changed the settings back to the dull and aggravating settings used =

prior to the change by Hallett and Fraley in a clear attempt to further =

damage the station's ability to be listened to.

=20

               In reference to: Part 73 Sec. 73.1745

=20

In so reducing power WCOO violated this section.

=20

               In reference to: Part 73 Sec. 73.1870

=20

The Chief Operator either did not certify logs properly or falsified =

logs to be certified during the above-mentioned time frame.

=20

            In reference to Part 73 Sec. 73.4180=20

=20

At no time during the station's entire history prior to [3] April 1, =

2002 did the station or its sister station WYBB-FM ever have or require =

the signature of employees on a payola-plugola statement. Such statement =

was drafted (see [3]) from copies provided by the consultant (Don =

Hallett) after I inquired if the

Station had such statements on file as I had never been asked to sign =

one and had been dealing with a Plugola issue with midday person Linda =

(Logan) Grumbein which had been going on for some time as she plugged =

the companies and people she had performed outside DJ services for and =

would be performing for.  I instituted such statement and required all =

on air staff to sign it.

=20

In reference to Part 73 Sec 73.4097

=20

Eas tests logged and certified as being completed between the hours of =

6PM and 5:30AM Monday through Friday and from 6PM till 10AM Saturday and =

Sunday were technically unable to be completed as the station's EAS =

system requires a manual operator to activate the test tone equipment =

between two audio elements of a prerecorded EAS Test announcement. =

During such unmanned hours all tests certified as performed were =

fraudulent.

=20

            In reference to Part 73 Sec. 73.1300 =20

=20

"Regardless of which method of station operation is employed, licensees =

must employ procedures which will ensure compliance with Part 11 of this =

chapter, the rules governing the Emergency Alert System (EAS)." The =

station fails to ensure compliance with Part 11 while fraudulently =

certifying compliance.

=20

ATTACHMENTS:

=20

Emails attached [1], [2], [3]: demonstrate the violations and notice of =

them to the company consultant.=20

=20

SUMMARY:

=20

I respectfully submit these allegations electronically for investigation =

and commission action at the earliest possible opportunity to enforce =

commission rules and regulations.

=20

__________________

Lee Kent Hempfling

53 Muirfield Parkway

Charleston, S.C. 29414

P: 843-327-1996

Email: leekent@comcast.net

=20

[1]

=20

----- Original Message -----=20

From: Lee Kent=20

To: DWHALLETT@aol.com=20

Sent: Thursday, May 02, 2002 5:58 PM

Subject: Re: Air Force People

=20

=20

Well... I'm not aware of any such delivery... I brought it up and that =

was that... and as far as the aircheck machine is concerned.. it could =

be done for even less... a relay on the mic switch to a cheap cassette =

machine (there are some in the engineering room, John was talking about =

them last week) and a line to the monitor receiver and wham... a real =

aircheck machine... and no wires to string... going to have to have =

control room work done soon anyway for the upcoming beach music (but its =

not called that, its called Sand Tunes) show that is being sold to the =

Holiday Inn for late Sunday nights during the summer requires two RCA =

lines for two mini disk machines Leo Windham will use to do the show.. =

Woody has moved on to another town... show is barter with Leo... and is =

making Folly beach happy... Bob Brooks was bringing that engineering =

duty up with Charlie this afternoon... finally got the new tube =

installed on the primary transmitter today.. have advised arbitron of =

our being 50% to 35% of power for the past three weeks...=20

=20

>Did the engineer from Lexington not hook you up with a care package to =

wire >the existing 98ROCK machine for both studios in a spot on the rack =

in >engineering as we had discussed?=20

[2]

=20

----- Original Message -----=20

From: Lee Kent=20

To: DWHALLETT@aol.com=20

Sent: Thursday, May 02, 2002 7:37 PM

Subject: Re: Air Force People

=20

=20

ENTIRE MESSAGE CONFIDENTIAL

=20

(after reading this over... when you read it DO NOT think I'm=20

whining... I'm doing what I do... telling the truth but I can't do

a damn thing about it)...=20

=20

Well... now you know how I've been feeling...  sad isn't it...

=20

I'll try not to go into the rest of it... to save you the headache...

on this subject:.. I did NOT know the primary tube was bad...

was not told Cool was suffering transmitter problems... got

a few calls about losing the station and the answer was=20

that it was a bad area... then I overheard Mike talking about

Cool and of course I listened in... then asked later and he

told me the primary tube was about to die... I kept my=20

composure (ain't nobody seen me sweat yet)... not once

was I told about Cool's transmitter problems until Mike

then told me the station was switched to the backup

transmitter as Bruce had given the primary a max 30 days

before toastville... (to paraphrase of course since I'm being happy)

but I had to ask about it ....

=20

To make a three week excursion shorter... Last week a call from

a beauty shop I was told was 50 miles away (is John's wife's beauty

shop which ain't no 50 miles away) and there was no problem. I kept =

asking every

couple of days (of Mike since he's OM, I've been nice)... and it

was that first Lynn had to actually buy one, then that Bruce had to

install it, then that Bruce was going to install it, then that it would

be this week then today a call from SUMMERVILLE of all places

telling me the station was GONE!... then John called and said at

his apartment (2 miles from the station's location) his portable

walkman was getting bleed from 105.7 and we were weak... after

the 9am air shift was done I walked into the sales meeting (staying

in the doorway) and more or less demanded to know when Cool

was going to go full power again... the answer was today... (you have no

idea how much restraint I've used in this whole thing)   then

at noon in the middle of the request Cool Cafe feature the station

kept going off and on and off and on and Linda came out to inform

me that according to Bruce the station was at about 35% of power

and he was replacing the tube and Charlie had called to tell her

it was happening but nobody informed me.. Doesn't matter... I know

I don't... each get together over the past few weeks regarding the

Linda thing has been spiced with things like Alice changing formats

opens a hole in the market should be all 80's, what are we going to do

with Cool... that I am not focused, (bullshit) that the Linda thing is a

matter of not managing by me (bullshit) it has been a "rough road" =

indeed Don..

and deeper... (which was topped I might add two days ago when she

found out (I just found out today from Ken) that Trish came into the

building to give Ken something and she told John in the 10 till cross =

over

that she was 'outta here and I'll make sure the door doesn't hit _ME_ in =

the rear'

(which all makes sense now that Ken made it clear this afternoon)

which caused me to go ballistic but there was no use in saying anything

I can't fire the bitch... John was completely stunned and didn't respond

and you supposedly support keeping her, to which I responded

you don't have to work with her... and then Trish leaves a message on

Ken's voice mail asking if she can apply for the midday position since

she heard a rumor (ask Ken I'm fuzzy on what it was) about middays

being open soon and I can't talk to her since Lynn last said to us all

not to talk to her until he said so... and I asked Ken why was it if

we were going to save the midday salary to pay for Stern why we just

didn't cut it out now which would mean I'm being punished for getting

rid of Linda because no savings will happen until I do a baaaaad thing

like clean the house of shit... oh well I should stay happy... and then =

there's

Citadel supposedly firing a bunch of staff but the only thing fired was

admin and sales positions , I was to wait to look for one of them but I

can only get one to do a couple of hours live and track the rest and =

there

is a WHOLE HELL OF A LOT MORE.. but oh well... I know when the

only way to get me out of the building is to destroy my ability to make =

the

station get numbers and then wham... the real problem is solved and

everything can go back to like it was MONTHS before I got there...

like I told Pam weeks ago... Geesh.... I didn't dump this load I'm just

trying to flush it.. she laughed... Its making me literally sick... they =

know

I have a high blood pressure problem and until very recently I didn't

have insurance, now I do.. watch how cool and calm I'll be when I'm

taking medication... not prozac like Linda just a simple blood pressure

pill or two.... man oh man... I've never seen a more (dare I say it, =

sure

its confidential).... no I won't I'm a gentleman...

and each time something happens to supposedly calm things down the

dirty tricks get worse, the backstabbing gets worse and the mess gets =

deeper...

 now that Stern is there Cool is totally irrelevant... again.... and if =

it

comes in real bad like the plan is to make it be... i'll be gone... all =

of the

crap that has happened and nothing has been done to fix a thing... 'cept

to make me out to look like the devil, the evil one...the we don't talk =

to him at ALL guy... the

i'm not permitted to talk to Lynn again guy (without advance permission,

which doesn't apply to Mike but does apply to ANY MEMBER OF MY =

FAMILY)...=20

(you have no idea how hard I started to laugh but stopped cause now that =

my wife

knows Charlie pulled that crap.... ) actually it was if I call that area =

code he better

know about it and approve it first... from me or any member of my family =

unless its

my talking to ONLY PAM....  how dare he.... and there is no way that =

will ever work....

but I'm not leaving....  I will not get mad, blow up and quit...=20

I have been insulted every single day since I've been there except for =

the first three

days... for some reason...=20

the not permitted to put anything in writing guy..

and the one the people in the building who

care (and believe it or not there are those people) see as the fix of =

the station...

and I wasn't going to dump on you... I am truly sorry... but I know=20

how it feels to be pissed... I stay that way... but there ain't no one =

who

has viewed it... 'cept my wife... and they won't... you told me to knock =

down

the walls without stirring anything up, without causing fights... and =

that

is what I've tried to do... Lynn said he does not have politics in his =

business

but that is all it has been as I watch what I say to whom I say it and =

watch

my back more than I watch the music (and I live in that now as there is =

nothing

else i can do)... EVERY SINGLE PROMOTION I submitted for Spring

was killed... oh hell... that's enough... you're a great guy Don... you =

don't

deserve my rambling... I was told Lynn has lost respect for me because I

could not get Charlie when he was gone and all hell broke loose... I'm a

thorn in the building and by -god they are going to get rid of me... =

Chris Cantrell

was cut out of the engineer race without being contacted because he

"doesn't know enough about transmitters" the hell he doesn't... but oh =

well

one more thing then I'll shut up... Charlie tried to talk me into using =

Bobby

for afternoon drive instead of hiring John... now Bobby's not good =

enough to

fill in while a real midday person is found (and YES DAMMIT ... I WANT A

BLACK FEMALE... Trish is the only one I know of in this town that loves

the station) and I shall be punished for getting Linda the marijuana =

salesman

out of the building... geesh man.. I'm glad I can work on the house....

=20

ps: All of the great response to the parody song and NOT ONE PERSON

that MATTERS GIVES A SHIT (cep't Ken).....  I am doing absolutely =

NOTHING WRONG

yet the concern is when and how this job is going to get destroyed...  I

am treated like an idiot... not talked to... lied to... set up =

constantly and

the funny thing is I know it ... can see it coming and can out manage =

the

entire thing.. which has kept me from being destroyed so far...

=20

I'll be blunt... all of my training tells me being a former cop is the =

problem...

its what 1500 hours of public peace officer and investigative training =

will do...

=20

=20

END CONFIDENTIAL... sorry I have to do that he wants me OUT!!!!

[3]

=20

----- Original Message -----=20

From: DWHALLETT@aol.com=20

To: leekent@comcast.net=20

Cc: NEWAVECOHN@aol.com ; lmccohn@hotmail.com=20

Sent: Thursday, March 28, 2002 6:03 PM

Subject: Re: John Majhor

=20

=20

In a message dated 3/28/02 4:51:10 PM Eastern Standard Time, =

leekent@comcast.net writes:

=20

=20

=20

You need to talk to Lynn about the personal advertising issue.=20

=20

=20

Lee:

=20

If he is opposed, I'm opposed.  Company decision.  Talk to Charlie.  He =

can help you clarify and enforce whatever the policy is or becomes.

=20

You asked for Plugola/Payola policy stuff.  A number are attached in =

various formats.  I particularly like the documents from COX.  =

Infinity's are strong as well.

=20

Regards--

DWH=20

=20

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <chra.columbia@fbi.gov>

Subject: Case Information Submission

Date: Tue, 13 Aug 2002 16:45:29 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_5BEA_01C3422F.56F1D010"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

I am providing a link below where the case information can be downloaded as
a ZIP file or I can send it via email to you in a ZIP file. I am trying not to have
to print out the entire document if at all possible. The file contains a windows
Word .doc file entailing criminal activity and a request for an investigation and
prosecution thereof.  If you are unable to download the file from its location
please let me know soon and I will either forward it to you in email (4.8MB's)
or burn it on a CD and bring it to you as you wish.
 

file location:  http://www.leekent.com/fbi.zip
 

Thank you so much.
 

Lee Kent Hempfling
53 Muirfield Parkway
Charleston S.C. 29414
843-327-1996
leekent@comcast.net
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "John Majhor" <john@majhor.com>

References: <B98120AF.482F%john@majhor.com>

Subject: Re: Hey

Date: Thu, 15 Aug 2002 09:23:41 -0400

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Sounds like same ol' same ol' to me... geesh...
Perhaps Linda should think a bit... (yeah I know asking too much)
if her shift was way up it was because an audience was given to her
by the programming and the morning show leading into it... nothing to
do with the personality speaking for 4 minutes an hour...
and if your shift was low... it was because she drove them away...
duh!... oh yeah, arbitron knows... a lot more than charlie would like...
now behave!... be a good boy bachin it... imminent arrival would be
a good thing for you and your sanity... does he know how much damage
that place can do to a brain?... Judith is to get back to me when she
can sort out her NY situations... I caught the station running a sweeper
that comes far too close to the banned "write it down" problem and she
is having them take it off the air... still no live people on the air over
there
geesh what lame lazy toasts they are... Tucson is still up in the air...
and oh yeah... by taking out two payments in my last check LM violated
their own loan agreement which is why I said they did the right thing... HA
let's see... with brucie looking at 5 years federal pen time, a lawsuit from
me
which will top a mil plus damages and the disaster they got themselves
in with Trish and the 'black sales people' situation they are in for a very
interesting fall.. and it reaches out of the station too... investigators
from the
eeoc, fcc and fbi will be hounding them all at about the same time...





>
>
> Well, I hope that Suesie can find a way to get rid of the pain and be
> comfortable again. Big hugs to her from us.
>
> Sounds like LM is going to have some "'splainin' to do, Lucy"!
> Charlie, again, asked someone in the promo meeting..."got any black sales
> guys for us yet?".. .I wasn't paying any attention to who it was.
>
> Sarity is taking off for Atlanta today to go to the Landmark Forum
classes.
> It's a kinder, gentler Werner Erhardt  "EST" thing. Her step-daughter paid
> for the classes..so...<sheesh> She'll be back on Tuesday.
>
> Nothing new, really, at work. I'm staying away from the crap...except
Linda
> threw a little hissy-fit over some tickets I gave to Deniece instead of
her.
> She stormed down and demanded D give her ANY tix not picked up by
listeners.
> I got Mike to tell her what the real story was and he reminded her that
her
> "#1" ratings were a) A tie with two other stations and B) Yesterday's news
> and that I was in charge of the tix and they would go to whomever I deemed
> deserving. She got on the phone and told everyone about the ratings,
> cornered people in the hallways and even went on and on about it to Lynn
> when she sat in for D at the front desk on Tuesday. I wish to hell someone
> would call Arbitron and drop the dime on these idiots.
>
> Jon's still waiting for cash to come in, allegedly imminent in its
arrival.
>
> Can't wait to hear what Judith says. Hope it's good news.
>
> Whassup with Tuscon?
>
> jm
>
> > From: Lee Kent <leekent@comcast.net>
> > Reply-To: Lee Kent <leekent@comcast.net>
> > Date: Thu, 15 Aug 2002 07:50:46 -0400
> > To: John Majhor <john@majhor.com>
> > Subject: Re: Hey
> >
> > Howdy..
> > geesh... lemme see..
> > well... been building financial processing balance sheet software for
> > iedoo.com
> > working on the changes you suggested... which make perfect sense btw...
> > and about to start doing a fax flyer for bobby since I didn't have time
to
> > do it
> > yesterday... judith is back in the states... we'll be talking again
soon...
> > Suesie is going to the doc this morning at 10:45 for a pain followup...
> > still
> > very severe pain ... so he has to do something to get rid of it... she's
> > been taking
> > pain pills but still can't get any sleep... oh yeah.. and the eeoc is
all
> > over
> > trish's complaint... and i mean all over it... and they want mine..
looks
> > like they
> > might combine both in an action... ya know what happens when a station
is
> > found
> > to have violated discrimination laws don'tcha?.... no longer qualify to
> > own...
> > but hey it ain't my law.... so how's you and Sirit doin???...
> >
> >>
> >> So..what's news?
> >>
> >>
> >> jm
> >
>
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ok she got the tent of hearts idea from you she says
and its growing on me... i'm starting to like it...
stop that
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this is what I sent to Judith
 

Here you are.... this promotion will put the station on the
map in this town and will do the same thing for each 
station in CasCom in the future. It connects the station
to the community and provides needed services where
the station becomes known for being the source of those
solutions. The girls came up with the name. I love it. 
 

http://www.mediaiscorp.com/lk/pages.cgi?action=services.html
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Page:    resumeindex.html
Site:    LK
User:           
Identity:       
Host:           unused-186.wan-ip-uslec.net
Address:        63.243.39.186
Software:       Mozilla/4.0 (compatible; MSIE 5.5; Windows 98; Win 9x 4.90; .NET CLR 1.0.3705)
Referer:        http://mediaiscorp.com/lk/
GHA Host:       unused-186.wan-ip-uslec.net
GHA Aliases:    
GHA Addresses:  63.243.39.186 
Finger Result:  user unknown
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LOGO ART

	REAL HEARTS. REAL PEOPLE. REAL INVOLVEMENT. REAL COMMUNITY. 

Reaching Out To Communities By Bringing Solutions To The People 

	Introduction 

"Although there are a lot of changes at WPAL, what won't change is the station's commitment to the community." Charleston Post & Courier 

This is how to make that community commitment viable and noticable. Marketing of this promotion will increase the station's top of mind. 

Summary 

Each weekend The Tent Of Hearts sets up at a different community school's parking lot and offers much needed assistance and solutions to the residents of that community through association with a local school system. The Tent Of Hearts brings solutions to everyday problems and concerns right to the people who need them most. 

Partner Levels 

· Main Sponsor 

· The Radio Station 

· Primary sponsorship on all materials 

· Provides on air advertising 

· Controls administration 

· Controls capital 

· Corporate Ownership owns trademarks and copyrights. 

· Controls art and distribution of advertising. 

· Full size logo placement on all materials. 

· Sponsoring Partner 

· Companies who provide revenue in the form of promotional assistance to the radio station. Money is used to: 

· Pay for promotional contribution 

· Pay for acquisition of refreshments 

· Pay for administrative costs 

· Receive outside of the tent display area. 

· Receive 1/4 size logo placement on flyers and press releases. 

· Participating Partner 

· Provides table and set up, mans table and provides service or services and materials. Agrees to participate in each event. 

· Receives listing in event roster. 

· Receives space 10' wide under the tent. 

· Supporting Partner 

· Larger corporate or private investor proceeds contribute to administrative costs as well as: 

· Receive banner placement at each event. 

· Receive outside of the tent display area. 

· Receive 1/2 size logo placement on flyers and press releases. 

Goals 

· Provide much needed services to local communities right in their area. 

· Provide assistance for families and children. 

· Provide a festive atmosphere to entice participation. 

· Provide revenue potential for sponsoring school booster club. 

· Increase awareness of radio station to parents. 

· Give back to the communities served. 

Administration 

· Administered by the station promotion's director with help from a committee formed by the sponsoring partners. 

Supplies 

· Tent: Provided for mention by rental firm. They set up each weekend. 

· Banners: Provided by Sign It Quick for mention. 

· Drinks: Provided by Coca Cola (Powerade and Dasani Water) for mention. 

· Hamburgers - HotDogs: Provided by Food Lion for mention. 

· Cooking Platform: Provided by Altman Motors for mention. 

· Live Broadcast and promotional announcements: Provided by WPAL. 

· TV Advertisements provided by TV partner (TV2) for mention. 

· Newspaper advertisement provided by Charleston Post & Courier for mention. 

Distribution/Advertising 

· Poster indicating participating partner displayed in organization location. 

· Flyer template provided to sponsoring school to print and distribute with all children. 

· Press release for each Tent Of Hearts Appearance giving location and participating partners. 

· Partner with local newspaper to list location and time as sponsoring partner. 

· Television coverage of kick off event and follow up human interest weekend stories. 

· Partner with local TV station as sponsoring partner. 

School Take Home Flyer 


	Tent Of Hearts Participating Partners

	#
	
	

	Display Partner
	Offering
	

	1
	Boy Scouts
	Information - Sign Up

	2
	Carolina Alliance for Fair Employment 
	Help with employment issues.

	3
	Charleston's Promise
	Children's Goals

	4
	Changing Families
	Parental Counseling

	5
	Crime Stoppers
	Display and Tips

	6
	Community Bank
	Services and Advice

	7
	Consumer Credit Counseling
	Sign up get info

	8
	Girl Scouts
	Information - Sign Up

	9
	Goodwill Industries
	Believe In the Power of Work

	9a
	Help of Charleston
	Assistance Organization

	10
	House Calls
	Family Therapy

	11
	Job Services
	Employment Information

	12
	Jobs Offered
	Staffing Company

	13
	Junior League of Charleston 
	Co-Sponsor

	14
	Legal Advice
	Lawyer advice Pro Bono SCB

	15
	League Of Women Voters
	Voter Registration

	16
	Local Police Department
	Safety and Concerns

	17
	Lowcountry Youth in Action
	Youth Encouragement

	18
	Military
	Recruiting Officers

	19
	MUSC Children's Care
	Children's Screening

	20
	My Sister's House, Inc. 
	Domestic Solutions

	21
	NAACP
	Assistance Intervention

	22
	New Hope for Children 
	Children's Help

	23
	Office of Ombudsman 
	Aids Residents

	24
	Palmetto Lowcountry Behavioral Health 
	Behavior Assessments

	25
	Parents & Children Together
	Child-rearing Issues

	26
	Parents Empowered to Save Teens
	Parent-to-Parent Issues

	27
	Pet Helpers 
	Pet Care

	28
	Prevention Resource Center 
	Prevention Materials

	29
	PRO-Parents
	Parental Teaching

	30
	ROADS Program
	Mental Health

	31
	Red Cross
	Blood Collection

	32
	SCE&G
	Help paying utility bills Project SHARE

	33
	Shades of Hope
	Domestic Issues Help

	34
	Smiles For Life
	Dental Check ups.

	35
	South Carolina Chapter National Safety Council
	Safety Materials

	36
	SPCA
	Pet Care and Adoption

	37
	St. Francis Hospital
	Screenings, testing

	38
	TeenLine
	Teen Crisis Help

	39
	Trident United Way
	Services Materials

	40
	Youth Programs 
	Substance Abuse Help

	41
	YWCA 
	Empower Women and Eliminate Racism

	42
	Women's Center
	Counseling and services 
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#88 Charleston, SC - (Updated 08/21/2002)
Spring '02 ARBITRON Quarterly Report
12+ Mon-Sun, 6a-12mid
	Station
	Format    
	 Fall 01 
	 Win 02 
	 Spr 02 

	 
	
	
	
	

	WWWZ    
	Urban
	11.6    
	9.3    
	8.1    

	WMGL    
	Urban AC
	5.0    
	5.4    
	6.5    

	WEZL    
	Country
	7.8    
	6.9    
	6.2    

	WXLY    
	Oldies
	7.9    
	7.4    
	6.2    

	WSSX    
	Top 40/M
	5.7    
	4.7    
	6.0    

	WAVF    
	Alternative
	5.7    
	4.9    
	5.3    

	WRFQ    
	Classic Rock
	4.3    
	3.5    
	5.1    

	WSUY    
	AC
	4.0    
	5.2    
	4.8    

	WJNI    
	Gospel
	3.4    
	3.8    
	4.5    

	WXTC-A    
	Gospel
	3.5    
	4.3    
	4.5    

	WSSP    
	Top 40/R
	3.4    
	4.0    
	3.8    

	WTMA-A    
	N/T
	2.9    
	2.9    
	3.7    

	WNKT    
	Country
	3.2    
	4.9    
	3.2    

	WYBB    
	Rock
	2.3    
	3.2    
	2.9    

	WCOO    
	R&B Oldies
	3.2    
	3.5    
	2.8    

	WWBZ    
	Urban
	4.3    
	2.7    
	2.5    

	WSCC-A    
	N/T
	3.4    
	2.2    
	2.0    

	WALC    
	Hot AC
	2.3    
	2.4    
	1.5    

	WJZX    
	Jazz
	1.2    
	1.9    
	1.5    

	WTMZ-A    
	News
	--   
	--   
	1.4    
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----- Original Message -----
From: "bobby collins" <rockshop@emailx.net>
To: <leekent@comcast.net>
Sent: Wednesday, April 03, 2002 3:00 PM
Subject: Linda Logan complaint!


Lee,

Here are a few problems that have been coming up here at work, within the
past 2 weeks. I apologize for informing you of these so late. First, the
week of March 25th, Trish came up o the station to pick up her last check
and Linda Logan just happen to be downstairs at the time, she (Linda)
overheard Trish asking when Lynn Martin would be in town next so she (Trish)
could talk to him. Linda being downstairs at the time, overheard the
conversation and like always took it personal. Linda began to run her mouth
to Denise and then for some reason, Linda came into the studio where I was
working and began to talk bad about Trish and how Trish was out to get her
fired! I then told Linda not to worry about Trish and just keep her mouth
shut! She said O.K. Later that night, Linda Logan called our receptionist
and began to talk bad about Trish and about her fellow employees to Denise.
Why, I don't know. I am assuming that she feels like Trish really does have
some dirt on Linda and she (Linda) is trying to find out what is going on
with Trish and her so called case. Secondly, about 1 week ago I was giving
away Boxing tickets to The Plex on the radio station and Linda overheard the
winner giving me his last name and Linda claimed that he won Earth Wind &
Fire tickets less than 30 days ago and he was not allowed to win again. She
was saying this into the guest microphone and the caller heard her, I
assumed got offended and than hung up. Probably, just lost a listener there.
On 2 other occasions, Linda has made up problems about a remote that I was
running for her and a comment that she made about one of Lee's promos that
was currently running. Linda than for some reason told Lee that I said the
comment about the promo. I don't know why she is gossiping and spreading
lies around the station, but just like the first time she worked here, this
was what the problem was with Linda the first time. Other, gossiping
occasions have come to my attention, and I would be glad to tell them to
whoever wants to know.

Any Further Questions Feel Free to ask!
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----- Original Message -----
From: "bobby collins" <rockshop@emailx.net>
To: <leekent@comcast.net>
Sent: Wednesday, April 03, 2002 3:18 PM
Subject: Linda Logan Part 2


> Lee,
>
> Also, last weekend Dwight(the weekend-part timer) came into the studio to
do his shift and said Linda Logan was in the studio sitting in the dj chair
doing something in the dcs computer. I don't think she was voice tracking
because she doesn't do a weekend shift anymore and I knew that she is not
allowed to vt during the week. Anyway, Dwight said that she sort of freaked
out when Dwight came in the room. I don't think it was a you scared me
freked out look, it was more like I got caught doing something that I wasn't
supposed to be doing look. Linda then asked Dwight to promote her dj party
that she was doing later that night on the air that was not station
oriented. Just thought you should know this also!
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----- Original Message -----
From: "bobby collins" <rockshop@emailx.net>
To: <leekent@leekent.com>
Sent: Tuesday, April 23, 2002 1:13 PM


Lee,

The other day I had given Linda a dub on a reel to reel and she came into
the production room and called me an ASSHOLE! She said that she dosen't like
doing production that makes her have to use the reel to reel and that I was
an asshole for giving it to her. Please pass this along to further stop this
childish behavior. It is extremely unpleasant to work in this environment
when I get cussed out at because of assigning production. Another problem
that has come to my attention is that on Tuesday, Denise told me that Linda
showed her the production memo that I gave Linda and that it was bullshit.
She said that Lee and Bobby are assholes and Lee is not long for the
station. She also said that she was taking the memo to Charlie because she
thought everyone was out to get her. I don't understand what is wrong with
her and why something cannot be done to prevent friction in the workplace.
Linda also stated that she dosen't know why I associate with Lee. All this
gossip and spreading of lies and trash talking is very stressful and
upsetting.It is very hard to sit in one room upstairs, while Linda is in the
cool studio with Bruce bad mouthing everyone. It is very hard to work under
these conditions and I am not the only one who feels the same way.

Thank You Once Again
Bobby
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She is sleeping. I just woke up. No coffee yet.
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Howdy
So the air force is doing a 9-11 flight to NYC...
going to Afghanistan... theres irony there somewhere
i'll look at the editor... the nobackspace characters are there
to move the 'from' line over... perhaps it would be better tabled..
will look into it.. in the mean time i'm deep into the biggest search
engine pain i've ever encountered... wrote the search engine
and now i get no results... even when i did get results and i didn't
change the search algorithm... on it for 5 hours yesterday and
so far 1 today... but i'll kill the little bug... drive safely... irony abounds..
meeting with trish this afternoon to get her eeoc filing and then
i'll file mine, since both have been accepted it should be a nearly joint
investigation.. they'll have to open up all books, interview all staff,
trace their job ad process, gonna be a mess... anyway... say hi to Sirit
and stay between the little lines on the freeway... they are there for
a guide not a suggestion
chow
----- Original Message ----- 

From: Majhor 

To: leekent@comcast.net 

Sent: Sunday, August 25, 2002 7:57 AM

Subject: G'mornin!



Well, here it is, Sunday morning and I haven't talked to you in a couple of days. How's it be going, boyo? give li'l Suesie a hug for me. Hope she's feelin' better. As soon as The Blonde awakens, we're going to take a road trip up to Myrtle. Thought I'd suss out the airport for my September 11 journey to NYC, since that's where Spiritair flies from.

Oh, hey, I was cleaning up the stray html in the bio.html page on my site..thought you'd be interested in what the editor generated... et voila´:


<BODY BGCOLOR="#000000" text=cccccc link=cccccc alink=cccccc vlink=cccccc topmargin=0 leftmargin=0>
<table border=0 cellpadding=0 cellspacing=0 width=100% height=100%><tr><td align=right valign=center>
<a class="pFo" href="javascript:parent.window.focus();top.window.close()">? close ?</a>
</td></tr><tr><td align=center valign=center>
<table border=0 cellpadding=0 cellspacing=0 width=90%><tr><td><p align=justify>
<ul>
"John Majhor is a broadcast professional who has been 
lucky enough to enjoy equal success in front of a radio microphone and before 
the television camera."<br>&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;<font size=1>Former Program Director</font><p align=justify>
"John Majhor is <u>the</u> consummate professional; a true personality and a decent human being. So what is he doing in broadcasting?"<br>&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;&amp;nbsp;<font size=1>Former Program Director</font>
</ul>
<p align=justify>I was born in San Bernardino, California and lived all over the US. I spent 
the first years of my radio career honing my skills (and sounding like crap) at 





It's the weirdest shit! When I originally made changes, I only changed the body copy..no code, except for a stray "<br>" that got in and could be read on the page...which is why I went in to edit in the first place. Again, with the nbsp; thing.

Hmmm..


Anyway, I'm on my cell all day..give a jingle when you got time.



later gator..

jm

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Fw: LK services.html

Date: Mon, 26 Aug 2002 10:25:58 -0400

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

ok so who is this?

accessed the tent of hearts page through an msn email link
then went through my resume, the radioware.net then back
to the tent of hearts page then broke out of the msn frames
and entered it directly... who dis?

----- Original Message ----- 
From: "Lee Kent Dot Com" <leekent@leekent.com>
To: "Lee Kent Dot Com" <leekent@leekent.com>
Sent: Monday, August 26, 2002 10:24 AM
Subject: LK services.html


> Page:    services.html
> Site:    LK
> User:           
> Identity:       
> Host:           user-24-214-133-55.knology.net
> Address:        24.214.133.55
> Software:       Mozilla/4.0 (compatible; MSIE 5.5; Windows 98)
> Referer:        
> GHA Host:       user-24-214-133-55.knology.net
> GHA Aliases:    
> GHA Addresses:  24.214.133.55 
> Finger Result:  user unknown
> 
> 
>
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X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

whoa.... clandestine stuff ... cool....

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Monday, August 26, 2002 11:00 AM
Subject: Re: Fw: LK services.html


> perhaps so ... I don't know that they would have been in touch so soon
like
> that, but maybe so ...
>
> My oldest son, Jerome, works at knology and I've given him the user id
> numbers, he will "try" to find out who the address belongs to ... but he
> doesn't work with the computer techs ... he's on the cable and wiring side
> ... but he'll try to find out if it's possible, he will ... but he has to
> feel it out first and try to find someone that will be willing to give him
or
> able to give him the information.  I'll let you know when and if he's able
to
> find something out ...

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: btw

Date: Mon, 26 Aug 2002 11:03:26 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_550E_01C3422F.51731AE0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

thank you very much for the copies ..!!!

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: EEOC document of support

Date: Mon, 26 Aug 2002 18:15:03 -0400

MIME-Version: 1.0

Content-Type: multipart/mixed;


boundary="----=_NextPart_000_5507_01C3422F.5170D0F0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

When I arrived at WCOO to begin my duties as program director I searched for documentation regarding current employees to determine the pay scales and terms whereby new employees would be hired in relation to existing employees.

The only records I could find were copies located in my department and consisted of a few disciplinary records on past and present employees and two statements providing wage information. I could only assume that current part time employees were being treated equally.

I asked General Manager Charlie Cohn what the rate was for part time employment in programming as both records on file indicated a vast discrepancy with one person receiving over $9.00 an hour and another receiving a monthly salary in order to keep him below his required disability earnings limit even though he was paid for outside work by writing the checks to his girlfriend instead of him (Wayne Morath).

There were no pay records in the programming files for Patricia Thompson. 

Cohn’s response was between $7.00 and $7.50 per hour after he inquired whom it was I was planning to hire. At that time it was Jessica Mickey to work Sunday mornings. This was before Ms. Thompson left the station.

I again asked Cohn the same question when I hired Dwight (Landon) Lane for part time on Saturdays with the same response. This was after Ms. Thompson left the station.

I was appalled to find out at a later date that Patricia Thompson had been with the station longer than any other part time employee and had been receiving far less in hourly rate.

During the initial stages of my taking over the programming of WCOO I evaluated each employee’s on air work performance and determined that Patricia Thompson was the most qualified current employee for promotion to full time status. This was based on my listening to her show and to tapes of her show provided by Ms. Thompson as the station did not have an air check machine so she taped her show on her own machine.

After approximately 30 days of evaluation I approached Cohn informing him that I had decided for the best interest of the station’s ratings potential to replace Linda (Logan) Grumbein in “middays” on air and to replace Wayne Morath (Skip St. John ) in the afternoon position and would be seeking the best qualified candidates through public advertisement in trade journals and on line trade publications. 

At that time I informed Cohn that I was thinking of Patricia Thompson as the midday replacement. His response was an emphatic ‘no’ with the reason given that he ‘had issues with Trish’. He offered no further explanation at that time.

I placed an equal opportunity ad on AllAccess.Com, and TVAndRadioJobs.Com for the afternoon position as a blind box because of the concern that both current parties would be disgruntled if they knew they were being replaced. 

Only Mike (Allen) Almond, then program director of WYBB (the sister station), Cohn and myself knew of the ads being placed.

Shortly after the placement I listened to both Grumbein and Morath’s air shifts and wrote an aircheck critique and letter to both separately indicating the problems they had on the air and the problems I had with their execution of the format.

Both Grumbein and Morath approach Cohn about the critiques and wrote complaint letters about me to Cohn threatening legal action for having dared tell them how they were to perform their jobs.

It was then that I looked deeper into what personnel records I had access to and noticed that Grumbein had been hired as full time status the day after I left for Charleston from Phoenix, Arizona. Such hiring was without equal employment opportunity as no public notice was made of the opening and no person within the station or outside of the station was given the ability to compete for the position.

When I arrived I had been treated to a good deal of gossip about fellow employees from both Grumbein and Morath  and Leslie Twigger (Office Manager) with Grumbein specifically referring to Patricia Thompson in derogatory terms and telling me to watch out for her.

After careful consideration of the employees in the department I found the truth to be the opposite. Grumbein was the one to watch out for. Patricia Thompson was a professional and did not fit in with the unprofessional bickering and backbiting going on inside the department from Grumbein. 

Over the course of my employment I repeatedly approached Cohn about the midday position (afternoons were filled by hiring John Majhor of Sante Fe, New Mexico and severing the employment of Morath ) and each time I reiterated my strong belief that not only was Patricia Thompson the most qualified person in the building for the position but the station did not have a single full time black employee in programming. (Denise Moseley was the only other black employee and she was the receptionist). I strongly believed the station required an ethnic presence for proper presentation of the format and it appeared to me that the station did not care to do so.

When Patricia Thompson resigned from the station she broke down and cried when she informed me of her decision. I told her I was planning to train her more as I had intended to move her into full time. She did not know at that time that I had been trying to do that without success.

Ms. Thompson wrote a letter to L.M. Communications owner Lynn Martin in which she described the hostile environment she had suffered under while working in his station and told him of many other goings on all of which I was aware of but was unable to do anything about as I could not remove the two persons mostly responsible for the environment problems (Grumbein and engineer Bruce Musso who had begun a threatening email campaign directed at me and had been intimidating the staff I had hired ever since I had insisted to Cohn that the station have a black full time staff employee) and I could not do anything about Cohn’s obvious distaste for involving Ms. Thompson in any station position.

I was aware of a letter written by Ms. Thompson prior to my arrival where she brought up the problem of her not being given fair treatment for full time status and promotion and even though I do not remember her mentioning race in that letter it was my first reaction in reading it knowing the mannerisms and facial expressions used by Cohn when speaking of any minority person.

In fact Cohn blamed the lack of sales for WCOO on the station not having a black salesman when it was obvious to me that color had nothing to do with sales. Cohn repeatedly tried to talk me into getting rid of the ‘black’ format and to change the station to an all 80’s format. Considering his close relationship with Musso and Musso’s continuous attacks on me and those who worked for me I was convinced the problem was similar to Musso’s racial bigotry, flying the confederate flag on his truck and carrying a gun in it as well.

Shortly after her letter to Martin; Cohn and Almond approached me to inform me that they had offered a full time position in traffic to Ms. Thompson. It was not necessary for them to tell me that as I knew better from word inside the station and from Almond talking away from Cohn earlier in the search process for a midday replacement. I knew they were lying and trying to make up a cover story and they were trying to include me in it.

Management was instructed by Martin, the owner, not to have contact with Ms. Thompson while any potential legal issues were outstanding yet knowing this, Cohn ordered me to call her to see what she wanted while at the same time insisting he would never hire her. I refused to disregard the owner’s orders. I told Martin I considered that act to be a set up.

Also shortly after that letter Cohn ordered me to train Denise Moseley as a part time air staff member. When I tried to coach her he refused to allow her to be coached unless it was on her own time. That move was simply to put a black person on the air, qualified or not and the refusal to permit coaching during paid working hours amounted to Cohn’s insisting Moseley learn the job without the benefit of instruction thereby guaranteeing she would not learn. Cohn interrupted a training session and yelled at Moseley that she was not to do that on company time.

Weeks went by when finally Consultant Don Hallett approached me at the station on an in station visit with Martin and told me it had been decided to replace Grumbein and that if I wanted “Trish” I should get a demo of hers and send it to him. I was then supposed to remove Grumbein, advertise properly for the position and include Ms. Thompson’s demo as an applicant and if I still felt Ms. Thompson was the most qualified for the position that it would pay mid 20’s and would be a full time position. 

Cohn rejected the instruction and refused to permit Grumbein’s replacement with Ms. Thompson or Grumbein’s discharge. I strongly believe the reason to be that Ms. Thompson had complained about unequal treatment in the past and Cohn refused to deal with that.

When I later learned that Ms. Thompson was working for a lot longer and at a much lower pay scale than her white counterparts I was appalled that such behavior had been permitted and apparently condoned by the ownership.

The EEOC is welcome to any material I have on file relating to WCOO and L.M. Communications (in all three of its incarnations) and they are offered in support of the correction of wrongs perpetrated upon Ms. Patricia Thompson and all other minority persons who have or may have worked for that company.

I was fired on July 22 2002 which occurred the second day of the week following my airing of a parody commercial on WCOO that I wrote and produced using one of my character voices that spoke of the confederate flag as being a display of treason. I am convinced it was a major part in my discharge.

Hallett on behalf of Martin had asked me repeatedly if I intended to remain with the station until retirement. The answer was repeatedly, yes. I took the position based upon Martin’s desire to have me stay until retirement. I thought I could make a difference inside that station by standing up for what was right and at nearly 50 years of age an offer of ‘stay until retirement’ was a valuable asset in taking a position.

I repeatedly, both aurally and in writing requested a black employee in programming full time. The issue was repeatedly ignored.

Sincerely

Lee Kent Hempfling

Charleston SC 29414

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <9e.2b96ac15.2a9d215c@aol.com>

Subject: Re: EEOC document of support

Date: Tue, 27 Aug 2002 14:42:36 -0400

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

whoa... nice... will do...
legalese i love it

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: new response

Date: Tue, 27 Aug 2002 16:21:00 -0400

MIME-Version: 1.0

Content-Type: multipart/mixed;


boundary="----=_NextPart_000_5500_01C3422F.516BEEF0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

printing now
 

 

<~~~~~RadioWare Site Builders~~~~~~> 
<~~~Lee Kent leekent@comcast.net~~~>
http://www.leekent.com              Resume/Demos
http://www.radioware.net           Development
http://www.mediaiscorp.com     Science
http://www.radio-aid.org             Industry
http://www.iedoo.com                Encryption
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: ok now what

Date: Tue, 27 Aug 2002 16:37:30 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_54FD_01C3422F.516BEEF0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

its done printing now what do I do with it?
 

 

 

<~~~~~RadioWare Site Builders~~~~~~> 
<~~~Lee Kent leekent@comcast.net~~~>
http://www.leekent.com              Resume/Demos
http://www.radioware.net           Development
http://www.mediaiscorp.com     Science
http://www.radio-aid.org             Industry
http://www.iedoo.com                Encryption
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <4b.22532d32.2a9d463f@aol.com>

Subject: Re: ok now what

Date: Wed, 28 Aug 2002 09:49:29 -0400

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

ok its going out in today's mail
also... fyi
last night i collected all materials for my case
(42 documents more, some multiple pages)
and in those was a server log hit record I did
months ago but just last night actually evaluated...
it shows the emails from musso and the threatening
photos were all sent from the same computer....
using different access accounts.... he's nailed...

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: my eeoc complaint summary

Date: Wed, 28 Aug 2002 12:04:58 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_54F7_01C3422F.5169A500"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

your opinion please?
 

 

FORM 5 (Test 10/94)

 

Chare of Discrimination:

 

[x] FEPA

[x] EEOC

 

Name: 

 Lee Kent Hempfling

Home Phone:
843-327-1996

Street Address: 53 Muirfield Parkway, Charleston S.C. 29414

DOB: 09/09/52

 

Employer:
L.M. Communications Inc.

# Employees:   15+

Phone:

843-769-4799

Street Address: 59 Windemere Blvd. Charleston S.C. 29407

 

Cause of Discrimination Based On:

[x] Age 

[x] Religion 

[x] Retaliation

 

The Particulars Are:

 

I: 
I was subjected to discriminatory terms and conditions of employment, harassed, denied employment, subjected to a hostile religious and retaliatory work environment, denied employment and discharged from my full time position because of retaliation for my attempt to offer equal employment ability in hiring of minorities, complaining about the refusal of management to consider minorities for full time positions and objecting to and requesting management’s intervention to stop harassment directed at me in the workplace and out of the workplace which “contributed to the hostile environment” experienced at work in violation of Title VII of the Civil Rights Act of 1964, as amended.

 



A: Retaliatory Intimidation I was subjected to included:




1: Threatening emails while employed.




2: Threatening email after discharge.




3: Threatening anti-Semitic terrorist photo sent in email.




4: Refusal to permit the carrying out of my job responsibilities.




5: Blame for lost commercial revenue.




6: Sabotage of work performed.




7: Public humiliation and character assassination.




8: Humiliation to staff by management.




9: Attempts to trick me into violating corporate policy.




10: Sabotage of transmitter power to damage performance.




11: Sabotage of station audio processing to damage performance.




12: Sabotage of program elements for my morning show.

13: I AND my wife were ordered not to access any phone number in the Lexington KY area code.

14: Refusal to permit work tools. (Supplied after I was discharged.)

15: Called a liar repeatedly.

16: Insulted continuously behind my back.

17: Ignoring every instance reported by me of alleged illegal activity.

18: Receipt of edited audio music file obviously claiming responsibility for my discharge.

19:  Equipment was damaged.

20: Notices of unsafe working conditions were ignored.

21: Music scheduling software was tampered with.

22: Attack continued after employment.

23: Penalized for wanting to improve the midday show by reducing the show to part time if I wanted to replace the current staff member.

24: Rumors and innuendos.

25: Threatened with legal action.

26: Refusal to repair equipment.

27: Replacing equipment with inferior parts.

28: Hatred for ‘black’ music.

29: Branded a ‘complainer’.

30: Intimidation of new employees before starting date.

31: Software was deleted from production equipment.

32: Given a broken ‘boom box’ to suffice for an aircheck machine.

33: Retaliation for stopping ‘Plugola’ on the air.

34: Continual reference to changing format.

35: Phone call from engineer yelling about a memo I was told to write asking for his help in changing microphones.

36: Show prep stolen from my desk.

37: Equipment in my desk was damaged.

38: Given a non-working phone for my desk.

39: Ethics questioned.

40: Interruptions on the ‘hotline’ while doing my show.

41: Tampering with the station’s Legal ID

42: Given worst computer in the building for my desk.

43: Degradation of my wife for having spoken to Lynn Martin.

 

 

 

II: 
The reason I was given for discharge was “poor performance of the station” however the Arbitron ratings results for the period in question showed “significant gains” according to Mindy Spar, entertainment writer for the Charleston Post & Courier. I tried repeatedly to hire a minority person full time but was forced out of my employment for doing so.

 

III:
I believe I have been discriminated against because of my religion, Jewish in retaliation for complaining about discrimination in violation of Title VII of the Civil Rights Act of 1964, as amended.

 

IV:
At-Will employment does not apply as an implied contract was in force.

 

V:
Furthermore, the company discriminates against Blacks as a class relative to hiring, job assignments, wages, promotions, transfers, discipline and discharge and discriminates against those who object to such actions and discriminates against those who attempt to correct such actions.

 

 

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "Majhor" <john@majhor.com>

References: <B992740B.506C%john@majhor.com>

Subject: Re: THE JOHN MAJHOR RANT

Date: Wed, 28 Aug 2002 12:37:53 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_54F1_01C3422F.51673400"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

haaaaa.... sorry... but that was funny
ok on the citadel thing... and sorry to hear about
the not going but i expected that would be the case.
 

btw: I have searched server files and come up with a doozie...
 

all emails sent from bruce musso threatening me including the
palestinian terrorist anti-semitic photo said to have come from
a bellsouth address all came from the same computer... bruce's.
 

nailed
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <billy.sanders@eeoc.gov>

Subject: Complaint Initial

Date: Wed, 28 Aug 2002 13:43:35 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_54EE_01C3422F.51673400"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Mr. Sanders,
 

Per our telephone conversation of last week I am providing you with the following information in advance of its transmittal to you in U.S. mail. I have the initial intake form as you provided it to Patricia Thompson for my use and I will be submitting it to you in the mail transmittal. Below are the following:
 

1: The letter of introduction
2: The Form 5 synopsis and summary of the charges of discrimination
3: The letter I provided to Patricia Thompson in support of her case before the EEOC.
 

If there is anything else I need to include with this filing please so inform and thank you for your kindness and attention.
 

Lee Kent Hempfling
53 Muirfield Parkway
Charleston SC 29414
843-327-1996
leekent@comcast.net
 

 

Billy C. Sanders, Program Manager

United States Equal Employment Opportunity Commission

Charlotte District Office

129 W. Trade Street

Suite 400

Charlotte NC 28202

 

August 30, 2002

 

Mr. Sanders;

 

Enclosed with this letter are the complaint, the initial intake form, contents of Form 5, document manifest, implied employment contract examination, supporting documents of non-email nature, supporting email documents, copy of the FBI complaint, copy of the FCC complaint, copy of the letter sent to the owner of the former employer and copy of my statement to the EEOC regarding discrimination issues related to the filing of Patricia Thompson.

 

I respectfully submit these documents as a formal complaint filed against my former employer: L.M. Communications Inc. and its subsidiaries, L.M. Communications of South Carolina Inc. and L.M. Communications of South Carolina II Inc. and request an investigation and the pressing of charges for violating my rights under Title VII of the Civil Rights Act of 1964, as amended.

 

I seek redress of grievances for the violations of law perpetrated including those outlined in the FBI and FCC complaints attached as retaliation actions taken against me and such relief maximum as permitted by law to make me whole and whereas the discrimination was intentional: such compensatory and punitive damages as may be acquired as the maximum permitted by law including actual monetary losses, future monetary losses, and for mental anguish and inconvenience. 

 

Since it is outlined and proven within these documents that the employer acted with malice and reckless indifference I further seek such punitive damages to the maximum permitted by law.

 

I further seek that the employer be required to post notices to all employees addressing the violations of each specific charge and advising them of their rights under the laws EEOC enforces and their right to be free from retaliation.

 

I further seek the employer be required to take corrective or preventive actions to cure the source of the identified discrimination and minimize the chance of its recurrence, as well as discontinue the specific discriminatory practices involved in the case.

 

I further seek specifically the elimination of any perceived non-compete condition and return of all monies provided to the employer in repayment of a forced moving loan.

Submitted via U.S. Mail August 30, 2002-08-28

 

 

Sincerely

 

 

___________________________

 

Lee Kent Hempfling

53 Muirfield Parkway

Charleston S.C. 29414

843-327-1996

leekent@comcast.net
 

 ---------------------------------------------------------------------------------------------------------------------
 

FORM 5 (Test 10/94)

 

Chare of Discrimination:
 

[x] FEPA
[x] EEOC
 

Name: 

 Lee Kent Hempfling
Home Phone:
843-327-1996
Street Address: 53 Muirfield Parkway, Charleston S.C. 29414
DOB: 09/09/52
 

Employer:
L.M. Communications Inc.
# Employees:   15+
Phone:

843-769-4799
Street Address: 59 Windemere Blvd. Charleston S.C. 29407
 

Cause of Discrimination Based On:
[x] Age 
[x] Religion 
[x] Retaliation
 

Dates of Discrimination:  Inclusive from 2/1/2002 to 7/25/2002
 

The Particulars Are:
 

I: 
I was subjected to discriminatory terms and conditions of employment, harassed, denied employment, subjected to a hostile religious and retaliatory work environment, denied employment and discharged from my full time position because of retaliation for my attempt to offer equal employment ability in hiring of minorities, complaining about the refusal of management to consider minorities for full time positions and objecting to and requesting management’s intervention to stop harassment directed at me in the workplace and out of the workplace which “contributed to the hostile environment” experienced at work in violation of Title VII of the Civil Rights Act of 1964, as amended.
 



A: Retaliatory Intimidation I was subjected to included:



1: Threatening emails while employed.



2: Threatening email after discharge.



3: Threatening anti-Semitic terrorist photo sent in email.



4: Refusal to permit the carrying out of my job responsibilities.



5: Blame for lost commercial revenue.



6: Sabotage of work performed.



7: Public humiliation and character assassination.



8: Humiliation to staff by management.



9: Attempts to trick me into violating corporate policy.



10: Sabotage of transmitter power to damage performance.



11: Sabotage of station audio processing to damage performance.



12: Sabotage of program elements for my morning show.
13: I AND my wife were ordered not to access any phone number in the Lexington KY area code.
14: Refusal to permit work tools. (Supplied after I was discharged.)
15: Called a liar repeatedly.
16: Insulted continuously behind my back.
17: Ignoring every instance reported by me of alleged illegal activity.
18: Receipt of edited audio music file obviously claiming responsibility for my discharge.
19:  Equipment was damaged.
20: Notices of unsafe working conditions were ignored.
21: Music scheduling software was tampered with.
22: Attack continued after employment.
23: Penalized for wanting to improve the midday show by reducing the show to part time if I wanted to replace the current staff member.
24: Rumors and innuendos.
25: Threatened with legal action.
26: Refusal to repair equipment.
27: Replacing equipment with inferior parts.
28: Hatred for ‘black’ music.
29: Branded a ‘complainer’.
30: Intimidation of new employee before starting date.
31: Software was deleted from production equipment.
32: Given a broken ‘boom box’ to suffice for an aircheck machine.
33: Retaliation for stopping ‘Plugola’ on the air.
34: Continual reference to changing format.
35: Phone call from engineer yelling about a memo I was told to write asking for his help in changing microphones.
36: Show prep stolen from my desk.
37: Equipment in my desk was damaged.
38: Given a non-working phone for my desk.
39: Ethics questioned.
40: Interruptions on the ‘hotline’ while doing my show.
41: Tampering with the station’s Legal ID
42: Given worst computer in the building for my desk.
43: Degradation of my wife for having spoken to Lynn Martin.
 

 

 

II: 
The reason I was given for discharge was “poor performance of the station” however the Arbitron ratings results for the period in question showed “significant gains” according to Mindy Spar, entertainment writer for the Charleston Post & Courier. I tried repeatedly to hire a minority person full time but was forced out of my employment for doing so.
 

III:
I believe I have been discriminated against because of my religion, Jewish, and in retaliation for complaining about discrimination in violation of Title VII of the Civil Rights Act of 1964, as amended.
 

IV:
At-Will employment does not apply as an implied contract was in force.
 

V:
Furthermore, the company discriminates against Blacks as a class relative to hiring, job assignments, wages, promotions, transfers, discipline and discharge and discriminates against those who object to such actions and discriminates against those who attempt to correct such actions.
 

-----------------------------------------------------------------------------------------------------
 
Equal Employment Opportunity Commission
 

August 27, 2002
 

I, Lee Kent (Lee Kent) Hempfling, former Program Director of WCOO-FM a radio station owned by L.M. Communications II Of South Carolina Inc. and operated by L.M. Communications Inc. of Lexington KY. , located at 59 Windemere Charleston S.C. 29407 do hereby submit the following statement on behalf of and in support of the alleged EEO violations as submitted by Patricia Thompson, a Black, former part time radio announcer with same ... as follows:
 

When I arrived at WCOO to begin my duties as program director I searched for documentation regarding current employees to determine the pay scales and terms whereby new employees would be hired in relation to existing employees.
 

The only records I could find were copies located in my department and consisted of a few disciplinary records on past and present employees and two statements providing wage information. I could only assume that current part time employees were being treated equally.
 

I asked General Manager Charlie Cohn what the rate was for part time employment in programming as both records on file indicated a vast discrepancy with one person receiving over $9.00 an hour and another receiving a monthly salary in order to keep him below his required disability earnings limit even though he was paid for outside work by writing the checks to his girlfriend instead of him (Wayne Morath).
 

There were no pay records in the programming files for Patricia Thompson. 
 

Cohn’s response was between $7.00 and $7.50 per hour after he inquired whom it was I was planning to hire. At that time it was Jessica Mickey to work Sunday mornings. This was before Ms. Thompson left the station.
 

I again asked Cohn the same question when I hired Dwight (Landon) Lane for part time on Saturdays with the same response. This was after Ms. Thompson left the station.
 

I was appalled to find out at a later date that Patricia Thompson had been with the station longer than any other part time employee and had been receiving far less in hourly rate.
 

During the initial stages of my taking over the programming of WCOO I evaluated each employee’s on air work performance and determined that Patricia Thompson was the most qualified current employee for promotion to full time status. This was based on my listening to her show and to tapes of her show provided by Ms. Thompson as the station did not have an air check machine so she taped her show on her own machine.
 

After approximately 30 days of evaluation I approached Cohn informing him that I had decided for the best interest of the station’s ratings potential to replace Linda (Logan) Grumbein in “middays” on air and to replace Wayne Morath (Skip St. John ) in the afternoon position and would be seeking the best qualified candidates through public advertisement in trade journals and on line trade publications. 
 

At that time I informed Cohn that I was thinking of Patricia Thompson as the midday replacement. His response was an emphatic ‘no’ with the reason given that he ‘had issues with Trish’. He offered no further explanation at that time.
 

I placed an equal opportunity ad on AllAccess.Com, and TVAndRadioJobs.Com for the afternoon position as a blind box because of the concern that both current parties would be disgruntled if they knew they were being replaced. 
 

Only Mike (Allen) Almond, then program director of WYBB (the sister station), Cohn and myself knew of the ads being placed.
 

Shortly after the placement I listened to both Grumbein and Morath’s air shifts and wrote an aircheck critique and letter to both separately indicating the problems they had on the air and the problems I had with their execution of the format.
 

Both Grumbein and Morath approach Cohn about the critiques and wrote complaint letters about me to Cohn threatening legal action for having dared tell them how they were to perform their jobs.
 

It was then that I looked deeper into what personnel records I had access to and noticed that Grumbein had been hired as full time status the day after I left for Charleston from Phoenix, Arizona. Such hiring was without equal employment opportunity as no public notice was made of the opening and no person within the station or outside of the station was given the ability to compete for the position.
 

When I arrived I had been treated to a good deal of gossip about fellow employees from both Grumbein and Morath  and Leslie Twigger (Office Manager) with Grumbein specifically referring to Patricia Thompson in derogatory terms and telling me to watch out for her.
 

After careful consideration of the employees in the department I found the truth to be the opposite. Grumbein was the one to watch out for. Patricia Thompson was a professional and did not fit in with the unprofessional bickering and backbiting going on inside the department from Grumbein. 
 

Over the course of my employment I repeatedly approached Cohn about the midday position (afternoons were filled by hiring John Majhor of Sante Fe, New Mexico and severing the employment of Morath ) and each time I reiterated my strong belief that not only was Patricia Thompson the most qualified person in the building for the position but the station did not have a single full time black employee in programming. (Denise Moseley was the only other black employee and she was the receptionist). I strongly believed the station required an ethnic presence for proper presentation of the format and it appeared to me that the station did not care to do so.
 

When Patricia Thompson resigned from the station she broke down and cried when she informed me of her decision. I told her I was planning to train her more as I had intended to move her into full time. She did not know at that time that I had been trying to do that without success.
 

Ms. Thompson wrote a letter to L.M. Communications owner Lynn Martin in which she described the hostile environment she had suffered under while working in his station and told him of many other goings on all of which I was aware of but was unable to do anything about as I could not remove the two persons mostly responsible for the environment problems (Grumbein and engineer Bruce Musso who had begun a threatening email campaign directed at me and had been intimidating the staff I had hired ever since I had insisted to Cohn that the station have a black full time staff employee) and I could not do anything about Cohn’s obvious distaste for involving Ms. Thompson in any station position.
 

I was aware of a letter written by Ms. Thompson prior to my arrival where she brought up the problem of her not being given fair treatment for full time status and promotion and even though I do not remember her mentioning race in that letter it was my first reaction in reading it knowing the mannerisms and facial expressions used by Cohn when speaking of any minority person.
 

In fact Cohn blamed the lack of sales for WCOO on the station not having a black salesman when it was obvious to me that color had nothing to do with sales. Cohn repeatedly tried to talk me into getting rid of the ‘black’ format and to change the station to an all 80’s format. Considering his close relationship with Musso and Musso’s continuous attacks on me and those who worked for me I was convinced the problem was similar to Musso’s racial bigotry, flying the confederate flag on his truck and carrying a gun in it as well.
 

Shortly after her letter to Martin; Cohn and Almond approached me to inform me that they had offered a full time position in traffic to Ms. Thompson. It was not necessary for them to tell me that as I knew better from word inside the station and from Almond talking away from Cohn earlier in the search process for a midday replacement. I knew they were lying and trying to make up a cover story and they were trying to include me in it.
 

Management was instructed by Martin, the owner, not to have contact with Ms. Thompson while any potential legal issues were outstanding yet knowing this, Cohn ordered me to call her to see what she wanted while at the same time insisting he would never hire her. I refused to disregard the owner’s orders. I told Martin I considered that act to be a set up.
 

Also shortly after that letter Cohn ordered me to train Denise Moseley as a part time air staff member. When I tried to coach her he refused to allow her to be coached unless it was on her own time. That move was simply to put a black person on the air, qualified or not and the refusal to permit coaching during paid working hours amounted to Cohn’s insisting Moseley learn the job without the benefit of instruction thereby guaranteeing she would not learn. Cohn interrupted a training session and yelled at Moseley that she was not to do that on company time.
 

Weeks went by when finally Consultant Don Hallett approached me at the station on an in station visit with Martin and told me it had been decided to replace Grumbein and that if I wanted “Trish” I should get a demo of hers and send it to him. I was then supposed to remove Grumbein, advertise properly for the position and include Ms. Thompson’s demo as an applicant and if I still felt Ms. Thompson was the most qualified for the position that it would pay mid 20’s and would be a full time position. 
 

Cohn rejected the instruction and refused to permit Grumbein’s replacement with Ms. Thompson or Grumbein’s discharge. I strongly believe the reason to be that Ms. Thompson had complained about unequal treatment in the past and Cohn refused to deal with that.
 

When I later learned that Ms. Thompson was working for a lot longer and at a much lower pay scale than her white counterparts I was appalled that such behavior had been permitted and apparently condoned by the ownership.
 

The EEOC is welcome to any material I have on file relating to WCOO and L.M. Communications (in all three of its incarnations) and they are offered in support of the correction of wrongs perpetrated upon Ms. Patricia Thompson and all other minority persons who have or may have worked for that company.
 

I was fired on July 23 2002 which occurred the second day of the week following my airing of a parody commercial on WCOO that I wrote and produced using one of my character voices that spoke of the confederate flag as being a display of treason. I am convinced it was a major part in my discharge.
 

A replacement morning personality was hired after I left without advertisement, without equal employment ability for any other race, creed, sex or national origin to compete for said position and the person was hired part time at what I believe to be $8.50 per hour.
 

Hallett on behalf of Martin had asked me repeatedly if I intended to remain with the station until retirement. The answer was repeatedly, yes. 
 

I took the position based upon Martin’s initial statement to me in the employment interview that he desired to have me stay until retirement even though the money offered was less than the initial discussions. 
 

I thought I could make a difference inside that station by standing up for what was right and at nearly 50 years of age an offer of ‘stay until retirement’ was a valuable asset in taking a position.
 

I repeatedly, both orally and in writing requested a full time black employee in programming. The issue was repeatedly ignored.
 

Sincerely
 

 

_____________________
 

Lee Kent Hempfling
Charleston SC 29414
leekent@comcast.net
 
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Fw: Complaint Initial

Date: Wed, 28 Aug 2002 13:44:02 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_54EB_01C3422F.5164C300"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

just sent this
 

----- Original Message ----- 

From: Lee Kent 

To: billy.sanders@eeoc.gov 

Sent: Wednesday, August 28, 2002 1:43 PM

Subject: Complaint Initial

Mr. Sanders,
 

Per our telephone conversation of last week I am providing you with the following information in advance of its transmittal to you in U.S. mail. I have the initial intake form as you provided it to Patricia Thompson for my use and I will be submitting it to you in the mail transmittal. Below are the following:
 

1: The letter of introduction
2: The Form 5 synopsis and summary of the charges of discrimination
3: The letter I provided to Patricia Thompson in support of her case before the EEOC.
 

If there is anything else I need to include with this filing please so inform and thank you for your kindness and attention.
 

Lee Kent Hempfling
53 Muirfield Parkway
Charleston SC 29414
843-327-1996
leekent@comcast.net
 

 

Billy C. Sanders, Program Manager

United States Equal Employment Opportunity Commission

Charlotte District Office

129 W. Trade Street

Suite 400

Charlotte NC 28202

 

August 30, 2002

 

Mr. Sanders;

 

Enclosed with this letter are the complaint, the initial intake form, contents of Form 5, document manifest, implied employment contract examination, supporting documents of non-email nature, supporting email documents, copy of the FBI complaint, copy of the FCC complaint, copy of the letter sent to the owner of the former employer and copy of my statement to the EEOC regarding discrimination issues related to the filing of Patricia Thompson.

 

I respectfully submit these documents as a formal complaint filed against my former employer: L.M. Communications Inc. and its subsidiaries, L.M. Communications of South Carolina Inc. and L.M. Communications of South Carolina II Inc. and request an investigation and the pressing of charges for violating my rights under Title VII of the Civil Rights Act of 1964, as amended.

 

I seek redress of grievances for the violations of law perpetrated including those outlined in the FBI and FCC complaints attached as retaliation actions taken against me and such relief maximum as permitted by law to make me whole and whereas the discrimination was intentional: such compensatory and punitive damages as may be acquired as the maximum permitted by law including actual monetary losses, future monetary losses, and for mental anguish and inconvenience. 

 

Since it is outlined and proven within these documents that the employer acted with malice and reckless indifference I further seek such punitive damages to the maximum permitted by law.

 

I further seek that the employer be required to post notices to all employees addressing the violations of each specific charge and advising them of their rights under the laws EEOC enforces and their right to be free from retaliation.

 

I further seek the employer be required to take corrective or preventive actions to cure the source of the identified discrimination and minimize the chance of its recurrence, as well as discontinue the specific discriminatory practices involved in the case.

 

I further seek specifically the elimination of any perceived non-compete condition and return of all monies provided to the employer in repayment of a forced moving loan.

Submitted via U.S. Mail August 30, 2002-08-28

 

 

Sincerely

 

 

___________________________

 

Lee Kent Hempfling

53 Muirfield Parkway

Charleston S.C. 29414

843-327-1996

leekent@comcast.net
 

 ---------------------------------------------------------------------------------------------------------------------
 

FORM 5 (Test 10/94)

 

Chare of Discrimination:
 

[x] FEPA
[x] EEOC
 

Name: 

 Lee Kent Hempfling
Home Phone:
843-327-1996
Street Address: 53 Muirfield Parkway, Charleston S.C. 29414
DOB: 09/09/52
 

Employer:
L.M. Communications Inc.
# Employees:   15+
Phone:

843-769-4799
Street Address: 59 Windemere Blvd. Charleston S.C. 29407
 

Cause of Discrimination Based On:
[x] Age 
[x] Religion 
[x] Retaliation
 

Dates of Discrimination:  Inclusive from 2/1/2002 to 7/25/2002
 

The Particulars Are:
 

I: 
I was subjected to discriminatory terms and conditions of employment, harassed, denied employment, subjected to a hostile religious and retaliatory work environment, denied employment and discharged from my full time position because of retaliation for my attempt to offer equal employment ability in hiring of minorities, complaining about the refusal of management to consider minorities for full time positions and objecting to and requesting management’s intervention to stop harassment directed at me in the workplace and out of the workplace which “contributed to the hostile environment” experienced at work in violation of Title VII of the Civil Rights Act of 1964, as amended.
 



A: Retaliatory Intimidation I was subjected to included:



1: Threatening emails while employed.



2: Threatening email after discharge.



3: Threatening anti-Semitic terrorist photo sent in email.



4: Refusal to permit the carrying out of my job responsibilities.



5: Blame for lost commercial revenue.



6: Sabotage of work performed.



7: Public humiliation and character assassination.



8: Humiliation to staff by management.



9: Attempts to trick me into violating corporate policy.



10: Sabotage of transmitter power to damage performance.



11: Sabotage of station audio processing to damage performance.



12: Sabotage of program elements for my morning show.
13: I AND my wife were ordered not to access any phone number in the Lexington KY area code.
14: Refusal to permit work tools. (Supplied after I was discharged.)
15: Called a liar repeatedly.
16: Insulted continuously behind my back.
17: Ignoring every instance reported by me of alleged illegal activity.
18: Receipt of edited audio music file obviously claiming responsibility for my discharge.
19:  Equipment was damaged.
20: Notices of unsafe working conditions were ignored.
21: Music scheduling software was tampered with.
22: Attack continued after employment.
23: Penalized for wanting to improve the midday show by reducing the show to part time if I wanted to replace the current staff member.
24: Rumors and innuendos.
25: Threatened with legal action.
26: Refusal to repair equipment.
27: Replacing equipment with inferior parts.
28: Hatred for ‘black’ music.
29: Branded a ‘complainer’.
30: Intimidation of new employee before starting date.
31: Software was deleted from production equipment.
32: Given a broken ‘boom box’ to suffice for an aircheck machine.
33: Retaliation for stopping ‘Plugola’ on the air.
34: Continual reference to changing format.
35: Phone call from engineer yelling about a memo I was told to write asking for his help in changing microphones.
36: Show prep stolen from my desk.
37: Equipment in my desk was damaged.
38: Given a non-working phone for my desk.
39: Ethics questioned.
40: Interruptions on the ‘hotline’ while doing my show.
41: Tampering with the station’s Legal ID
42: Given worst computer in the building for my desk.
43: Degradation of my wife for having spoken to Lynn Martin.
 

 

 

II: 
The reason I was given for discharge was “poor performance of the station” however the Arbitron ratings results for the period in question showed “significant gains” according to Mindy Spar, entertainment writer for the Charleston Post & Courier. I tried repeatedly to hire a minority person full time but was forced out of my employment for doing so.
 

III:
I believe I have been discriminated against because of my religion, Jewish, and in retaliation for complaining about discrimination in violation of Title VII of the Civil Rights Act of 1964, as amended.
 

IV:
At-Will employment does not apply as an implied contract was in force.
 

V:
Furthermore, the company discriminates against Blacks as a class relative to hiring, job assignments, wages, promotions, transfers, discipline and discharge and discriminates against those who object to such actions and discriminates against those who attempt to correct such actions.
 

-----------------------------------------------------------------------------------------------------
 
Equal Employment Opportunity Commission
 

August 27, 2002
 

I, Lee Kent (Lee Kent) Hempfling, former Program Director of WCOO-FM a radio station owned by L.M. Communications II Of South Carolina Inc. and operated by L.M. Communications Inc. of Lexington KY. , located at 59 Windemere Charleston S.C. 29407 do hereby submit the following statement on behalf of and in support of the alleged EEO violations as submitted by Patricia Thompson, a Black, former part time radio announcer with same ... as follows:
 

When I arrived at WCOO to begin my duties as program director I searched for documentation regarding current employees to determine the pay scales and terms whereby new employees would be hired in relation to existing employees.
 

The only records I could find were copies located in my department and consisted of a few disciplinary records on past and present employees and two statements providing wage information. I could only assume that current part time employees were being treated equally.
 

I asked General Manager Charlie Cohn what the rate was for part time employment in programming as both records on file indicated a vast discrepancy with one person receiving over $9.00 an hour and another receiving a monthly salary in order to keep him below his required disability earnings limit even though he was paid for outside work by writing the checks to his girlfriend instead of him (Wayne Morath).
 

There were no pay records in the programming files for Patricia Thompson. 
 

Cohn’s response was between $7.00 and $7.50 per hour after he inquired whom it was I was planning to hire. At that time it was Jessica Mickey to work Sunday mornings. This was before Ms. Thompson left the station.
 

I again asked Cohn the same question when I hired Dwight (Landon) Lane for part time on Saturdays with the same response. This was after Ms. Thompson left the station.
 

I was appalled to find out at a later date that Patricia Thompson had been with the station longer than any other part time employee and had been receiving far less in hourly rate.
 

During the initial stages of my taking over the programming of WCOO I evaluated each employee’s on air work performance and determined that Patricia Thompson was the most qualified current employee for promotion to full time status. This was based on my listening to her show and to tapes of her show provided by Ms. Thompson as the station did not have an air check machine so she taped her show on her own machine.
 

After approximately 30 days of evaluation I approached Cohn informing him that I had decided for the best interest of the station’s ratings potential to replace Linda (Logan) Grumbein in “middays” on air and to replace Wayne Morath (Skip St. John ) in the afternoon position and would be seeking the best qualified candidates through public advertisement in trade journals and on line trade publications. 
 

At that time I informed Cohn that I was thinking of Patricia Thompson as the midday replacement. His response was an emphatic ‘no’ with the reason given that he ‘had issues with Trish’. He offered no further explanation at that time.
 

I placed an equal opportunity ad on AllAccess.Com, and TVAndRadioJobs.Com for the afternoon position as a blind box because of the concern that both current parties would be disgruntled if they knew they were being replaced. 
 

Only Mike (Allen) Almond, then program director of WYBB (the sister station), Cohn and myself knew of the ads being placed.
 

Shortly after the placement I listened to both Grumbein and Morath’s air shifts and wrote an aircheck critique and letter to both separately indicating the problems they had on the air and the problems I had with their execution of the format.
 

Both Grumbein and Morath approach Cohn about the critiques and wrote complaint letters about me to Cohn threatening legal action for having dared tell them how they were to perform their jobs.
 

It was then that I looked deeper into what personnel records I had access to and noticed that Grumbein had been hired as full time status the day after I left for Charleston from Phoenix, Arizona. Such hiring was without equal employment opportunity as no public notice was made of the opening and no person within the station or outside of the station was given the ability to compete for the position.
 

When I arrived I had been treated to a good deal of gossip about fellow employees from both Grumbein and Morath  and Leslie Twigger (Office Manager) with Grumbein specifically referring to Patricia Thompson in derogatory terms and telling me to watch out for her.
 

After careful consideration of the employees in the department I found the truth to be the opposite. Grumbein was the one to watch out for. Patricia Thompson was a professional and did not fit in with the unprofessional bickering and backbiting going on inside the department from Grumbein. 
 

Over the course of my employment I repeatedly approached Cohn about the midday position (afternoons were filled by hiring John Majhor of Sante Fe, New Mexico and severing the employment of Morath ) and each time I reiterated my strong belief that not only was Patricia Thompson the most qualified person in the building for the position but the station did not have a single full time black employee in programming. (Denise Moseley was the only other black employee and she was the receptionist). I strongly believed the station required an ethnic presence for proper presentation of the format and it appeared to me that the station did not care to do so.
 

When Patricia Thompson resigned from the station she broke down and cried when she informed me of her decision. I told her I was planning to train her more as I had intended to move her into full time. She did not know at that time that I had been trying to do that without success.
 

Ms. Thompson wrote a letter to L.M. Communications owner Lynn Martin in which she described the hostile environment she had suffered under while working in his station and told him of many other goings on all of which I was aware of but was unable to do anything about as I could not remove the two persons mostly responsible for the environment problems (Grumbein and engineer Bruce Musso who had begun a threatening email campaign directed at me and had been intimidating the staff I had hired ever since I had insisted to Cohn that the station have a black full time staff employee) and I could not do anything about Cohn’s obvious distaste for involving Ms. Thompson in any station position.
 

I was aware of a letter written by Ms. Thompson prior to my arrival where she brought up the problem of her not being given fair treatment for full time status and promotion and even though I do not remember her mentioning race in that letter it was my first reaction in reading it knowing the mannerisms and facial expressions used by Cohn when speaking of any minority person.
 

In fact Cohn blamed the lack of sales for WCOO on the station not having a black salesman when it was obvious to me that color had nothing to do with sales. Cohn repeatedly tried to talk me into getting rid of the ‘black’ format and to change the station to an all 80’s format. Considering his close relationship with Musso and Musso’s continuous attacks on me and those who worked for me I was convinced the problem was similar to Musso’s racial bigotry, flying the confederate flag on his truck and carrying a gun in it as well.
 

Shortly after her letter to Martin; Cohn and Almond approached me to inform me that they had offered a full time position in traffic to Ms. Thompson. It was not necessary for them to tell me that as I knew better from word inside the station and from Almond talking away from Cohn earlier in the search process for a midday replacement. I knew they were lying and trying to make up a cover story and they were trying to include me in it.
 

Management was instructed by Martin, the owner, not to have contact with Ms. Thompson while any potential legal issues were outstanding yet knowing this, Cohn ordered me to call her to see what she wanted while at the same time insisting he would never hire her. I refused to disregard the owner’s orders. I told Martin I considered that act to be a set up.
 

Also shortly after that letter Cohn ordered me to train Denise Moseley as a part time air staff member. When I tried to coach her he refused to allow her to be coached unless it was on her own time. That move was simply to put a black person on the air, qualified or not and the refusal to permit coaching during paid working hours amounted to Cohn’s insisting Moseley learn the job without the benefit of instruction thereby guaranteeing she would not learn. Cohn interrupted a training session and yelled at Moseley that she was not to do that on company time.
 

Weeks went by when finally Consultant Don Hallett approached me at the station on an in station visit with Martin and told me it had been decided to replace Grumbein and that if I wanted “Trish” I should get a demo of hers and send it to him. I was then supposed to remove Grumbein, advertise properly for the position and include Ms. Thompson’s demo as an applicant and if I still felt Ms. Thompson was the most qualified for the position that it would pay mid 20’s and would be a full time position. 
 

Cohn rejected the instruction and refused to permit Grumbein’s replacement with Ms. Thompson or Grumbein’s discharge. I strongly believe the reason to be that Ms. Thompson had complained about unequal treatment in the past and Cohn refused to deal with that.
 

When I later learned that Ms. Thompson was working for a lot longer and at a much lower pay scale than her white counterparts I was appalled that such behavior had been permitted and apparently condoned by the ownership.
 

The EEOC is welcome to any material I have on file relating to WCOO and L.M. Communications (in all three of its incarnations) and they are offered in support of the correction of wrongs perpetrated upon Ms. Patricia Thompson and all other minority persons who have or may have worked for that company.
 

I was fired on July 23 2002 which occurred the second day of the week following my airing of a parody commercial on WCOO that I wrote and produced using one of my character voices that spoke of the confederate flag as being a display of treason. I am convinced it was a major part in my discharge.
 

A replacement morning personality was hired after I left without advertisement, without equal employment ability for any other race, creed, sex or national origin to compete for said position and the person was hired part time at what I believe to be $8.50 per hour.
 

Hallett on behalf of Martin had asked me repeatedly if I intended to remain with the station until retirement. The answer was repeatedly, yes. 
 

I took the position based upon Martin’s initial statement to me in the employment interview that he desired to have me stay until retirement even though the money offered was less than the initial discussions. 
 

I thought I could make a difference inside that station by standing up for what was right and at nearly 50 years of age an offer of ‘stay until retirement’ was a valuable asset in taking a position.
 

I repeatedly, both orally and in writing requested a full time black employee in programming. The issue was repeatedly ignored.
 

Sincerely
 

 

_____________________
 

Lee Kent Hempfling
Charleston SC 29414
leekent@comcast.net
 ---------------

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "Majhor" <john@majhor.com>

References: <B9935E14.5100%john@majhor.com>

Subject: Re: Here you go...

Date: Thu, 29 Aug 2002 08:35:53 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_54C7_01C3422F.5151B030"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

mike is just dragging the time out to give time to switch it to all 80's
start all over and don't tell anybody about it
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <ab.21546a0e.2a9f7938@aol.com>

Subject: Re: Good Morning

Date: Thu, 29 Aug 2002 09:25:32 -0400

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

don't you and your promotional wizzardry go off to a glitzy career in
'tele-vision' until Judith backs out and we go off to Arizona... if that
doesn't happen tv4 can stick it

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Thursday, August 29, 2002 9:18 AM
Subject: Re: Good Morning


> went to the meeting held re: velvet brown last evening ...
>
> Terry Base from Citadel, the operations thinga mahjigger title they gave
him,
> use to be program director for Z93 and 101.7 ... and still is ... but a
new
> title ... anyway ... he disappointed me ... I've known Terry for awhile,
now
> and he made a brief comment, could hardly hear him, acted like he was shy
or
> afraid to be there ... strange for a person in the industry and supposedly
a
> public relations expert ... anyway, he blew a perfect opportunity, but
that's
> what arrogance does to some people, make them blind to perfect
opportunities
> ...
>
> anyway, it was interesting ... of course I saw several people there
> (of acquaintance from other things I've participated with in the
communities)
>
> Someone is always asking me to help them do something (else) with regard
to
> community awareness or educational ideas, marketing strategies,
promotional
> ideas ... That's why I tend to stay in the house ... can't go anywhere ...
>
> TV 4 is looking for a co-anchor ... and last night someone suggested me
...
> to one of the reporter's that was there ... and then proceeded to tell the
> reporter they really didn't watch TV 4, but if they hired me they along
with
> their whole family would start watching ...
>
> I just thought that was soooooo funny how people want to volunteer me
> for so many of their activities ... ;o)
>
> I have a busy busy day ahead ... so, I'll talk with you later ... Take
Care
> ... ;o)
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Subject: Re: Good Morning
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yeah I know but I'm negative today

got the check in from the client who only sent
a partial payment left anoth 550 unpaid which
screws things up a bit to say the least

so i'm negative

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <15e.13099548.2a9f973a@aol.com>

Subject: Re: Good Morning

Date: Thu, 29 Aug 2002 11:29:21 -0400
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ok   ??
i'm lost

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Thursday, August 29, 2002 11:26 AM
Subject: Re: Good Morning


> a better example all the way around and in all aspects has to be displayed
> through the medium in order to bring about the effectiveness we need to
begin
> to make a difference any place else ... and as you well know ... we have a
> lot of unbrainwashing and reprogramming to do ... a MEGA lot ... and it's
> going to take a year and then two or three or four or five more ... for it
to
> really sink in ... so we all can realize the difference ... just in the
> manner of how it came to this state ... we have to rearrange it and
> reintroduce it and not just a new thing but the only ...
>
> ;o)

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <9d.2d2dbf94.2aa0ccfe@aol.com>

Subject: Re: ok she's worried
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please pass on our support to Velvet Brown's mother.
Q has two bug bites...
phone call from EEOC.... hmmmmm   I wonder what
the point of that was... give them enought time to
fabricate? cause now they will.... they know you're serious
but at least they will be scared for a bit... HAAAAAAA
also please pass on our hugs to denise for her child
and tell her to get the heck outta that school....
but that is her choice... better yet, after healed get him
Kung Fu training......
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From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Summer P1 ARB Charleston notice the moves....

Date: Fri, 30 Aug 2002 12:01:49 -0400
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Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: my form 5 completed (I found a template online!)
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Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "Majhor" <john@majhor.com>

References: <B995A716.5224%john@majhor.com>

Subject: whoops sorry

Date: Fri, 30 Aug 2002 23:04:28 -0400
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currently have comcast banned from the main site since
i'm on it and i'm testing the BAN a user option
 

sorry
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "Majhor" <john@majhor.com>

References: <B995AAD4.5259%john@majhor.com>

Subject: Re: so... poor performance huh

Date: Fri, 30 Aug 2002 23:13:02 -0400
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also I do know the eeoc has started the process... for trish's complaint
mine was mailed today so they won't get it until tuesday but that will start
shortly thereafter... 
 

WPAL from a .8 to a 1 .... whoo hoo...  looks like its time for....
 

ta da.....
 

oh nevermind
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From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>
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Subject: Re: My EEOC Complaint
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well howdy
my Q is watching Golden Girls again...  HA
I'm programming a download upload engine (i know it makes no sense)
No discussion or word from Judith since her 'I"ll call when I get in'
message..
who knows.... I'm supposed to meet a lady today (but she hasn't said where
or when yet)
to discuss doing her web site... who knows...
yes I saw the line about Moe in the paper... first time i've read the sports
page
in years... HA
John's heart is NOT in his job and I'm surprised he even cared to do
anything.
more later
lk

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Monday, September 02, 2002 11:05 AM
Subject: Re: My EEOC Complaint


> MEGA
>
> hi SQ and LK ... hope all is well with both of you ... ;o)
>
> Had a great weekend ... Sat at USC ... Moe played and played well, he
started
> on the special teams kick off return and played on defense in each quarter
on
> a rotating basis ... MEGA ;o) ... There was a teeny tiny very small
paragraph
> about it in the P&C Sunda Sports section as part of a larger article about
> the game and the Gamecocks ... Moe had 3 tackles ...
>
> Had a great evening last night ... at the Gap Band ... Frankie Beverly &
Maze
> concert (PARTY) it was absolutely amazing, and they did us proper ... the
Gap
> Band performed for 1 hour and 30 mins ... after that who cares how long
> Frankie performed, I know it was 12:30 when I arrived home last night ...
> And, if you thought the Gap Band was STRONG ... they had the funk all up
in
> yo face ... it was a PARTY IN HERE thang ... then Frankie came and took
over
> and elevated us to another musical stratosphere, from the time he came on
the
> stage until he left the stage everyone on the main floor NEVAH EVAH sat
down
> ... they were on their feet the entire time ... Frankie has that effect
...
> my sons, and grandsons were with me as well as a few other friends ...
even
> the grans loved it ... have to keep the musical appreciation class R&B 100
> going strong ;o) ...
>
> John Majhor was there, yes I saw him on stage, I know how much you dig
this
> guy LK, but I was not at all impressed with his on stage appeal ... He
either
> doesn't know how to or didn't care to PREP the crowd ... I was
disappointed
> ... He could have had them in the palm of his hands, and he let the
> OPPORTUNITY go ... I'm glad because it allowed me the OPPORTUNITY to
invision
> how it's REALLY Gonna be one day ...
> SOON ... ;o)
>
> I saw so many people I know or don't know that know of and remember me
from
> 101.7 , 105.5 or for being Moe's Momma ... ;o)
>
> I could have gotten on the stage (in my current status) for that matter
and
> worked the crowd to no end ... but I know most of them soooooo perhaps
that's
> what makes the difference or gives the edge, so to speak ... anyway ...
>
> I'll talk with you later on ... I'm at work ... for awhile ... checking on
> how well Moe's site is doing ... since Thursday it's had over 1,200 hits
...
> and I just got through printing out 20+ emails for the guy ... ;o)
>
> I have to get my computer at home operational ... there's too much I need
to
> do ...
>
> I have so many projects ... I need to let out ... Hopefully we'll hear
from
> Judith this week, or I'm going to have to expand somewhere else ... ;o)
>
> I have a few different (but related) roads I can travel ... I need to get
to
> stepping in one direction or another ...
>
> btw, has there been any discussion with Judith or any plan in your mind
> regarding the salaries and positions when you secure the GM slot???
>
> Luv youzzzz ... honey 2 ;o)
>

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <69.2c9be42b.2aa4fcf4@aol.com>

Subject: Re: My EEOC Complaint

Date: Mon, 2 Sep 2002 13:43:37 -0400
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forget the work girl.....
its a holiday   geesh
Q is wanting to talk ....


> hey there ...
>
> I stopped in to do some work ... but all I've been able to do, is read the
> 20+ some emails ... get some corrections made to Moes site & add some
things,
> while realizing there were over 1,200+ hits on his site since Thursday ...
> WOW!!!
>
> Tell SQ I'll talk with her later ... ;o)  Take Care
>

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "BILLY SANDERS" <BILLY.SANDERS@EEOC.GOV>

References: <sd749ee2.079@HQF2.eeoc.gov>

Subject: Re: Complaint Initial

Date: Tue, 3 Sep 2002 11:41:02 -0400
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Yes sir. All documents and the complaints transmitted via priority mail in a box. You should have
them delivered to you today.
thank you
lkh
I hope you are sending me copies of this information because my intake staff can not deal with it in this form.
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From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: instant billy sanders contact

Date: Tue, 3 Sep 2002 21:16:39 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_5463_01C3422F.512B8A90"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

office: billy.sanders@eeoc.gov
 

home: billycsanders@att.net
 

MY opinion:
You need to tell Sanders that Martin is trying to
intimidate you and to coerce you into either dropping
the charges or cause fear in you. You should NOT be 
subjected to intimidation and it must stop by order of 
the EEOC in writing. He only has a right to hear the
tape through legal discovery. This is a man who has 
been caught and is going to attack as his only defense.
He tried to change the subject to personal issues which
was nothing but a spin tactic to get you to say something
you would not otherwise say. It was pure intmidation and
witness tampering. Charge him with it to Sanders. The
EEOC would use that tape to set up catching them in lies.
If they hear it first it will cover their butts and that is what
Martin was trying to coerce by tampering with you.
 

 

 

<~~~~~RadioWare Site Builders~~~~~~> 
<~~~Lee Kent leekent@comcast.net~~~>
http://www.leekent.com              Resume/Demos
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http://www.radio-aid.org             Industry
http://www.iedoo.com                Encryption
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From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: more

Date: Tue, 3 Sep 2002 21:52:58 -0400
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This is a multi-part message in MIME format.
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1: don't fall for 'man of his word' only a liar would be required to =

point that out!

2: a tape recording made undercover IS admissable in court!!! it happens =

all

the time in sting operations... just because you did it yourself means =

nothing...

it could have been a video tape and it still would be admissable... only =

a wire

tape is not admissable unless there is a court order...

3: the paperwork they sent him may have said he was not permitted to =

contact

the plaintiff... if so sanders will say so... if it did not say that =

there probably is

a federal law against what he did... rules of evidence and interrogation =

and pre-

trial discovery...

4: watch for the concoctions to really start... his reaction to why I =

was fired was

typical rejection of charges and a non specific spin because he has to =

get with

charlie and his attorney ( who won't be able to represent him in the =

case BTW!)

and come up with something real good... but they have no documentation =

and

no reality to base it on... so it is nothing but a spin to get away from =

the charges../

do you think he would agree that was why?

5: according to federal law... unless the employee was served a document =

that

is contained in the personnel file (and I was served no documents AT =

ALL) then

it is not admissable in court or the investigation... I asked for them =

to provide to

me a copy of all contents of my personnel file and anything in the =

public file

that pertains to me and he ignored the email request. charlie would not =

put=20

anything in writing...

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <5f.2caf5715.2aa78245@aol.com>

Subject: Re: more

Date: Wed, 4 Sep 2002 11:39:22 -0400
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was Lynn's call on your home phone or your cell phone?

doesn't john have your cell phone number?
Charlie had your home phone number which is how he left the message
for the meeting..

John will not cooperate with them. I know that. He won't be any help
to their efforts.

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Wednesday, September 04, 2002 11:35 AM
Subject: Re: more


> just received a call from Billy ... HE IS GREAT !!!
>
> WE ARE GONNA WIN THIS ONE ...
>
> I'm sooooooooooooooooooooooo excited ... anyway ...
>
> He's asked that both our cases be assigned to him ... He is going to be
> the investigator ...
>
> He received your hard copy yesterday ...
>
> And, he's making arrangements to come to Charleston ...
>
> He said not to worry about them or the phone call ... and that someone
from
> that location must have given them my number ... I'm on the phone with
Denise
> now ... and she has assured me that she did  not give it to them.
>
> She's telling me now that she was called into the office with Charlie and
> Mike and they asked her ... what do I want ... and that if this is going
to
> continue they'll have to seek an attorney ...
>
> Denise indicates that she felt as if she was supposed to be able to say
> something to me to make me change my mind ... hahaha
>
> So, I have just now concluded that John is the only other one that has my
> number ... it is private and unlisted ...
>
> Denise also indicated that she submitted a letter of resignation and they
> were already ape shit ... then when they saw that ... Charlie gave it back
to
> her and said ... I don't see how you're leaving can help your situation,
just
> keep it and think about it before you decide ...
>
> Denise said she knows they are just trying to be nice to her now ... She
said
> they didn't ask her opnion before about anything ... why were they asking
her
> now ... and that she knows they are just trying to keep her in place as
their
> token black ...
>
> I have to get back to work ... but I had to tell you that ...
>
> I'm concerned about John Majhor though ... & how much he knows and if what
he
> knows could throw us an obstacle ...
>

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <10f.16938c9b.2aa78568@aol.com>

Subject: Re: more

Date: Wed, 4 Sep 2002 11:52:41 -0400
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probably is... since they know you two have talked
but look at it this way... it is fantastic (sorry for what you
had to go through but) that Martin called you... it
pissed off Sanders...

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Wednesday, September 04, 2002 11:48 AM
Subject: Re: more


> wrong,
>
> Charlie called me on the cell ...
>
> When I called John ... I thought I gave him my home number because I
thought
> I could trust him to keep it confidential ... but I did block my call from
> his caller ID ... so, maybe I did give him the cell ... I'm confused ...
now
> ...
>
> No one else has my number Except now that I'm thinking about it BOBBY!!!
>
> I called him that time we were meeting ... for lunch to talk and for him
to
> listen to the recording ... and, I left my number on his voice mail so he
> could call me back at home ... and, because I thought I could trust him (a
> little bit) I didn't block my number when I called his cell phone ...
>
> That has to be it ...

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Fw: Contact Type !

Date: Wed, 4 Sep 2002 14:57:07 -0400
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we've heard logan reference a 'david' on her request disaster
I wonder if this is he.... listeners don't care about disk jockeys.
he went through all of the leekent.com page after linking in
from cool1055.net
my response was

thank you for asking.
i was fired.

----- Original Message -----
From: <dblanch@connoreng.com>
To: <leekent@leekent.com>
Sent: Wednesday, September 04, 2002 2:25 PM
Subject: Contact Type !


> Your Name:                 David Blanchard
> Your Email Address:    dblanch@connoreng.com
> Your Phone:                843-343-2840
> Your Comments:          Hey Lee, how come you're not on WCOO anymore?  I
finally tracked ya down to ask you, but I just miss ya on the morning drive!
>
> I submitted the form on . My IP address is 66.83.143.98.

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <fe.1d6644a3.2aa91875@aol.com>

Subject: Re: Best Wishes

Date: Thu, 5 Sep 2002 16:44:32 -0400
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X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

geesh

they checked it... no battery, starter, selonoid (sp?)
wiring problems... its a short somewhere in the
system... to be taken to the dealer to find... geesh
they don't work on the short problem.. so it has to
be towed again... geesh

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: BTW

Date: Fri, 6 Sep 2002 16:45:15 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_543F_01C3422F.5113BCD0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2600.0000

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

bobby brought up the thing about the station
getting a letter from the eeoc and he was
laughing when I told him mine was coming too.
he said they were all frazzled about it... but he
didn't see much detail... suppose that perception
came from mike's reactions to things ...
so if bobby knows.. so do others.. have not
heard a thing from majhor in days... presuming
he's now asst operations manager which makes
him management and i can't talk with that anyway
who cares
we're going to dinner with dan and jeanie (a 
station trade of all things) and they are going to 
take us to a grocery store afterwards so we'll be
fine through the weekend...
Q will give you a call after we get back in if that is ok..
it could be late... if that's ok..
dan wants out of there and is lobbying for a sales job...
they lost their health insurance... after his pay was
cut in attempts to save money... since i've listened to
that station over the past two days I've only heard one
commercial per set... could be tough times
who cares...
usn's
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <e.24c27640.2aae11eb@aol.com>

Subject: Re: Judith

Date: Mon, 9 Sep 2002 11:13:19 -0400
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she came back with more changes
1: acting station manager, sales manager 4-8 months before she would commit
to employee status
2: no programming changes (but if the PD liked the music maybe we could
discuss adding a song or two)
3: minimum 25,000 a month revenue required immediately
4: no marketing or advertising
5: no programming staff changes
6: hire the best sales people but on commission only no guarantee or draw
7: budget cut from 44,000 a month to 25,000 a month immediately
8: wanted to re-discuss what I would do the job for money-wise
9: wanted to implement my sales plan without any of the requirements to make
it work
10: wanted to do community promotions but not spend anything to get them
done
11: it all boils down to one thing in three parts
a: she has no idea how to run a radio station and has believed those working
for her who have personal goals
b: she seems to believe all it takes is a signal and people owe her business
c: she has got to be out of money ... even the worst new start up CEO would
realize when the entire plan does not work (and it isn't) then you start
over or close it down...
12: she has no business being in the broadcasting industry... and won't
listen to someone who does...
I can't work for a business that will not be in business in four months (6
max!) where I will wind up with the failure on my resume regardless of the
details why... I will get the blame and won't get a GM job anywhere else...
one cannot pull rabbits out of a non-existent hat...




----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Monday, September 09, 2002 11:02 AM
Subject: Re: Judith


> please elobrate ... my brian is not even functioning ... long weekend ;o)
> Thanks
>
> Tell SQ hope all is well with health ... and ... luv and hugs ...

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <155.13cb07a5.2aae1a6c@aol.com>

Subject: Re: Judith

Date: Mon, 9 Sep 2002 11:43:31 -0400

MIME-Version: 1.0
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Actually I didn't know the game was on TV.... sorry
was stuck in coding anyway... still am... geesh!
what's next?
who knows... WPAL is a wash out
there is no other radio position in this town
i'm going to work my tail off (even with the cooking pumpkin pie "cake"
today (HA!))
to get the current site done then present it to the people who own sign it
quik then
lobby quietly for that job... the running of sign it quik to stay here..
there are no radio jobs out there in my price range... been looking...
if all goes well the money from this site will pay the bills currently due
if I can get it done fast enough...
then the next two sites will pay for next month.. etc...
hopefully by then i'll have lobbied my way into Pres of Sign It Quik


> ok ... yes, yes, I did read your reply to her ... It was very well put
> together.
>
> I remember now ... from Friday ... been a very long weekend ... I'm
exhausted.
>
> Did you get a chance to see Moe make his first collegeit INTERCEPTION on
> national TV?  ESPN carried the game Saturday night ;o)
>
> SO, okay what next?

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <e6.2defb757.2aaf55ef@aol.com>

Subject: Re: EEOC

Date: Tue, 10 Sep 2002 15:25:39 -0400
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I think bozo was talking to Steve Jason because martin would never
let him be nice about anything that's a pain.. martin yells real loud..
I can't contact Denise.. sorry.. I won't call there and I don't want
to commit anything to her email since they have the right to read it
next time you talk to her if she wants to call here that's fine
it sounds like something is still going on there or she would not have
been so thankful...  hmmmm

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Tuesday, September 10, 2002 10:04 AM
Subject: EEOC


> Good Morning...
>
> Spoke with Denise this morning ...
>
> She said "they" received another letter yesterday.  I told her it was
yours.
> She said, "Are you kidding me?"  I told her it's real.  She said, "Thank
you
> so much, thank the both of you so much!"
>
> Contact her so she can tell you herself ... she overheard Conehead talking
to
> someone via phone ... and something to the nature ... he's not worried
about
> it and just not wanting to deal with it ... and something about mine -vs-
> yours, one being more complicated than the other ... I apologize, I can't
> remember, there was alot of background noise and then Conehead walked in
to
> the office there and she had to go ... so it was real quick quick ... but,
> let her tell you!
>
> I have to go ... I've got to get busy, I plan to be away the rest of the
week
> after today ... ;o)  ... So, if you don't hear from me throughout the day,
> I'll contact you this evening, sometime ... Take Care ... ;o) luv & hugs
...

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <e6.2defb757.2aaf55ef@aol.com>

Subject: Re: EEOC

Date: Mon, 16 Sep 2002 09:38:10 -0400
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Are you ok??
Tried calling ya over the weekend.......(GOOD GAME!!!!!  Lee is teaching me
about football!)

Wanted to tell ya that Denise called the other day from the station but Lee
felt uncomfortable talking
on the stations phone lines.....he didn't want to risk getting her into
trouble in case anyone over heard anything....so she said she would call our
house...but she hasn't as of yet.  We wanted to tell her to make sure she
told our 'guy' (when she speaks to him) what she wittnessed (about CC) the
time a lady came to apply for a job.  That will be VERY important to both
cases!!!!!!!!
If ya hear from her,  please ask her to contact us in the pm hours.

Another thing.....we have our WHEELS NOW!!!!!  YIPPY!!!!! Got the car Friday
evening.
Dan (the salesman) and his wife came over Thursday evening (they wanted to
help) and took us to the grocery store and guess who was there???  Nancy
(the weird sales-witch).......ANDDDDDDD,,,,as soon as she got to the station
the next morning,  she spread word ALL OVER the ststion that Lee and Dan
were conspiring against THEM!!!!!    WHAT an IGGIT!!!!!!!!!!  same ole same
ole....always a lie about something or someone there!!!  HAAAAA

Love ya,
Q.

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <ad.23727f3a.2ab7573f@aol.com>

Subject: Re: EEOC

Date: Mon, 16 Sep 2002 11:51:12 -0400
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is Judith (I feel so sorry for her) EVER going to send back my proposal
book?

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Monday, September 16, 2002 11:48 AM
Subject: Re: EEOC


> Hi, I apologize ... I've been going like crazy ... went out of town over
the
> weekend ... got back late last night ... haven't had a chance to call or
> email until now ...
>
> I'll certainly call you this evening ... promise ... Bobby left me a msg
over
> the weekend too ... I was supposed to call him Thurs or Fri morning but
> didn't get a chance to do that either ... and he left a msg Sat or Sun,
can't
> remember now, but I was in Columbia since Friday evening ... through last
> night ...
>
> Miss you ... oh, and I saw Judith Friday afternoon ... will fill you in
later
> this evening when I call you ... ;o)
>

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "Judith Aidoo" <jfaidoo@hotmail.com>

References: <F169kf5tjDpd3naq0r8000034c5@hotmail.com>

Subject: Hello

Date: Mon, 16 Sep 2002 19:46:10 -0400
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Judith,

I hope this finds you well.

I am glad to hear that you had a chance to meet and get to know Patricia
Thompson
(my wife's best friend).

I want you to keep the book I presented to you and get whatever use out of
it
you deem possible because I hoped for you to make it big in the industry and
the style, promotional mechanisms and processes presented in that document
and that of the other material I submitted to you creates the right
atmosphere and
timbre to get you where you should be.

If at anytime you find yourself in a position where you need an outside
perspective
just ask.

I'll help for free. I want to see you succeed.

I'm always at the computer.

Our Best To You;
Lee

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: letter to judith

Date: Mon, 16 Sep 2002 19:46:49 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_52AD_01C3422F.4F964490"
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Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Judith,
 

I hope this finds you well.

 

I am glad to hear that you had a chance to meet and get to know Patricia Thompson

(my wife's best friend).

 

I want you to keep the book I presented to you and get whatever use out of it

you deem possible because I hoped for you to make it big in the industry and

the style, promotional mechanisms and processes presented in that document

and that of the other material I submitted to you creates the right atmosphere and

timbre to get you where you should be.

 

If at anytime you find yourself in a position where you need an outside perspective

just ask.

 

I'll help for free. I want to see you succeed.

 

I'm always at the computer.

 

Our Best To You;

Lee

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <1a2.8bc8a4e.2ab7cb20@aol.com>

Subject: Re: letter to judith

Date: Mon, 16 Sep 2002 20:05:11 -0400
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go home girl!
----- Original Message ----- 

From: OnlyOnePatriciaT@aol.com 

To: leekent@comcast.net 

Sent: Monday, September 16, 2002 8:02 PM

Subject: Re: letter to judith

nice ;o)

and, Thanks ;o) 
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <125.169879f1.2ab7cfb6@aol.com>

Subject: Re: letter to judith

Date: Mon, 16 Sep 2002 20:25:25 -0400

MIME-Version: 1.0

Content-Type: multipart/alternative;
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X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

wow!
that's great
 

good
can you check something for me??? please???
http://www.pplassets.com
what does it look like?
is it cool?
does it fit?
does it work ok?
(current project not done yet)
but its ok if you don't want to
and I just thought of something
if you ever put that dreaded microsoft messenger
on your computer I'll never get to use this thing again
Suesie will be up here pushing me aside
----- Original Message ----- 

From: OnlyOnePatriciaT@aol.com 

To: leekent@comcast.net 

Sent: Monday, September 16, 2002 8:22 PM

Subject: Re: letter to judith

I am home ;o) ... I have my computer now ... 
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <12a.176ab524.2ab7dcbe@aol.com>

Subject: Hey..

Date: Mon, 16 Sep 2002 22:30:59 -0400
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Just sent you an invitation to sign up on
'windows messenger'....HAAA

Ya can talk in 'real time' to anyone, anywhere, that
you choose to add to your pal's list!

Hugs,
Q.

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Fw: Hello and thanks

Date: Tue, 17 Sep 2002 10:05:01 -0400
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----- Original Message -----
From: "Judith Aidoo" <jfaidoo@hotmail.com>
To: <leekent@comcast.net>
Sent: Tuesday, September 17, 2002 10:00 AM
Subject: Re: Hello and thanks


> Lee, thanks for your kind note. I enjoyed meeting Patricia last week: she
> seems to be a good person and I am confident that we can find many ways to
> work together over time. Thanks for introducing us...
>
> Second, re your book: I have it in my OUT bin to send back to you. Thanks
> for offering it to us. It's a great gesture and I welcome any feedback
> ongoingly re the station that you care to share. You clearly did alot of
> work and put real thought into the station, and I regret that the stars
were
> not sufficiently aligned for us to work together now.
>
> Life is funny that way, and I have learned that things have a way of
working
> out over time... Obviously, if there is a way that I can be helpful to
you,
> please reach out.
>
> Thanks again for your support. Please stay in touch and very best regards,
> Judith
>
>
> >From: Lee Kent <leekent@comcast.net>
> >Reply-To: Lee Kent <leekent@comcast.net>
> >To: Judith Aidoo <jfaidoo@hotmail.com>
> >Subject: Hello
> >Date: Mon, 16 Sep 2002 19:46:10 -0400
> >
> >Judith,
> >
> >I hope this finds you well.
> >
> >I am glad to hear that you had a chance to meet and get to know Patricia
> >Thompson
> >(my wife's best friend).
> >
> >I want you to keep the book I presented to you and get whatever use out
of
> >it
> >you deem possible because I hoped for you to make it big in the industry
> >and
> >the style, promotional mechanisms and processes presented in that
document
> >and that of the other material I submitted to you creates the right
> >atmosphere and
> >timbre to get you where you should be.
> >
> >If at anytime you find yourself in a position where you need an outside
> >perspective
> >just ask.
> >
> >I'll help for free. I want to see you succeed.
> >
> >I'm always at the computer.
> >
> >Our Best To You;
> >Lee
>
>
>
>
> _________________________________________________________________
> MSN Photos is the easiest way to share and print your photos:
> http://photos.msn.com/support/worldwide.aspx
>

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: "BILLY SANDERS" <BILLY.SANDERS@EEOC.GOV>

Subject: Mr. Sanders

Date: Tue, 17 Sep 2002 14:42:02 -0400
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Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Will I be receiving a confirmation letter and case number from your
office regarding the complaint I recently filed? I understand it has been
sent to the radio station (WCOO) but as of yet I have not received
confirmation that it has been processed nor of what the progress is.
 

Thank you
 

Lee Kent Hempfling
843-327-1996
Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <170.13f0228b.2ab9c733@aol.com>

Subject: Re: Question ;o)

Date: Wed, 18 Sep 2002 08:53:36 -0400
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second of all...

no...

it is 1: illegal  (and congress is holding hearings to make that clear as
the
independent promoter (indie!) used to be never paid attention to at radio
stations until it was found that an indie could funnel money from the label
to the station and get around a loop hole in the payola law.. congress is
closing that loophole.. and anyone doing it will automatically become
(retroactively!) in violation of federal law when that happens... )
it is 2: so small to a station's income potential that it is a joke unless
that
station can hold down greater than average ratings in a market it is still
like it always has been, no listeners, no reason for a label to send
records..
when Martin's 98Rock here had greater than a 3.5 share it could pull
in over 30,000 a month to play new records.. now they are having a hard
time getting the promoter to cough up money at all... and the promoter they
deal with was the one interviewed for ABC News' expose' of payola...
it is 3: immoral.. but inexperienced business people who jumped onto the
broadcasting post deregulation bandwagon were not aware of the literally
horrible stink the practice has to it in the industry so they embraced it
big time as free revenue, especially in corporate multi station ownerships
only to find out
that the inexperience they suffered from was going to put them in prison...
it is 4: anyone who depends upon label funneled promoter money is in
for a rude awakening mid 2003 when it all dries up... and it will.. there
are
numerous bills in congress now pending committee hearings to bring it all
to a halt.. it is payola , plain and simple
and finally 5: it is anathema to the prospect of earning money to have it
paid as a bribe and expect the bribe to be considered dependable revenue
when a bribe is a bribe no matter how it is packaged...
ok I'll get off my soapbox... oh btw.. radio-aid.org, my save radio site is
expiring today and will no longer be online.. who cares....


> Good Morning ... First of all,
>
> Secondly, PLEASE Educate me or refresh my memory ... Isn't it possible for
> record promoters to pay Program Directors or radio stations ... BIG MONEY
to
> heavily rotate their records?
>
> Hope all is well ... tell my SQ ... Luv and Hugs ...  also ... I think I
did
> it right and added her to my bud list ... I was tired when I got home,
fooled
> with the computer for a few mins ... took my calgon take me away bubble
bath
> and went to sleep ;o)
>
> I wish I could go on a mont's PAID vacation ;o) ... later ...;o)
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how long does it take to get a confirmation from the eeoc?
I've never received a case number or a note saying they
got the package and are processing it...
 

just curious
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Woops....sorry 'bout that....the battery on the cell was loosing it's 'guddies' so we had
 to charge it early while we watched a USELESS (no kidding)...movie!!!!
Thanks for the info !!!!
 

Maybe we can yack tomorrow!!!
 

Hugs,
Q.
 

Hi, I tried to call you guys ... and I sent SQ and IM ... 

To answer your question ... I believe it took about 10 days or so to receive mine  in the mail ... maybe a bit longer ... can't remember ... but I'll look at the paperwork when I get a chance ... I think it was about 10 days though ...

Give them a call and let them know you hadn't received anything regarding your complaint ... that they'd received it or anything ... Now, ;o) ;o) ;o) you know it's gonna take someone about a month to ready it all ... right??? ;o)

Just teasing ... but yours was a lot longer than mine ... and we both know it was received "unofficially" ... 

Man, I'm gonna answer another email or two and then I'm gonna try to call you guys again ... then I'm gonna go to sleep ... had a long weird day ...

Oh, and thanks for answering my question, earlier this morning ... I just hadn't had a chance to do much emailing today ... it was very informative and very much appreciated ... In fact, I need to look at it again ... I think I only got to #4 and had to sign off ...

Talk to you later ... luv & hugs ... ;o) 
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spoke with Denise for an hour
she has a case... she'll explain it
and she is on the team...
what a nice lady she is
shame she has had to put up with so much
going to watch a movie now
 

good night
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All Mr. Sanders has to do is demand a copy of all health insurance
records... the health insurance was set up as a single group covering
both radio stations. That means all employees were considered the
same ownership or they could NOT have been put into the same policy.
Company name is John Alden Insurance. It covered all employees but
not all employees took part in it because it was so expensive. But they
had to go by the amount of employees to calculate the rates and base
the group on them.

Also:

Its the same concept as a company that is hired (because it has profit
responsibility) to run a group of departmental stores located within
the same building. That company hires and fires the employees, is
responsible for housing and managing them and makes a lot of money
doing it while vendors actually own the goods being sold and rent the
space to do it. Its Wal-Mart!

Both stations use the same office space. Who pays for that? Is WCOO's
use of the space free? I doubt it.

Radio stations are set up as separate corporations but the license to
RUN those properties is controlled by the FCC which grants a license
to run and manage the property. The license granted to run the properties
is to the company that owns the properties. But since LM COMM of
Lexington controls both stations no one is responsible? I think not. LM COMM
of Lexington pays and is responsible for all employees of all corporations
it
owns and runs (8 across the country, with one bookkeeper who does both
stations... and the books are together, with separation by station only
because
they are separate corporations. If they are not the same company they could
not sell both stations as a package and they do.

In this case LM COMM in Lexington Charlie Cohn managed both
properties, under the same management it does not matter if the
building was owned by someone else, if the transmitters were owned
by someone else, if the office equipment was owned by someone else,
or if the employees were paid by phony checking account separations
it boils down to was the station a unit or totally separate units totally
non-interactive, with their own management. Mike Allen was PD of both
stations. If anything else is true than Charlie Cohn could not legally
fire me. If he didn't work for the company I worked for he had no
say over me or anyone in that company. BUT HE DID.. which means
they were run as the same company.

Dan's paycheck is drawn from an account for WYBB98 Rock. My check
was from WCOOFM Cool105 ... BUT!!! The money all comes from
LM COMM Lexington KY and distributed ONLY at the point of drawing
the checks through First Union Bank in Charleston (Ashley River Road
branch) which means all control of the stations come from LM COMM
Lexington.

The separation of ownership thing is a ruse to try to skirt and undermine
the Equal Employment laws of this country. If it is permitted that no one
company of Martin's employs enough people to be held liable for anything
at all then Martin is completely off the hook for anything he desires to do
or his managers decide to do.

This sets a precedent in broadcasting. It has to be ruled that the stations
are considered ONE if they are managed by the same people. If that is
not the case then the EEOC has no jurisdiction over 3/4s of the Clear
Channel stations and no jurisdiction over 7000 other stations in this
country
that are run the same way.
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attached

the entire point of claiming they are not covered by the EEOC is
a direct attempt to impede the investigation as both stations are
controlled by the same person with pervasion and total control
over the operations which are married into one unit so even though
they are separate corporations the EEOC's own guidelines
require them to be combined into one to make all employees
of both count to equal 15 or more employees
attached case history and documentation
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Some weeks ago I submitted a complaint to your office via email. I am
seeking to find its status.
What action has been taken on the complaint to date?
What is the status of the complaint to date?
Thank you.

Lee Kent Hempfling
53 Muirfield Parkway
Charleston, SC 29414
843-327-1996


leekent@radioware.net
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talked to the FBI today
they got my complaint and charge request in columbia since
I sent it there too... an agent will be contacting me when they
finish processing the complaint
anything going on?

RadioWare
Lee Kent leekent@radioware.net
http://www.radioware.net
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She's been watching TV and we have not been upstairs..

sorry

but she's by the phone
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http://www.lmcomm.com

(haven't heard from you Q is concerned.. you ok?)

RadioWare
Lee Kent leekent@radioware.net
http://www.radioware.net
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Ok....I will stop worrying now (he he he he)

don't work too hard (yeah right!!!!) haaaa

Lee got a call from John yesterday....some interesting things there...and
also, he
said that Martin is coming in next Monday......hummmmmmm?????  wonder why???
haaaa

Love and huggles,
Q.


> I'm fine ... thanks ... please tell SQ I'm just busy doing some other
stuff,
> I'm mentally drained and sometimes I just try to make some time for
myself,
> when
> I can, which isn't often.  And, I've really had to focus on some other
issues
> going on at work, as well.  That's all ... I'm trying to get some things
done
> for Moe's website too ... so just a lot of other important things that
> require my attention, as well.  Talk with you soon.  Thanks for the 411
...
> luv & hugs.
>
> P.S.  I'm glad you followed up with the FBI too ... ;o)
>
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The entertainment business is a hot place to be
But not a place to be proprietary.
People say dog eat dog, but I've never known they
did that... It is a good way to excuse the way people
treat other people. 
Chin up girl... the best way to stay out of the problem
is to overload so many ideas that everything turns out
to be your idea... that way you win, by having your
idea taken ....
Its a compliment to have ideas stolen.... I think.
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good morning
congrats on the football win btw....
have you heard anything from sanders? 
still haven't received anything from them
confirmation or response from martin or anything...
just curious since it seems to me like it should
be past the response time requirement from martin
and he's in town today.. ha
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Just wanted to say helllllllooooooo!  :-)
Hope everything went well for you at you job last week.

All is ok here....just feel run down all the time lately (don't have
a clue as to why.)..........

I hope you are taking good care of yourself (ya better!)

Hugs and love,
Q.

Reply-To: "Lee Kent" <leekent@comcast.net>

From: "Lee Kent" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: fbi

Date: Thu, 3 Oct 2002 16:05:59 -0400

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

got a call from the local fbi office
they don't think the case warrants investigation
since they don't see a threat to my life now...
idiots
i've called sanders and left a message and
i'm not stopping with a stupid agent from the
charleston fbi office...

more later
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Thank you. Here is the submission.

----- Original Message -----
From: "FCCTSR15" <FCCTSR15@fcc.gov>
To: <leekent@comcast.net>
Sent: Friday, October 04, 2002 10:53 AM
Subject: Re: Submission follow up


Dear Lee Kent Hempfling;

I can not find information on this complaint on our database.  This could
mean a couple of things, 1)  It has not been entered into the system yet 2)
I am looking under the wrong name.

If you could possible FAX in the complaint to 717-338-2694 Attn: Donna
Creager (please include your e-mail address if you FAX this in) or e-mail it
directly back to this e-mail including all previous e-mails, I will make
sure it is entered ASAP and I will be happy to e-mail back confirmation of
receipt and the Informal Complaint Number or you may file on-line at
http://svartifoss2.fcc.gov/cib/fcc475.cfm

Filing on-line is quicker and easier, the confirmation number you receive
when you submit this form on-line is your actually complaint number.  Please
keep this number and refer to it if you notify the FCC for status.

I am sorry for any inconvience.

Best Regards,
Donna
GCC15

>>> Lee Kent <leekent@comcast.net> 09/23/02 01:42PM >>>
Some weeks ago I submitted a complaint to your office via email. I am
seeking to find its status.
What action has been taken on the complaint to date?
What is the status of the complaint to date?
Thank you.

Lee Kent Hempfling
53 Muirfield Parkway
Charleston, SC 29414
843-327-1996


leekent@radioware.net
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Q wants to know if you are OK?
She has not called because she does not know when you
get home and doesn't want to bother you if you are sleeping
or out. 

Also.... got letter from FCC.. could not find complaint
has been submitted again and will be entered ASAP..

Have not heard a thing back from Sanders.

lk
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thank you for the follow up
I still haven't received anything from the eeoc.
hmmm
i've got a training session for pplassets.com monday at 1pm
Q says hi...

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Friday, October 04, 2002 5:15 PM
Subject: Re: HEY YOU


> Hey, I apologize ... Let SQ know all is well ... just having to
concentrate
> on another very important project ... too detailed to go into right now
...
> but please assure her that I will fill her in on it all ... when we go to
> lunch Monday or Tuesday to Applebee's ... the three of us ... my treat ...
> PLEASE ;o)
>
> I promise, all is okay ... but I've had to give my undivided attention to
> this and it has been putting me to sleep at night ;o) ... I've been tired
...
> but, now I'm free and I'll call you tomorrow from Columbia ... and if I
miss
> you then, I'll call you when I get in on Sunday before I get on the
computer
> to do my Sunday After the Game column ;o)
>
> LUV YA BUNCHES ... ;o)  Really I DOOOOOOOOOOOOOOOOOOOOOO!!!
> Hope all is well with you ... Was wondering about the FCC issues ... As
long
> as DumbAss doesn't continue to bother you ... the FBI is not interested
...
> oic ... Hopefully the FCC will see that part of the issue a lot
differently
> ... I will try to contact Mr. Sanders tomorrow or Sunday as well for a
follow
> up ... ;o)
>
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LM just changed insurance companies
require them to send all recent insurance paper work
to sanders it will show how many employees LM
claimed to get a group rate... that will nail them..

RadioWare
Lee Kent Hempfling
lkh@radioware.net
http://www.radioware.net
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Please forward....

1: this link is to an ad showing all stations in lexington as one
http://www.yellowpages-ads.com/01228501

ALSO

2: My health insurance  (if I was an employee of the very little
LM COM II of SC ) is under the group insurance plan
of John Alden Employer Group No: 107916 0001 000000012
Employer Group Name: L M Communication of SC.

You will notice how both radio stations were comined to
qualify as ENOUGH EMPLOYEES to get a group rate
on health insurance...

John Alden Contact: 800-328-4316

3: This pdf file is from an expert witness who testified in a LM COMM II
case listed 3/4 down the page.
http://www.mediaservicesgroup.com/CV/80.pdf

4: Industry listing of Martin's most recent station purchase showing how
many
stations HIS company owns..
http://www.radioandrecords.com/Subscribers/Transactions/archive/arch062602.h
tm

5: Rule #5 on 98Rock's website claims to be LM COMM,.,.NOT LM COMM of SC
http://www.98rockfm.com/contests.html

6: Following site http://www.insideradio.com/transactions/main.shtml
contains
LM Communications purchases three stations for $1.5 million.
From Mortenson Broadcasting. The stations are: WMON-AM, Montgomery, WV;
WSCW-AM and WJYP-FM, South Charleston, WV. Mortenson Broadcasting is keeping
WZKM-FM, Montgomery. LM Communications owns WKLC-FM and WCOZ-AM in the
Charleston, WV market. Mortenson Broadcasting will own 13 stations after the
sale. The addition of these stations gives LM Communications 12 total
stations. No word on any format or staff changes.

7: Read the blue side bar about Lynn Martin and his apparent history of
discussing long term employment
http://www.aceweekly.com/acemag/backissues/980916/cb2_980916.html

8: Traffic Patrol service contract is for both stations, one contract
http://www.trafficpatrolbroadcasting.com/affiliates.asp

9: Refer to http://www.harmoncurran.com/navigator/november2001.html#join for
Joined at the Hip: Defining Integrated and Joint Employment Relationships

If your organization shares employees, facilities or administrative
resources with another organization, you should be aware that the two
organizations could be considered integrated or joint employers for the
purposes of various employment laws. A joint or integrated employment
relationship could affect the responsibilities and potential liabilities of
your organization in several ways.

Many employment laws only apply to employers with more than a specific
number of employees. For example, only employers that have 20 or more
employees must provide benefits under the District of Columbia Family and
Medical Leave Act (DC FMLA). Other laws that contain numerical thresholds
include the federal FMLA, the Fair Labor Standards Act, and Title VII
anti-discrimination laws.

While these numerical thresholds may appear simple, their application may be
less than obvious when two or more organizations share employees,
facilities, or management. Such organizations are likely to be considered
joint or integrated employers and may be obligated to comply with these
laws, even though neither would, standing alone, have enough employees to
meet the applicable thresholds. Although tests for determining whether a
joint or integrated employment relationship exists differ somewhat depending
on the law, the following discussion should give you an idea of how these
rules work.

An integrated employer often exists when organizations that are separately
incorporated, but are housed under the same roof, as is often the case with
related nonprofit organizations. Integrated employers are generally defined
as two or more organizations that have common management, a degree of common
ownership or financial control, centralized control of labor relations,
and/or interrelation between operations. When these factors exist, the
separate organizations may be counted as a single employer for the purposes
of labor laws containing numerical thresholds. Thus, employees of integrated
employers would qualify for benefits under the DC FMLA if the total number
of employees of the organizations is 20 or more, even if none of the
organizations has 20 or more employees on its separate payroll.

Two or more organizations that exercise some control over a single
employee's work may be joint employers with respect to that employee. Joint
employment status exists when the employee's work simultaneously benefits
the separate employers, or two organizations have an arrangement to share
employees. In these cases, the organization with the authority to hire and
fire, make payroll, and assign benefits is considered the primary employer.
In a joint relationship, the primary employer must count the shared
employees for the purposes of determining whether it meets relevant
numerical thresholds.

Determining whether a joint employment relationship exists is important for
other reasons as well. For example, under the Fair Labor Standards Act, an
employee's time spent working for each part of a joint employer is
aggregated to determine whether the employee is entitled to overtime pay. In
addition, where two companies or organizations are considered a joint
employer for a single employee, both employers run the risk of being held
liable in employment discrimination or harassment disputes.

By Anne Cornelison

10: Most importantly: from
http://caselaw.lp.findlaw.com/data2/circs/9th/0055583p.pdf lays out the
legal definition of how to count employees... rules in our favor in each of
the four qualifications... full section text below
Childs v. Local 18, Int'l Bhd. of Elec. Workers,
719 F.2d 1379, 1382 (9th Cir. 1983). The four factors are:

"(1) interrelation of operations,  located in same building, share employees
for all functions

(2) common management, same general manager, same sales manager, same
operations manager

(3)centralized control of labor relations; general manager control all labor
relations

(4) common ownership or financial control; common ownership is Lynn Martin
and his companies, Lynn Martin calls all financial shots and cyphons off
revenue to his company instead of returning revenue to the separate
companies.

This settles the argument in case history...

From
UNITED STATES COURT OF APPEALS

FOR THE NINTH CIRCUIT

ü SOO CHEOL KANG,

Plaintiff-Appellant, No. 00-55583

v. D.C. No. ý 99-0659 JM(RBB) U. LIM AMERICA, INC., TAE JIN

YOON, DOES 1-100, OPINION

Defendant-Appellee. þ

III Application of Title VII

At the threshold, we must determine whether Title VII

applies to U. Lim America. U. Lim America argued it was not

covered by Title VII because it employed fewer than fifteen

people.4 We hold that Title VII applies because U. Lim America

and U. Lim de Mexico were an integrated enterprise

which employed a combined total of more than fifteen

employees.

4Title VII applies to an employer, "engaged in an industry affecting

commerce who has fifteen or more employees for each working day in

each of twenty or more calendar weeks in the current or preceding calendar

year." 42 U.S.C. § 2000e(b).

[1] This circuit applies a four-part test to determine whether

two entities are an integrated enterprise for purposes of Title

VII coverage. Childs v. Local 18, Int'l Bhd. of Elec. Workers,

719 F.2d 1379, 1382 (9th Cir. 1983). The four factors are:

"(1) interrelation of operations, (2) common management, (3)

centralized control of labor relations; and (4) common ownership

or financial control." Id.5 Considering these factors we

conclude that U. Lim de Mexico and U. Lim America were

an integrated enterprise employing more than the necessary

fifteen employees.

1. Interrelation of Operations

The first factor, interrelation of operations, weighs in favor

of finding the two companies to be an integrated enterprise.

U. Lim America and U. Lim de Mexico shared a facility in

Mexico; neither had a facility in the United States. All of U.

Lim America's employees worked in the Tijuana factory,

commuting across the border each day. U. Lim America kept

U. Lim de Mexico's accounts, issued its paychecks and paid

its bills. See Hukill v. Auto Care, Inc., 192 F.3d 437, 443 (4th

Cir. 1999) (examining such factors as whether the companies

operated at separate locations, filed separate tax returns, held

separate director and shareholder meetings, conducted separate

banking, purchased goods separately, entered into lease

agreements separately, and were separately managed).

2. Common Management

The second factor, common management, also favors finding

the two companies to be integrated for Title VII purposes.

Yoon was the Vice-President of U. Lim America and President

of U. Lim de Mexico. U. Lim de Mexico supervisors

reported directly to U. Lim America's managers. See Cook v.

5Title VII uses these same factors to determine whether a foreign
corporation

is controlled by a U.S. corporation and therefore the foreign corporation

is subject to Title VII. 42 U.S.C. § 2000e-1(c).

Arrowsmith Shelburne, Inc., 69 F.3d 1235, 1241 (2d Cir.

1995) (finding common management where the two companies

had a "common management structure" and the President

of the subsidiary operated out of the parent's office).

3. Centralized Control of Labor Relations

The third factor, centralized control of labor relations, is the

"most critical." Hukill, 192 F.3d at 442; Cook, 69 F.3d at

1240; see also Childs, 719 F.2d at 1382 (holding that since

the local branch of the union conducted its own labor relations

the two entities were not an integrated enterprise). This factor

too favors finding the two companies to be an integrated

enterprise.

U. Lim America had the authority to hire and fire U. Lim

de Mexico employees. The Mexican supervisors reported to

U. Lim America management. U. Lim America had essentially

complete control over U. Lim de Mexico's labor relations.

4. Common Ownership or Financial Control

The fourth factor also weighs in favor of finding the two

companies to be an integrated enterprise. U. Lim America and

U. Lim de Mexico were owned and controlled by the same

person, Yoon's father Ki Hwa Yoon. Furthermore, U. Lim de

Mexico essentially made no profit and transferred all its funds

to U. Lim America. See Cook, 69 F.3d at 1241(finding the

common ownership requirement met where one company was

a wholly owned subsidiary of the other).

9890 KANG v. U. LIM AMERICA INC.
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From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <114.18aac007.2ad42a48@aol.com>

Subject: Re: additional supporting material

Date: Tue, 8 Oct 2002 09:38:28 -0400

Organization: RadioWare
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First he needs to pull out his partnership agreement. Should have made one
before
entering into investment as a partner. If there is no partnership agreement
in force
then his recourse is to sue the other partners and demand buy out of his
partner status
at equitable rates. If he has an agreement he has to sue the other partners
(get a
lawyer involved in it quickly!, it will fester to much worse as time goes on
unless it is
stopped at once.) ... either way when a partnership falls apart the ONLY
solution
is for the aggrieved partner to sue the other partners and get out of the
partnership..
His lawyer can recommend actions to take to tie up the partnership's
business
dealings and put severe pressure on the other partners to pay him out fairly
and
equitably as quickly as possible. There are many things his lawyer can do,
everything
from filing a court order to freeze assets, freeze checking accounts,
require forced
third party audits to force the partnership into closure. The other partners
who want
to run the business will only part with the aggrieved partner's portion of
the business
if they perceive that partner will destroy the entire partnership or at
least can no longer
be bullied around. It takes hard ball in a partnership. Then, the next step
is to realize
partnerships are the worse form of business arrangement that can be made.
Don't do
one again... Either incorporate or put his money is a mutual fund.

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Tuesday, October 08, 2002 8:32 AM
Subject: Re: additional supporting material


> LK ... Thanks this is GREAT ...
>
> I'll print out and mail to Mr. S ... today ... Thanks for all the effort
you
> put in to keeping us afloat!
>
> Where can I get some information regarding corporate partnerships as it
> pertains to an equal partner being excluded from company involvement by
the
> other 3 partners, and how the 4th partner can go about recouping his
> investment and other profit losses due to being systematically being
> excluded.
>
> If you haven't guessed, he's black and the other 3 are white.  They all
put
> up the same amount of money to form the corporation, and now they don't
want
> to share any of the latest profit gains with him or include him in any
> profitable way.  Others have earned money, and nice earnings I might add
over
> the last year, but he has been excluded from this enterprise.  Also, they
> routinely have so-called "emergency meetings" and make decisions without
his
> input when they know he is not available to participate in the conference
> calls.
>
> Furthermore, they do not give him proper notice of these scheduled
conference
> calls until the morning of the event, when he is already scheduled to be
> someplace else, doing something else.  In other words, they don't allow
him
> the opportunity to offer to them when his schedule allows for him to
> participate and then schedule the conference calls after taking his
> availability into consideration.
>
> Any help with this or if he's able to file any type of complaint would be
> most helpful ... He's in Atlanta and is one of the equal partners for
Millie
> Lewis International ... ;o)
>
> Luv and Hugs ... Hope SQ is feeling better ...
>

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <26.2ef77838.2ad43b15@aol.com>

Subject: Re: additional supporting material

Date: Tue, 8 Oct 2002 09:47:17 -0400

Organization: RadioWare
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I have not been in a partnership myself because of fear of the structure of
the type of business but I've known others who have and the only solution
is get big legal teeth real quickly... a corporation can have the same
problems
but at least in a corporation the legal guidelines for control over actions
is
pretty straight forward... in partnerships without a partnership agreement
it is just like a family.. the loudest and biggest tends to run the joint...



----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Tuesday, October 08, 2002 9:43 AM
Subject: Re: additional supporting material


> Thanks, I'll let him know ... ;o)
>

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <d1.1f95abc8.2ad43ebf@aol.com>

Subject: howdy

Date: Fri, 11 Oct 2002 17:07:26 -0400

Organization: RadioWare

MIME-Version: 1.0
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Hello there,
Hope you are getting some needed rest!  I am slowly getting rid of the
yucky flu (yaaaaaahoooooo!!!)  Even think I will try to go to WalMart in 
a little while. ha
Anything going on?

Hugs and lots of love,
Q.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Yo Girl!

Date: Tue, 15 Oct 2002 12:44:01 -0400

Organization: RadioWare
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We have not heard from you. Q has called and left a message.
Are you alive?  You better be... Are you ok? You better be.
Let us know.
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Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <d1.1f95abc8.2ad43ebf@aol.com>

Subject: Trish?

Date: Wed, 16 Oct 2002 13:48:11 -0400

Organization: RadioWare
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Are you ok?
Is anything wrong?

Suesie

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <16d.1421a98f.2adf08a4@aol.com>

Subject: Re: Trish?

Date: Wed, 16 Oct 2002 14:25:51 -0400

Organization: RadioWare
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you're response is going to make her day all better

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Wednesday, October 16, 2002 2:23 PM
Subject: Re: Trish?


> No, all is fine SQ, I tried to call you, finally, last night around 7pm
and
> your cell was off then I went out for a while and it was after 11 when I
got
> back home and too late to try again.  I'll try again tonight ... Luv You
;o)
> ... I'll fill you in when we talk. ;o)  I'm happy to know you're feeling
> better!
>

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <16d.1421a98f.2adf08a4@aol.com>

Subject: Re: Trish?

Date: Wed, 16 Oct 2002 14:25:51 -0400

Organization: RadioWare
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you're response is going to make her day all better

----- Original Message -----
From: <OnlyOnePatriciaT@aol.com>
To: <leekent@comcast.net>
Sent: Wednesday, October 16, 2002 2:23 PM
Subject: Re: Trish?


> No, all is fine SQ, I tried to call you, finally, last night around 7pm
and
> your cell was off then I went out for a while and it was after 11 when I
got
> back home and too late to try again.  I'll try again tonight ... Luv You
;o)
> ... I'll fill you in when we talk. ;o)  I'm happy to know you're feeling
> better!
>

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Denise

Date: Wed, 16 Oct 2002 17:10:09 -0400

Organization: RadioWare
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Just heard from John Majhor... first time in a long time..
He is not management...yet
but he said Denise has quit and is waiting for the temp girl
they had to come back... when she can she is leaving..
perhaps to go back to teaching... word is from John that she has said
to someone (don't know who) that you have been calling her about everyday
and apparently someone in the building has been asking her about those
calls and she is fed up with being in the middle because of those
questions..
don't know if that is real or fishing but i don't know a thing...
Martin never came to town... do you know if Denise is going to file
something?... and ya know I still have not heard anything from the EEOC
about whether my case had a response or not... both FCC complaints were
sent off in regular mail today... I sent the same complaint to two different
addresses since the emails I got from them gave two different ones..

oh well

later
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Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <billcsanders@att.net>

Subject: Mr. Sanders

Date: Wed, 16 Oct 2002 17:14:29 -0400
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Mr. Sanders

This email is an update query rather than pick on you at your phone number.

Can you tell me what the status of my case is?
Has LM Communications responded to my complaint?
Is there anything I should be doing to help you in your tasks?

Thank you for your efforts

Lee Kent Hempfling
lkh@radioware.net
http://www.radioware.net
Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <billycsanders@att.net>

Subject: Mr. Sanders

Date: Wed, 16 Oct 2002 17:17:08 -0400

Organization: RadioWare
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Mr. Sanders

This email is an update query rather than pick on you at your phone number.

Can you tell me what the status of my case is?
Has LM Communications responded to my complaint?
Is there anything I should be doing to help you in your tasks?

Thank you for your efforts

Lee Kent Hempfling
lkh@radioware.net
http://www.radioware.net
Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <16d.1421a98f.2adf08a4@aol.com>

Subject: Phone died!!!

Date: Wed, 16 Oct 2002 20:45:26 -0400

Organization: RadioWare
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Sorry 'bout that.....the battery couldn't hold out any longer..(poor thing!)
I have it plugged in a-gittin-mo-juice!!!! It usually takes about 4 hours
to fully charge.
Maybe you can finish telling me tomorrow (gee...I hate it when I'm left
hanging!!!...haaaa)

Love ya!!!!!!!!
Suesie Q.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: cool info

Date: Tue, 22 Oct 2002 10:31:44 -0400

Organization: RadioWare
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Well... the charges I made in the FCC and FBI letters about Steve Jason
selling drugs has
been vindicated... Jason was fired Friday the word is he was found to have
been selling
cocaine out of the Citadel building for a long time... Interviews with jocks
in the building
confirmed it... he's canned... please let the 'connection' know progress is
being made.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <ewmtnt@msn.com>

References: <3d.252beb76.2aca4535@aol.com>

Subject: Tried to call....

Date: Tue, 22 Oct 2002 19:52:32 -0400

Organization: RadioWare
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but your phone is busy, busy, busy.....

got a copy (plus the case #) of what the EEOC sent to the
radio station PLUS they sent the complaint on to 
the State Human Resources Department !!!  (-:
 
did ya get Lee's latest note about Steve Jason???
haaaaaaaaaaaaaaaaa!!!  wonder who is next in line
(since Lee's complaint to the FBI and other places talked
about Jason, Charlie, & Linda!)

everything is okey dokey here....
going now to watch my shows!!!!

Hugs,
Q.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: "Trish Thompson" <EWMTNT@msn.com>

References: <DAV74DrphlUT1CLDom80000fdf9@hotmail.com>

Subject: Re: Tried to call....

Date: Tue, 22 Oct 2002 22:00:46 -0400
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Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165


okey dokey....your added also!



> I tried to call you too ... no answer ... left you a beep beep message ;o)
> I'm moving my email address to OnlyOneTrish@msn.com.
> Talk to you later!  I'll add you to my buddy list over there! ;o)

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: "Trish Thompson" <OnlyOneTrish@msn.com>

References: <DAV104Ab7H0ITnclIXq00001ac9@hotmail.com>

Subject: Re: http://www.mediaiscorp.com/siqcorp/ click please

Date: Thu, 24 Oct 2002 09:13:47 -0400

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Thank you very much. Your observations and error corrections have been 
integrated into the site and errors have been repaired.

Tanks

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <onlyonetrish@msn.com>

Subject: howdy 'podner'

Date: Fri, 25 Oct 2002 20:57:20 -0400

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165


Just wanted to say hi!!!!   So,   "HI"!!!

Q.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <onlyOneTrish@msn.com>

Subject: HEY HERE'S ANOTHER ONE FOR SANDERS

Date: Sat, 2 Nov 2002 12:30:43 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <onlyOneTrish@msn.com>

Subject: Update

Date: Mon, 4 Nov 2002 16:08:08 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Just heard from Bobby

Denise's last day was Friday
they hired the girl who was filling in for her before
without advertising the position again... no equal employment opportunity
for anyone there...
he asked if your case was still under way I said yes and so was mine
update: Katana has divorced Ken French,... Ken is staying with a friend now
as he
has no home or money or job or character apparently...
Steve Jason update:  heard from the traffic lady at Citadel... he was
'caught'
selling cocaine... she does not know if charges are being filed but would
not know
that anyway... she is just very happy he is gone... she told Bobby that if
he could
imagine what Jason did at LM Communications then multiply that by 10 and he
would have some indication of how much drug dealing Jason was doing at
Citadel...

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOneTrish@msn.com>

Subject: Hey there

Date: Tue, 5 Nov 2002 22:17:51 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Hope all is well with you today.....
Lee had a contact to build a website yesterday and
the talks went on today and it looks like he will be
starting a new one after he completes the one he is
working on now.  This new one will take three months 
to complete costing 15000.00.

Me????  I bought some cheap Barbie type dolls at
the dollar tree to reshape to family members out of
hot glue, paint, and a LOT of patience!!!  I made
one for Jessi last year....it was the witch in the wizard of
oz because Jessi has all the other dolls and she 'just had to
have the witch doll'....that doll took me about three weeks to 
complete but it was fun.

This morning, the guy from home depot came out and 
measured the house for carpet and a new kitchen floor
and after he left, I papered the back splash in the kitchen.
Sooooooo  I have had my hands in a lot of different
projects lately!  (-:

So....whets up???  Anything new?

Q.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <onlyonetrish@msn.com>

Subject: what happened??

Date: Mon, 11 Nov 2002 14:40:28 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

I tried talking to ya in the msn messenger but ya didn't so anything
to little ole me! Doncha luv me anymore??


By the way,  say "Happy Birthday Suesie"!

Q.


RadioWare
Lee Kent Hempfling
lkh@radioware.net
http://www.radioware.net
Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <onlyonetrish@msn.com>

Subject: Trish

Date: Wed, 13 Nov 2002 13:25:35 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Was informed of your return phone call last night but I felt it
was too late to call.  I have tried several times today to return
the call but you must be a very busy person!  haaa

Anyway......going back to my 'doll making' now.

Later tater,
Suesie Q.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <onlyOneTrish@msn.com>

Subject: Here is the info for Sanders

Date: Tue, 19 Nov 2002 20:16:41 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 8bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Here is one e-mail

#1.
The federal consolidated Omnibus Reconciliated Act (COBRA) of 1985 is
applicable to businesses of 20 or more employees.... I received a COBRA form
a week after being ousted from LM Communications Inc... that PROVES they are
20 or more employees... its in the federal law...

Here is the BIGGIE

#2.
Please forward....

1: this link is to an ad showing all stations in lexington as one
http://www.yellowpages-ads.com/01228501

ALSO

2: My health insurance  (if I was an employee of the very little
LM COM II of SC ) is under the group insurance plan
of John Alden Employer Group No: 107916 0001 000000012
Employer Group Name: L M Communication of SC.

You will notice how both radio stations were comined to
qualify as ENOUGH EMPLOYEES to get a group rate
on health insurance...

John Alden Contact: 800-328-4316

3: This pdf file is from an expert witness who testified in a LM COMM II
case listed 3/4 down the page.
http://www.mediaservicesgroup.com/CV/80.pdf

4: Industry listing of Martin's most recent station purchase showing how
many
stations HIS company owns..
http://www.radioandrecords.com/Subscribers/Transactions/archive/arch062602.h
tm

5: Rule #5 on 98Rock's website claims to be LM COMM,.,.NOT LM COMM of SC
http://www.98rockfm.com/contests.html

6: Following site http://www.insideradio.com/transactions/main.shtml
contains
LM Communications purchases three stations for $1.5 million.
From Mortenson Broadcasting. The stations are: WMON-AM, Montgomery, WV;
WSCW-AM and WJYP-FM, South Charleston, WV. Mortenson Broadcasting is keeping
WZKM-FM, Montgomery. LM Communications owns WKLC-FM and WCOZ-AM in the
Charleston, WV market. Mortenson Broadcasting will own 13 stations after the
sale. The addition of these stations gives LM Communications 12 total
stations. No word on any format or staff changes.

7: Read the blue side bar about Lynn Martin and his apparent history of
discussing long term employment
http://www.aceweekly.com/acemag/backissues/980916/cb2_980916.html

8: Traffic Patrol service contract is for both stations, one contract
http://www.trafficpatrolbroadcasting.com/affiliates.asp

9: Refer to http://www.harmoncurran.com/navigator/november2001.html#join for
Joined at the Hip: Defining Integrated and Joint Employment Relationships

If your organization shares employees, facilities or administrative
resources with another organization, you should be aware that the two
organizations could be considered integrated or joint employers for the
purposes of various employment laws. A joint or integrated employment
relationship could affect the responsibilities and potential liabilities of
your organization in several ways.

Many employment laws only apply to employers with more than a specific
number of employees. For example, only employers that have 20 or more
employees must provide benefits under the District of Columbia Family and
Medical Leave Act (DC FMLA). Other laws that contain numerical thresholds
include the federal FMLA, the Fair Labor Standards Act, and Title VII
anti-discrimination laws.

While these numerical thresholds may appear simple, their application may be
less than obvious when two or more organizations share employees,
facilities, or management. Such organizations are likely to be considered
joint or integrated employers and may be obligated to comply with these
laws, even though neither would, standing alone, have enough employees to
meet the applicable thresholds. Although tests for determining whether a
joint or integrated employment relationship exists differ somewhat depending
on the law, the following discussion should give you an idea of how these
rules work.

An integrated employer often exists when organizations that are separately
incorporated, but are housed under the same roof, as is often the case with
related nonprofit organizations. Integrated employers are generally defined
as two or more organizations that have common management, a degree of common
ownership or financial control, centralized control of labor relations,
and/or interrelation between operations. When these factors exist, the
separate organizations may be counted as a single employer for the purposes
of labor laws containing numerical thresholds. Thus, employees of integrated
employers would qualify for benefits under the DC FMLA if the total number
of employees of the organizations is 20 or more, even if none of the
organizations has 20 or more employees on its separate payroll.

Two or more organizations that exercise some control over a single
employee's work may be joint employers with respect to that employee. Joint
employment status exists when the employee's work simultaneously benefits
the separate employers, or two organizations have an arrangement to share
employees. In these cases, the organization with the authority to hire and
fire, make payroll, and assign benefits is considered the primary employer.
In a joint relationship, the primary employer must count the shared
employees for the purposes of determining whether it meets relevant
numerical thresholds.

Determining whether a joint employment relationship exists is important for
other reasons as well. For example, under the Fair Labor Standards Act, an
employee's time spent working for each part of a joint employer is
aggregated to determine whether the employee is entitled to overtime pay. In
addition, where two companies or organizations are considered a joint
employer for a single employee, both employers run the risk of being held
liable in employment discrimination or harassment disputes.

By Anne Cornelison

10: Most importantly: from
http://caselaw.lp.findlaw.com/data2/circs/9th/0055583p.pdf lays out the
legal definition of how to count employees... rules in our favor in each of
the four qualifications... full section text below
Childs v. Local 18, Int'l Bhd. of Elec. Workers,
719 F.2d 1379, 1382 (9th Cir. 1983). The four factors are:

"(1) interrelation of operations,  located in same building, share employees
for all functions

(2) common management, same general manager, same sales manager, same
operations manager

(3)centralized control of labor relations; general manager control all labor
relations

(4) common ownership or financial control; common ownership is Lynn Martin
and his companies, Lynn Martin calls all financial shots and cyphons off
revenue to his company instead of returning revenue to the separate
companies.

This settles the argument in case history...

From
UNITED STATES COURT OF APPEALS

FOR THE NINTH CIRCUIT

ü SOO CHEOL KANG,

Plaintiff-Appellant, No. 00-55583

v. D.C. No. ý 99-0659 JM(RBB) U. LIM AMERICA, INC., TAE JIN

YOON, DOES 1-100, OPINION

Defendant-Appellee. þ

III Application of Title VII

At the threshold, we must determine whether Title VII

applies to U. Lim America. U. Lim America argued it was not

covered by Title VII because it employed fewer than fifteen

people.4 We hold that Title VII applies because U. Lim America

and U. Lim de Mexico were an integrated enterprise

which employed a combined total of more than fifteen

employees.

4Title VII applies to an employer, "engaged in an industry affecting

commerce who has fifteen or more employees for each working day in

each of twenty or more calendar weeks in the current or preceding calendar

year." 42 U.S.C. § 2000e(b).

[1] This circuit applies a four-part test to determine whether

two entities are an integrated enterprise for purposes of Title

VII coverage. Childs v. Local 18, Int'l Bhd. of Elec. Workers,

719 F.2d 1379, 1382 (9th Cir. 1983). The four factors are:

"(1) interrelation of operations, (2) common management, (3)

centralized control of labor relations; and (4) common ownership

or financial control." Id.5 Considering these factors we

conclude that U. Lim de Mexico and U. Lim America were

an integrated enterprise employing more than the necessary

fifteen employees.

1. Interrelation of Operations

The first factor, interrelation of operations, weighs in favor

of finding the two companies to be an integrated enterprise.

U. Lim America and U. Lim de Mexico shared a facility in

Mexico; neither had a facility in the United States. All of U.

Lim America's employees worked in the Tijuana factory,

commuting across the border each day. U. Lim America kept

U. Lim de Mexico's accounts, issued its paychecks and paid

its bills. See Hukill v. Auto Care, Inc., 192 F.3d 437, 443 (4th

Cir. 1999) (examining such factors as whether the companies

operated at separate locations, filed separate tax returns, held

separate director and shareholder meetings, conducted separate

banking, purchased goods separately, entered into lease

agreements separately, and were separately managed).

2. Common Management

The second factor, common management, also favors finding

the two companies to be integrated for Title VII purposes.

Yoon was the Vice-President of U. Lim America and President

of U. Lim de Mexico. U. Lim de Mexico supervisors

reported directly to U. Lim America's managers. See Cook v.

5Title VII uses these same factors to determine whether a foreign
corporation

is controlled by a U.S. corporation and therefore the foreign corporation

is subject to Title VII. 42 U.S.C. § 2000e-1(c).

Arrowsmith Shelburne, Inc., 69 F.3d 1235, 1241 (2d Cir.

1995) (finding common management where the two companies

had a "common management structure" and the President

of the subsidiary operated out of the parent's office).

3. Centralized Control of Labor Relations

The third factor, centralized control of labor relations, is the

"most critical." Hukill, 192 F.3d at 442; Cook, 69 F.3d at

1240; see also Childs, 719 F.2d at 1382 (holding that since

the local branch of the union conducted its own labor relations

the two entities were not an integrated enterprise). This factor

too favors finding the two companies to be an integrated

enterprise.

U. Lim America had the authority to hire and fire U. Lim

de Mexico employees. The Mexican supervisors reported to

U. Lim America management. U. Lim America had essentially

complete control over U. Lim de Mexico's labor relations.

4. Common Ownership or Financial Control

The fourth factor also weighs in favor of finding the two

companies to be an integrated enterprise. U. Lim America and

U. Lim de Mexico were owned and controlled by the same

person, Yoon's father Ki Hwa Yoon. Furthermore, U. Lim de

Mexico essentially made no profit and transferred all its funds

to U. Lim America. See Cook, 69 F.3d at 1241(finding the

common ownership requirement met where one company was

a wholly owned subsidiary of the other).

9890 KANG v. U. LIM AMERICA INC.






Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: sending the info to this address also

Date: Tue, 19 Nov 2002 23:59:58 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 8bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Here is one e-mail

#1.
The federal consolidated Omnibus Reconciliated Act (COBRA) of 1985 is
applicable to businesses of 20 or more employees.... I received a COBRA form
a week after being ousted from LM Communications Inc... that PROVES they are
20 or more employees... its in the federal law...

Here is the BIGGIE

#2.
Please forward....

1: this link is to an ad showing all stations in lexington as one
http://www.yellowpages-ads.com/01228501

ALSO

2: My health insurance  (if I was an employee of the very little
LM COM II of SC ) is under the group insurance plan
of John Alden Employer Group No: 107916 0001 000000012
Employer Group Name: L M Communication of SC.

You will notice how both radio stations were comined to
qualify as ENOUGH EMPLOYEES to get a group rate
on health insurance...

John Alden Contact: 800-328-4316

3: This pdf file is from an expert witness who testified in a LM COMM II
case listed 3/4 down the page.
http://www.mediaservicesgroup.com/CV/80.pdf

4: Industry listing of Martin's most recent station purchase showing how
many
stations HIS company owns..
http://www.radioandrecords.com/Subscribers/Transactions/archive/arch062602.h
tm

5: Rule #5 on 98Rock's website claims to be LM COMM,.,.NOT LM COMM of SC
http://www.98rockfm.com/contests.html

6: Following site http://www.insideradio.com/transactions/main.shtml
contains
LM Communications purchases three stations for $1.5 million.
From Mortenson Broadcasting. The stations are: WMON-AM, Montgomery, WV;
WSCW-AM and WJYP-FM, South Charleston, WV. Mortenson Broadcasting is keeping
WZKM-FM, Montgomery. LM Communications owns WKLC-FM and WCOZ-AM in the
Charleston, WV market. Mortenson Broadcasting will own 13 stations after the
sale. The addition of these stations gives LM Communications 12 total
stations. No word on any format or staff changes.

7: Read the blue side bar about Lynn Martin and his apparent history of
discussing long term employment
http://www.aceweekly.com/acemag/backissues/980916/cb2_980916.html

8: Traffic Patrol service contract is for both stations, one contract
http://www.trafficpatrolbroadcasting.com/affiliates.asp

9: Refer to http://www.harmoncurran.com/navigator/november2001.html#join for
Joined at the Hip: Defining Integrated and Joint Employment Relationships

If your organization shares employees, facilities or administrative
resources with another organization, you should be aware that the two
organizations could be considered integrated or joint employers for the
purposes of various employment laws. A joint or integrated employment
relationship could affect the responsibilities and potential liabilities of
your organization in several ways.

Many employment laws only apply to employers with more than a specific
number of employees. For example, only employers that have 20 or more
employees must provide benefits under the District of Columbia Family and
Medical Leave Act (DC FMLA). Other laws that contain numerical thresholds
include the federal FMLA, the Fair Labor Standards Act, and Title VII
anti-discrimination laws.

While these numerical thresholds may appear simple, their application may be
less than obvious when two or more organizations share employees,
facilities, or management. Such organizations are likely to be considered
joint or integrated employers and may be obligated to comply with these
laws, even though neither would, standing alone, have enough employees to
meet the applicable thresholds. Although tests for determining whether a
joint or integrated employment relationship exists differ somewhat depending
on the law, the following discussion should give you an idea of how these
rules work.

An integrated employer often exists when organizations that are separately
incorporated, but are housed under the same roof, as is often the case with
related nonprofit organizations. Integrated employers are generally defined
as two or more organizations that have common management, a degree of common
ownership or financial control, centralized control of labor relations,
and/or interrelation between operations. When these factors exist, the
separate organizations may be counted as a single employer for the purposes
of labor laws containing numerical thresholds. Thus, employees of integrated
employers would qualify for benefits under the DC FMLA if the total number
of employees of the organizations is 20 or more, even if none of the
organizations has 20 or more employees on its separate payroll.

Two or more organizations that exercise some control over a single
employee's work may be joint employers with respect to that employee. Joint
employment status exists when the employee's work simultaneously benefits
the separate employers, or two organizations have an arrangement to share
employees. In these cases, the organization with the authority to hire and
fire, make payroll, and assign benefits is considered the primary employer.
In a joint relationship, the primary employer must count the shared
employees for the purposes of determining whether it meets relevant
numerical thresholds.

Determining whether a joint employment relationship exists is important for
other reasons as well. For example, under the Fair Labor Standards Act, an
employee's time spent working for each part of a joint employer is
aggregated to determine whether the employee is entitled to overtime pay. In
addition, where two companies or organizations are considered a joint
employer for a single employee, both employers run the risk of being held
liable in employment discrimination or harassment disputes.

By Anne Cornelison

10: Most importantly: from
http://caselaw.lp.findlaw.com/data2/circs/9th/0055583p.pdf lays out the
legal definition of how to count employees... rules in our favor in each of
the four qualifications... full section text below
Childs v. Local 18, Int'l Bhd. of Elec. Workers,
719 F.2d 1379, 1382 (9th Cir. 1983). The four factors are:

"(1) interrelation of operations,  located in same building, share employees
for all functions

(2) common management, same general manager, same sales manager, same
operations manager

(3)centralized control of labor relations; general manager control all labor
relations

(4) common ownership or financial control; common ownership is Lynn Martin
and his companies, Lynn Martin calls all financial shots and cyphons off
revenue to his company instead of returning revenue to the separate
companies.

This settles the argument in case history...

From
UNITED STATES COURT OF APPEALS

FOR THE NINTH CIRCUIT

ü SOO CHEOL KANG,

Plaintiff-Appellant, No. 00-55583

v. D.C. No. ý 99-0659 JM(RBB) U. LIM AMERICA, INC., TAE JIN

YOON, DOES 1-100, OPINION

Defendant-Appellee. þ

III Application of Title VII

At the threshold, we must determine whether Title VII

applies to U. Lim America. U. Lim America argued it was not

covered by Title VII because it employed fewer than fifteen

people.4 We hold that Title VII applies because U. Lim America

and U. Lim de Mexico were an integrated enterprise

which employed a combined total of more than fifteen

employees.

4Title VII applies to an employer, "engaged in an industry affecting

commerce who has fifteen or more employees for each working day in

each of twenty or more calendar weeks in the current or preceding calendar

year." 42 U.S.C. § 2000e(b).

[1] This circuit applies a four-part test to determine whether

two entities are an integrated enterprise for purposes of Title

VII coverage. Childs v. Local 18, Int'l Bhd. of Elec. Workers,

719 F.2d 1379, 1382 (9th Cir. 1983). The four factors are:

"(1) interrelation of operations, (2) common management, (3)

centralized control of labor relations; and (4) common ownership

or financial control." Id.5 Considering these factors we

conclude that U. Lim de Mexico and U. Lim America were

an integrated enterprise employing more than the necessary

fifteen employees.

1. Interrelation of Operations

The first factor, interrelation of operations, weighs in favor

of finding the two companies to be an integrated enterprise.

U. Lim America and U. Lim de Mexico shared a facility in

Mexico; neither had a facility in the United States. All of U.

Lim America's employees worked in the Tijuana factory,

commuting across the border each day. U. Lim America kept

U. Lim de Mexico's accounts, issued its paychecks and paid

its bills. See Hukill v. Auto Care, Inc., 192 F.3d 437, 443 (4th

Cir. 1999) (examining such factors as whether the companies

operated at separate locations, filed separate tax returns, held

separate director and shareholder meetings, conducted separate

banking, purchased goods separately, entered into lease

agreements separately, and were separately managed).

2. Common Management

The second factor, common management, also favors finding

the two companies to be integrated for Title VII purposes.

Yoon was the Vice-President of U. Lim America and President

of U. Lim de Mexico. U. Lim de Mexico supervisors

reported directly to U. Lim America's managers. See Cook v.

5Title VII uses these same factors to determine whether a foreign
corporation

is controlled by a U.S. corporation and therefore the foreign corporation

is subject to Title VII. 42 U.S.C. § 2000e-1(c).

Arrowsmith Shelburne, Inc., 69 F.3d 1235, 1241 (2d Cir.

1995) (finding common management where the two companies

had a "common management structure" and the President

of the subsidiary operated out of the parent's office).

3. Centralized Control of Labor Relations

The third factor, centralized control of labor relations, is the

"most critical." Hukill, 192 F.3d at 442; Cook, 69 F.3d at

1240; see also Childs, 719 F.2d at 1382 (holding that since

the local branch of the union conducted its own labor relations

the two entities were not an integrated enterprise). This factor

too favors finding the two companies to be an integrated

enterprise.

U. Lim America had the authority to hire and fire U. Lim

de Mexico employees. The Mexican supervisors reported to

U. Lim America management. U. Lim America had essentially

complete control over U. Lim de Mexico's labor relations.

4. Common Ownership or Financial Control

The fourth factor also weighs in favor of finding the two

companies to be an integrated enterprise. U. Lim America and

U. Lim de Mexico were owned and controlled by the same

person, Yoon's father Ki Hwa Yoon. Furthermore, U. Lim de

Mexico essentially made no profit and transferred all its funds

to U. Lim America. See Cook, 69 F.3d at 1241(finding the

common ownership requirement met where one company was

a wholly owned subsidiary of the other).

9890 KANG v. U. LIM AMERICA INC.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <onlyOneTrish@msn.com>

Subject: sorry couldn't resist

Date: Sat, 23 Nov 2002 18:49:30 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

another proof
            Station Search Details
            Call Sign:  WCOO
            Facility Id:  50729
            Community of License:  KIAWAH ISLAND, SC
            Service:  FM
            Fac Type: FM STATION
            Status:  LICENSED
            Status Date:  11/19/2001
            Frequency:  105.5
            Channel:  288
            Lic Expir:  12/01/2003
            Licensee:  L.M. COMMUNICATIONS II OF SOUTH CAROLINA, INC.
            Address:  1300 GREENDALE ROAD
            Address 2:
            City:  LEXINGTON
            State:  KY
            Zip Code:  40511


frmo the FCC database... even the ownership lists WCOO's address as being
the main
LM Communications address in Lexington... they are the same company as far
as the FCC
is concerned.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: sorry couldn't resist

Date: Sun, 24 Nov 2002 10:17:49 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

another proof
            Station Search Details
            Call Sign:  WCOO
            Facility Id:  50729
            Community of License:  KIAWAH ISLAND, SC
            Service:  FM
            Fac Type: FM STATION
            Status:  LICENSED
            Status Date:  11/19/2001
            Frequency:  105.5
            Channel:  288
            Lic Expir:  12/01/2003
            Licensee:  L.M. COMMUNICATIONS II OF SOUTH CAROLINA, INC.
            Address:  1300 GREENDALE ROAD
            Address 2:
            City:  LEXINGTON
            State:  KY
            Zip Code:  40511


frmo the FCC database... even the ownership lists WCOO's address as being
the main
LM Communications address in Lexington... they are the same company as far
as the FCC
is concerned.

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: hey girl....

Date: Mon, 25 Nov 2002 19:46:48 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Iffin someone wanted to send you something through
the us mail, what address would that be???

Hope all is super with ya!

Suesie

Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <65.2fdb2a5.2b1658b1@aol.com>

Subject: Re: Have A Nice Thanksgiving!!! ;o)

Date: Wed, 27 Nov 2002 12:22:10 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_50CF_01C3422F.4B904CB0"

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

good to hear from you girl...
Q was concerned you were ok...
----- Original Message ----- 

From: OnlyOnePatriciaT@aol.com 

To: leekent@comcast.net 

Sent: Wednesday, November 27, 2002 12:19 PM

Subject: Have A Nice Thanksgiving!!! ;o)

Howdie ... I just came back from North Carolina ... ;o) ... last night!!!

Hope you have a nice Thanksgiving ...

My mailing address is:  Patricia Thompson, POB 756, Goose Creek, SC  29445

I'll talk to you in a while ... ;o)

Luv Ya SQ ... ;o) 
Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

References: <65.2fdb2a5.2b1658b1@aol.com>

Subject: Re: Have A Nice Thanksgiving!!! ;o)

Date: Sat, 30 Nov 2002 09:49:22 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: multipart/alternative;


boundary="----=_NextPart_000_509A_01C3422F.4B787EF0"

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Howdie back!  
Yes, we had a FULL (actually too much) Thanksgiving.  Hope
yours was great!
We are sending something in the mail to you that was created
back in 1994......hope you enjoy it. 
 

On another note, do you have anymore recent full length
pictures of Moe in his uniform that you could send in e-mail to me?
 

Love ya,
Q.
----- Original Message ----- 

From: OnlyOnePatriciaT@aol.com 

To: leekent@comcast.net 

Sent: Wednesday, November 27, 2002 12:19 PM

Subject: Have A Nice Thanksgiving!!! ;o)

Howdie ... I just came back from North Carolina ... ;o) ... last night!!!

Hope you have a nice Thanksgiving ...

My mailing address is:  Patricia Thompson, POB 756, Goose Creek, SC  29445

I'll talk to you in a while ... ;o)

Luv Ya SQ ... ;o) 
Reply-To: "Lee Kent Hempfling" <leekent@comcast.net>

From: "Lee Kent Hempfling" <leekent@comcast.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: getting a phone...

Date: Tue, 3 Dec 2002 09:19:46 -0500

Organization: RadioWare

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <leekent@comcast.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165


Hi Trish,

Hope all is well with you and your family.  

We are switching internet service, Friday evening and a home
phone is included in the package we're getting. (YIPPIE!!!!)
The number is 225-6310

Also, we're sending a package off to you today...hope you enjoy it.

Talk with you later.

Love and hugs,
Suesie Q.

From: "Suesie Kent Hempfling" <suesie@knology.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: new address

Date: Sat, 7 Dec 2002 12:01:04 -0500

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Suesie Kent Hempfling" <suesie@knology.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Hope all is well with you...is anything wrong?

Thought I would update you on the new address and 
home phone # (I think I already sent this to you, but
here it is anyway) 225-6310

Have you heard anything at all for Sanders?
I think Lee is going to call Monday and try
to find out where his case stands because we haven't
heard anything from Sanders and it's December already.
We should have had some kind of contact from him
by now.  Makes me wonder!

Suesie

Reply-To: "Lee Kent Hempfling" <iggit@knology.net>

From: "Lee Kent Hempfling" <iggit@knology.net>

To: "BILLY SANDERS" <BILLY.SANDERS@EEOC.GOV>

Subject: Mr. Sanders

Date: Mon, 9 Dec 2002 11:02:01 -0500

Organization: Iggit

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 1

X-MSMail-Priority: High

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <iggit@knology.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Greetings,

I am writing in request for an update and status report on my case #
140A201867
filed with your office on August 29, 2002. I have not had a progress report
or received
an update as to the condition of the complaint, its position in
investigation or any other
response since having received the assigned reference number dated October
17, 2002.

I have tried to call your office but the phone number is a recording.

Also please be advised of the change in my email address to the address
contained
in this email.

I look forward to a response from you.

Lee Kent Hempfling
53 Muirfield Parkway
Charleston SC 29414


http://www.iggit.com
http://www.heartheheartbeat.us
Lee Kent Hempfling
iggit@knology.net
Reply-To: "Lee Kent Hempfling" <iggit@knology.net>

From: "Lee Kent Hempfling" <iggit@knology.net>

To: <OnlyOnePatriciaT@aol.com>

Subject: Hey you are you ok?

Date: Mon, 9 Dec 2002 11:18:05 -0500

Organization: Iggit

MIME-Version: 1.0

Content-Type: text/plain;


charset="iso-8859-1"

Content-Transfer-Encoding: 7bit

X-Priority: 3

X-MSMail-Priority: Normal

X-Mailer: Microsoft Outlook Express 6.00.2800.1106

Disposition-Notification-To: "Lee Kent Hempfling" <iggit@knology.net>

X-MIMEOLE: Produced By Microsoft MimeOLE V6.00.2800.1165

Suesie tried calling your number and it was temporarily out of service.
Are you ok?

http://www.iggit.com
http://www.heartheheartbeat.us
Lee Kent Hempfling
iggit@knology.net
